MIHICTEPCTBO OCBITHU I HAYKH YKPAIHM

KUIBCbKUN HAIIIOHAABHUN YHIBEPCUTET
TEXHOAOTIN TA AV3AVIHY

MEHEAKMEHT

Ne 2 (28), 2018

DOI: 10.30857/2415-3206.2018.2

Haykose Buganms

IlepioagnyHiCTb BUXOAY XXypHaAy: 2 pa3y Ha piK

Kuis 2018



Kypnan «MeHeIKMEHT» € HayKOBUM BHIaHHAM KHIBCBKOrO HaliOHAJIBHOTO YHIBEPCUTETY
TEXHOJIOTIH Ta JW3aiiHy $K TpPaBOHACTYNHHKA Jlep»KaBHOTO BHUINOTO HABYAIBHOTO 3aKIaay
«Mixranmy3eBa akajgemis YyOpaBliHHS» (Haka3 MiHicTepcTBa OCBITM 1 Hayku YKpaiHM BiX
19.06.2015 p. Ne661 «lIpo peopranizamiro AepKaBHOTO BHUIIOTO HABYAJBLHOTO 3aKIany
«Mixrany3eBa akaJaeMisi yIpaBIiHHSI»)

Ne 2 (28) CBigoOUTBO MpPO JEpXKaBHY PEECTpaLilo APYKOBaHOTO 3aco0y MacoBoi
2018 iHdopmartii: cepist KB Ne22130-12030 TP Bix 16.05.2016 p.
Ceigourso cy6’ekra BugaBHu4oi cripasu: 1K Ne 993 Bix 24.07.2002 p.

KypHan BXoauTh J0 NIepeNniKy HayKOBUX (DaXOBUX BUIAHb.

Haxa3z MOH VYxkpainu Bix 18.12.2018 Ne 1412 (momaTox 10, pirmeHHS 1010
npucBoeHHs Kareropii B) — (¢axoBicTh i3 €KOHOMIYHHX HayK.
Cremianasaocti: 051, 071, 072, 073, 075, 076, 241, 281.

ISSN 2415-3206 Kypnan 3apeectpoBaHo B MiXHAapOZHOMY LEHTpi NMEPIOAWYHUX BUAAHB
(ISSN International Centre, ITapmxk, ®pantis) 24.03.2016 p.
Kypnan pedepyeTscst Ta IHOEKCYETbCS y HACTYIHUX MDKHApOAHUX Oazax
manmx: International DOI Foundation, CrossRef, WorldCat, Google
Scholar, HarmionameHa 06i0mioTteka Ykpainnm imeHi B.l. Beprancwkoro,
[Hcturyniiiauit  pernourapiii  KuiBChKOro HaliOHAIBHOTO YHIBEPCUTETY
TEXHOJIOT1i Ta TU3aiHy

Ilpasonacmynnux i KwuiBcbkuii HaioOHATEHUH YHIBEPCUTET TEXHOJIOTIN Ta TH3aHHY
sudageus: VYkpaina, 01011, m. Kuis, Bys. Hemuposuya-/lanueHka, 2
T'onognuit pedakmop: I'pumenko I.M., 1OKTOp EKOHOMIYHHX HayK, Ipodecop, akageMik

HarmionansHoi akagemii megarorivHux Hayk YKpaiHu, 3aciyeHun
MIpaIliBHUK OCBITH YKpaiHu, maypeat [epkaBHoi pemii Ykpainu B
ranysi HayKH Ta TeXHIKH

3acmynnux

20n106n020 peoakmopa: 1lepdak B.I'., TOKTOp €eKOHOMIYHUX HAYK, Tpodecop

TemaTruHa CIIPSIMOBAHICTh KypHAIY «MeHEKMEHT»: €KOHOMIKA, MEHEKMEHT COIlIOKYJIbTYPHOT
JisutbHOCTI; OOMIK 1 omojaTtkyBaHHs, (iHaHCH, OaHKIBChKa cIpaBa Ta CTpaxyBaHHS,
MEHE/DKMEHT, MyOJidHe YMpaBlIiHHA Ta aaMIHICTPYBaHHS, MAapKETHHT, IiIIPHEMHHIITBO,
TOPTiBISA Ta OipKOBA MiSIIBHICTb.

Bunanns opieHTOBaHe Ha HAyKOBLIB, BHKJaJgadiB, acHipaHTIB, CTYACHTIB, a TaKoX HayKOBO-
MPAKTHYHUX MPaIliBHUKIB 1 (haxiBIiB BiAMOBITHUX Taly3ei MPOMHUCIOBOCTI.

Kpuponoc Osiena OjiekcaHapiBHa — BiAIMOBINaTLHUH CEKpeTap.

AJIPECA PEJAKIIII:

01011, m. Kuis, Byn. Hemuposuua-/lanuenka, 2, kopi. 4, k. 1418
Tei.: +38044-256-21-44

e-mail: management knutd@knutd.edu.ua

odimiiHA caiT: http://menagement.knutd.edu.ua

PexomenaoBano 10 1apyky Buenow pamoro KwuiBcbkoro HamioHaJbLHOIo YyHiBepcHUTETY
TeXHOJOoriil Ta Au3aiiny, nporokoa Ne 5 Big 19.12.2018 p.

Marepianu IpyKyrOThCS 3MIIIAHUMHA MOBaMH: aHTJIIHCHKOIO, MOJBCHKOK. BimnosimamsHicTs 3a
MepeKiIaa, MOCTOBIpHICTh (DakTiB, MWTAT, BIACHUX IMEH, TreorpadiuHMX Ha3B, HA3B IIiIIPHEMCTB,
oprasizalliif, ycTaHOB Ta iHIIOI iHpopMaIii HecyTh aBTOpH craTell. [lepeapyku Ta mepeknaan craTei
JIO3BOJISIIOTHCSI JIMIIE 32 3TO0I0 aBTOpa (-iB) Ta pelakiii.

© KuiBcbkmii HanioHaIbHUH YHiBepcHTeT TeXHOJIOrii Ta 1u3aiiny, 2018



MINISTRY OF EDUCATION AND SCIENCE OF UKRAINE

KYIV NATIONAL UNIVERSITY
of TECHNOLOGIES and DESIGN

MANAGEMENT

Issue 2 (28), 2018

DOI: 10.30857/2415-3206.2018.2

Scientific publications

Issued: 2 times a year

Kyiv 2018



Journal "Management" is a scientific edition of Kyiv National University of Technologies and
Design as a successor of State higher educational institution 'Interbranch Management
Academy" (order of Ministry of Education and Science of Ukraine from 06.19.2015 Ne661
«About reorganization of state higher educational institution" Interbranch Management
Academy")

Issue 2 (28) Certificate of print media registration: KV series Ne22130-12030 PR
2018 from 16.05.2016
License for publishing activity is DK Ne993, originating date 24.07.2002

The journal is listed & reregistered in Higher Attestation Commission of
Ukraine: Ne 1412, originating date 18.12.2018. Fields: economical.
Specialties: 051, 071, 072, 073, 075, 076, 241, 281.

ISSN 2415-3206 The journal is registered in the International Center of periodicals (ISSN
International Centre, Paris, France) 03.24.2016
The journal is abstracted and indexed by International DOI Foundation,
CrossRef, WorldCat, Google Scholar, The Vernadsky National Library of
Ukraine, Kyiv National University of Technologies and Design Institutional

Repository
Assignee and Kyiv National University of Technologies and Design
publisher: Ukraine, 01011, Kyiv, str. Nemirovich-Danchenko, 2
Editor in Chief: Ivan M. Gryshchenko — D.Sc. (Economics), Professor, academician

National Academy of Pedagogical Sciences Ukraine, Honored Worker
of Education of Ukraine, Laureate of the State Prize of Ukraine in
science and technology

Editor

deputy: Valeriia G. Shcherbak — D.Sc. (Economics), Professor

Journal '"Management" focuses on: economics, management of social and cultural activities;
accounting and taxation, finance, banking and insurance, management, public management and
administration, marketing, business, trade and exchange activities.

The journal is aimed at a wide range of researchers, professors, students, and graduate students and to
bring the results of scientific research carried out under a variety of intellectual traditions and
organizations of procedures to the attention of a specialized readership.

Olena Kryvonos — secretary of the Editorial Board.

EDITORIAL ADDRESS:

01011, m. Kyiv, str. Nemirovich-Danchenko, 2, Bldg. 4, cabinet 1418
tel .: +38044-256-21-44

e-mail: management knutd@knutd.edu.ua

odiriitauii caitt: http://menagement.knutd.edu.ua

Recommended for publication by the Academic Council of Kyiv National University of
Technologies and Design, protocol Ne 5 from 19.12.2018

Printed materials mixed languages: English, Polish. Responsibility for the translation, the
accuracy of the facts, quotations, proper names, geographical names, names of companies,
organizations, institutions, and other information are authors of articles. Reprints and
translations of articles permitted only with the consent of the author (-s) and the publisher.

© Kyiv National University of Technologies and Design, 2018



INFORMATION ABOUT EDITORIAL BOARD MEMBERS

Journal "Management"

Gryshchenko Ivan — Chief Editor, D.Sc. (Economics), professor, academician National Academy
of Pedagogical Sciences Ukraine, Honored Worker of Education of Ukraine, Laureate of the
State Prize of Ukraine in science and technology.

Shcherbak Valeriia — Deputy Editor, D.Sc. (Economics), professor.

Editorial Board Members

Ganushchak-Efimenko Liudmyla — D.Sc. (Economics), professor.

Tarasenko Iryna — D.Sc. (Economics), professor.

Lebedeva Svetlana — D.Sc. (Economics), professor.

Skrypnyck Margarita — D.Sc. (Economics), professor.

Lepeyko Tatiana — D.Sc. (Economics), professor.

Alymov Alexander — Member of Ukraine NAS, D.Sc. (Economics), professor.

Melnik Alona — D.Sc. (Economics), associate professor.

Kasich Alla — D.Sc. (Economics), professor.

Liliia Pan — PhD, professor (Spain).

Denis Ushakov — PhD, professor (Bangkok).

Rafal Rebilas — PhD, Vice Dean of the Faculty of Management, IT and Social Studies,
University of Dgbrowa Gornicza (Poland).

William H. Meyers — Emeritus Professor of Agricultural & Applied Economics Food and
Agricultural Policy Research Institute (USA).

Grzegorz Ostasz — DSc, PhD Vice-Rector for International Relations Rzeszow University of
Technology (Poland).

Shieh Chich-Jen — PhD, professor (Taiwan).

Dudko Pavlo — PhD, secretary of the Editorial Board



BIJIOMOCTI ITPO YWIEHIB PEJAKIIIMHOI KOJIETTi

HAYKOBOI'0 KypHaJy «MeHeIKMeHT»

I'puienko IBan MuxailJioBU4Y — TOJIOBHUI PEIAKTOP, JOKTOp €KOHOMIYHHMX HAyK, Ipodecop,
akagemik HarionanpHOI akajgemii menaroriyHux Hayk YKpainu, jaypear [lepxkaBHoi mpemii

VYkpainu B ranysi HayKH Ta TeXHIKH, 3aCTyKeHHUH MPalliBHUK OCBITH YKpaiHU.

Ilep6ak Basepis I'ennaaiiBHa — 3aCTyITHUK FOJIOBHOTO PEIAaKTOPa, JTOKTOP EKOHOMIYHUX HAYK,

npodecop.
Ynenn penakuiiiHoi KoJerii

I'anymaxk-€ pimenko JJrwogmmuiaa MuxailsiBHa — TOKTOP €EKOHOMIYHUX HayK, podecop.
Tapacenko Ipuna OJiekciiBHa — TOKTOp €KOHOMIYHUX HaYK, podecop.

JlebeneBa CiTnana MukoJiaiBHA — JOKTOp EKOHOMIYHHUX HAYK, IpoQecop.

Cxpunauk Maprapura IBaHiBHa — IOKTOp €eKOHOMIYHUX HayK, JOLICHT.

Jleneiiko Tersina IBaHiBHA — TOKTOp €EKOHOMIYHUX HAYK, podecop.

AmumoB Ounexcanap MukoaaiioBuu — akagemik HAH VYkpainu, TOKTOp €eKOHOMIYHHX HayK,
npodecop.

Menbnuk AjboHa OJiekciiBHA — JOKTOp €KOHOMIYHUX HayK, JOLEHT.

Kacuu Anna OaexcanapiBHa — TOKTOp €eKOHOMIUHUX HayK, mpodecop.

Liliia Pan — noxtop dinocodii, mpodecop (Icranis).

Denis Ushakov — noxtop dinocodii, mpodecop (banrkok).

Rafal Rebilas — nokrop ¢inocodii, 3acTynHuK nekaHa GaKyJIbTeTy MEHEIKMEHTY, iHpopMaTuKu
Ta COIaJIbHUX JOCHiKeHb yHiBepcuTety Jabposa ['ypnina ([Tosnbmia).

William H.Meyers — 3actynHuk npodecopa cuTbChbKOTOCTIOAAPCHKOT Ta MPUKIAIHOT EKOHOMIKH
HayxoBo-ociifHuii iHCTUTYT XapuoBoi Ta ciibchbkorocnoaapchkoi momituku (CLIA).

Grzegorz Ostasz — [OKTOp TEXHIYHMX HAyK, TMPOPEKTOP 3 MIDKHAPOAHHX 3B'A3KIB
Texunonoriunuii yHiBepcuret XKerrys (ITonbia).

Shieh Chich-Jen — nokrop dinocodii, mpodecop (TaiiBans).

Aynko IaBiao MukosaiioBu4 — BiANOBiaIbHUN ceKpeTap, KaHAWAAT eKOHOMIYHUX HaYK.



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

TABLE OF CONTENTS

1. GULINA O.
Marketing model for recreational enterprises: special features
and instruments 9

2. SAVCHUK N.
Forming and realization of territorial entrepreneurial
potential in the conditions of the macroeconomic

environment deterioration 19
3. SHCHERBAK'V.
Influence of forced migration on the economy of Ukraine 33

4. KRAKHMALOVA N.
Enterprise as an efficient instrument for reintegration of

demobilized from the ATO area 46
5. DUDKO P.

Modern methods of formation and strategic development of

integrated business structures in light industry 63

6. DUDOROVAT.
Directions for improvement of goods declaration in
conditions of integration processes 76

7. PTASHCHENKO O.
Ranking as an effective tool for quality assurance of labor

potential 87
8. ZARICHNA O.

New forms of cross-border cooperation 99
9. KULAKN.

Competitive advantages of modern forms of management by

a hotel business 108
10. DUDOROVA L., BAZILYUKTT.

Socio-environmental risks of human health 119



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

SMICT

1. T'YJIIHA O.
MapkeTuHroBa MoJ€NIb JJis MIANPHEMCTB PEKpealiitHoro
KOMIUIEKCY: OCOOJIMBOCTI Ta IHCTpyMEHTapii 9
2. CABYYK H.
dopmyBaHHA Ta peanizaris TEPUTOPIATHLHOTO
MIIITPUEMHHUIIBKOTO — MOTEHIIay B yMOBaX IOTIPIICHHS
MaKpOEKOHOMIYHOI KOH'FOHKTYPH 19

3. HIEPBAK B.
BruinB BUMyIIeHO1 Mirpailii Ha eKOHOMIKY Y KpaiHu 33

4. KPAXMAJIBOBA H.
[linnpueMHUNITBO  SIK  €()EKTUBHUM  IHCTpYMEHTapln

peinTerpairii [eMo01I130Banux 3 30HM ATO 46
5. AYAKO IIL.

CyuacHi MeTonu (QOpMyBaHHSI 1 CTPATETIYHOTO PO3BUTKY

IHTETPOBAHUX O13HEC-CTPYKTYP B JIETKOI IPOMHUCIIOBOCTI 63

6. AYIAOPOBAT.
HanpsiMmu  mijBuUIlIEHHS ~ €(EKTUBHOCTI  JI€KJIapaliiiiHo-

JIOTICTUYHUX MPOIIETyp B yMOBAaX MPOIIECIB IHTETparlii 76
7. IITAIIEHKO O.

PeiiTunryBanHs K e(heKTUBHUI 1HCTpyMEHTapii

3a0€3MeUeHHS IKOCTI TPYAO0BOTO MOTEHIIATY 87
8. 3APIYHA O.

HoBi ¢hopMu TpaHCKOPAOHHOTO CIIBPOOITHUIITBA 99
9. KVYJIAK H.

KonkypeHTHi miepeBaru cy4acHUX (opM  yIpaBIIiHHSA

roTeJIbHUM 0i13HECOM 108

10. IYAOPOBA J1., BASUWIIOK T.
ColianbHO-EKOJIOT1YHl  pU3UKK  3a0€3IMEeUeHHST  37I0pPOB’S
JIIOAUHU 119



ISSN 2415-3206
MANAGEMENT

Journal
Issue 2 (28), 2018

JEL Classification: M 31; Q 26

MARKETING MODEL FOR RECREATIONAL

ENTERPRISES: SPECIAL FEATURES AND

UDC 379.8.091 (477-25)

DOI: 10.30857/2415-3206.2018.2.1

INSTRUMENTS

O. GULINA'!
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The introduction and the formulation of
the problem. The problem of the social-
oriented marketing policy-making in line
with market conditions in the spa resort
sphere is currently urgent issue as it
provides the success of its development in
the future. The sales system for spa
facilities, first of all, is necessary to make
their operations more effective in the low
season. This is due to the fact that spa
facilities have to sell their tourist vouchers
during the high season at cost price to the
establishments they are in charge of.
Government funding of a spa facility is a
necessary condition, but an insufficient
instrument for maintaining the
competitiveness of spa services, as stated
above and it determines the relevance of
this Research.

The hypothesis of the scientific research.
The use of a systematic approach to the
mechanisms® development for social-
oriented marketing policy-making and
operating in the spa facilities greatly
increases the level of competitiveness in
this economic sphere.

The aim is to analyze the current
management processes of socially oriented
marketing in the researched spa facilities
and to find ways to improve them through
the effective social-oriented marketing
policy's development.

The methodology of the Research. The
theoretical basis of the Research was the
works of domestic and foreign scientists
devoted to various aspects of health-resort
development, analysis and assessment of

the social-oriented marketing development
processes. The methods of systemic
analysis, induction and  deduction,
economic-statistical, calculation and
constructive, the method of expert
assessments, cluster analysis were used in
the Research.

The results: the essence of the socially
oriented marketing concept was revealed
and its features in the spa sphere as a
special type of service marketing were
determined; an extended marketing model
of recreational services, in which the main
emphasis is made to meet the needs of
target market consumers, was offered.

The conclusions: The concept of "socially
oriented marketing" as the factor of greater
competitiveness of the spa facilities was
specified. The methodical basis for
management process-making of socially
oriented marketing by wusing a system
approach, completed with the elements of
marketing-analytical and object-
programmatic methods were developed.
The features of socially oriented marketing
in the spa resort sphere as a special type of
service marketing were revealed. The
economic-mathematical model for
calculating accommodation's places in
accordance with the principles of socially
oriented marketing on the basis of the mass
service theory was presented.

Keywords: spa facilities; the company's
management; modeling; marketing tools;
tourist industry; spa services; marketing
package.
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MAPKETHHI'OBA MOJEJIb VIS INAIIPHEMCTB
PEKPEAIIIMHOI'O
OCOBJIMBOCTI TA IHCTPYMEHTAPIA

O.T'YJIIHA!
! Kuigcbkuti HAyioHanbHUull YHIGepcumem mexHo102itu ma

ouzatiny, Ykpaina

Beryn i mocranoBka mpo6Jemu. [IpoGiema
(dbopMyBaHHS aJeKBATHOI PUHKOBHM yMOBaM
COIliaTbHO-OPIEHTOBAHOT MapKETHHTOBO1
HOJITUKH CAaHAaTOPHO-KypopTHOi cdepu B
JAHWW 4Yac aKTyallbHa, OCKUJIBKH BOHA 3a0€3-
nevye ycmix Horo po3BUTKY B MailOyTHbOMY.
Cucrema 30yTy U1 caHATOPIiB, TIEPIII 32 BCE,
HEeOoOXiJiHA sl MiABUIIEHHS e(DPeKTUBHOCTI 1X
dbyHKIIOHYBaHHS B Mikce30HHS. Lle moB's-
3aHO 3 THM, L0 YacTWHA IyTIBOK caHATOpIii
3MYIIIEHI peai3oByBaTH 3a COOIBapTICTIO B
IiK CEe30Hy OprasizallisiM, y BiJaHHI SKHX
BOHU 3HaxXOMThCs. JlepkaBHe (hiHAHCYBaHHS
CaHaTopiiB € HEOOX1IHOIO, aJle HeIOCTaTHBOIO
YMOBOIO TIATPUMKH KOHKYPEHTOCIIPOMOXK-
HOCTI IXHIX MOCIYT, CKa3aHe BUIIE 1 BU3HAYA€E
aKTyaJbHICTh TEMHU JOCIIIKEHHS.

I'imore3a HaykoBOro aociaimkeHnsi. Bukxo-
PUCTaHHS CHCTEMHOTO MIAXOAY /10 PO3POOKH
MeXaHi3MiB ()OpMyBaHHS Ta (PYyHKI[IOHYBaHHS
COITIAJIbHO OPIEHTOBAHOTO MApPKETHHTY Ha
CaHATOPHO-KYyPOPTHHX MiJIPUEMCTBAX 3HAY-
HO TIJBHUINYE PIBEHb KOHKYPEHTOCIIPOMOXK-
HOCTI 11i€i cepr eKOHOMIKH.

MeTow € [iarHOCTHKA ICHYIOUHMX MPOIECiB
yIpaBIiHHS COLIAIbHO-OPI€EHTOBAHUM MapKe-
THHIOM JIOCII/DKYBaHUX CaHATOPHO-KypOpT-
HUX TIAIPUEMCTB 1 MOIIYK IIIAXIB iX BHOC-
KOHAJICHHSI NUITXOM (OpMyBaHHS €(EeKTHB-
HOi COLIaJIbHO-OPIEHTOBAHOI MapKETHHIOBOT
MOJIITUKH.

Metoposorisi gocaimkeHnsi. TeopeTHuHOO
OCHOBOIO JIOCIIDKCHHS TOCTY>KHJIA TIparli
BITYM3HSHUX 1 3apyODKHUX BUCHUX, MPHUCBS-
YeH1 pi3HUM acleKTaM PO3BUTKY CaHATOPHO-
KypOpTHOi cdepu, aHami3y Ta OLIHKH MpolLe-
CIB  PO3BUTKY  COLIaJIbHO-OPIEHTOBAHOTO
MapkeTHHry. B xoxi gociimkeHHs Oynu

BUKOPUCTAaHI METOAM CHUCTEMHOTO aHaji3y,
THAy Kl 1 JEeMyKIIii, €KOHOMIKO-
CTaTUCTHYHUI, PO3paxyHKOBO-
KOHCTPYKTUBHUI, METOJ] €KCIIEPTHUX OIIIHOK,
KJIACTEPHOTO aHai3y.

Pe3yabTaTH: PO3KPUTO CYTHICTH KOHIIETILIi
COITIaIbHO-OPIEHTOBAHOTO ~ MAapKETHUHTY Ta
BUSIBIICHO OCOOJIMBOCTI COIlIaTbHO-OPI€HTO-
BAHOI'O0 MApKETHHIY B CaHATOPHO-KYPOPTHIN
chepi SK OCOOIMBOrO BHUIY MapKETHHTY
HOCIYT; 3allpOIIOHOBaHA PO3LIMPEHAa MOJIENb
MapKeTUHTy TOCIyr B peKpearii, B SKii
OCHOBHHUH aKIIEHT 3pOOJICHH Ha 3a/J0BO-
JICHHS IOTPeO CIIOXKMBAYiB LIJIbOBUX PUHKIB.
BucHoBkH: YTOUYHEHO MOHSTTA «COLIAIBLHO
OpIEHTOBaHMU-MApKETUHI» K (aKTopy
MIJBUIIEHHS PIBHS KOHKYPEHTOCIIPOMOXK-
HOCTI CaHaTOPHO-KYPOPTHUX MiAMPUEMCTB 1
YCTaHOB  CaHATOPHO-KypOPTHOi  cdepu.
3arponoHOBaHO METOJUYHI OCHOBU (hopMmy-
BaHHS TIPOIIECY YIPABIiHHA COIAIBHO-
OpIEHTOBaHMM MapKETUHIOM Ha OCHOBI BUKO-
pPHUCTaHHS CHCTEMHOIO IMIJXO1y, JOMOBHE-
HOTO €JIEMEHTaMH MAapKETHHIOBO-aHATITHY-
HOTO Ta OO0'€KTHO-IPOTPAMHOIO ITiIXO/IB.
BusiBiieHO 0COOMHMBOCTI COIiaTbHO-OPIEHTO-
BAHOI'O0 MApKETHHIY B CaHATOPHO-KYPOPTHIN
chepi SK OCOOIMBOrO BHUIY MapKETHHTY
HOCIyr. 3anporOHOBAaHO €KOHOMIKO-MaTeMa-
TUYHY MOJIENIb PO3PAXYHKY MICIb PO3MIIIECH-
HS BIJMIOYMBAIOYMX BIMOBITHO JO MPHUHIIN-
IiB  COLIaJIbHO-OPIEHTOBAHOTO MAaPKETHHTY
Ha OCHOBI TeOpii MacoBOro 0OCITyTrOBYBaHHS.
KalouoBi cjoBa: pekpeariiine mignpu-
€MCTBO; YIPAaBIIIHHS OpraHi3ali€lo; MOAEIIO-
BaHHJ; MAapKETUHTOBUH  IHCTPYyMEHTapii;
IHIAYCTpisl TypuU3My; pEKpealiiiHl MOCIyTH;
KOMIIJIEKC MapKETHHTY.
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Problem definition. Modern global development trends of the spa sector
form the need for setting and addressing tasks of integrated study of target
markets, qualitative and quantitative demand’s assessment for spa services, their
positioning and promotion policy. Due to these circumstances, business success
in this industry depends to a large extent on how far spa facilities can maintain
the current structure of the real and potential consumers’ needs and create the
best spa services’ portfolio.

In today's environment, it is impossible to develop tactical and strategic
competitive advantages based only on the specific nature of the spa services
offered. This is because that the modern buyer acquires not only a spa service,
but also everything that is connected with it and it is formed in respect with the
principles of marketing management.

The role of marketing as a strategic reference point, focused on establishing
long-term relationships at micro and macro levels, is becoming particularly
relevant. Present-day marketing of the spa facilities, passing through the logic of
its traditional concept can no longer be considered only as a function with a
firmly identified range of specific tasks. It updates the need to expand its
meaning in the context of a new relationships with contact audiences based on
the loyalty development and maintenance of spa resort facilities and their
services.

Analysis of recent research and the unresolved part of the issue. The
study of problems of improving the socially oriented marketing's management
of the SPA Product is considered in the Works of E.P. Golubkova, E.A. Dihtl,
A.Yu. Alexandrova, I.T. Balabanova, F. Kotler, V.S. Senina, A.D. Chudnovsky
et al. Various aspects and elements of the improvement system of the socially
oriented marketing management in the spa resort sphere are considered in the
Works of V.I. Azara, N.V. Bagrov, Yu.A. Vedenin, S.A. Gensiruk, L.S. Griniv,
M.I. Dolishniy, O.V. Zhivitskiy and other authors. The problems of the socially
oriented marketing's management of the SPA Facilities were reflected in the
works of M.S. Nizhnik, M.S. Nudelman, V.S. Preobrazhenskiy, 1.D. Rodichkin,
V.P. Rudenka.

The analysis of the Works mentioned above shows that, by now, a number
of specific approaches for improving the socially oriented marketing's
management in the spa sphere has been developed, the basic principles of
formation and the indicative range of management functions in the socially
oriented marketing sphere have been defined.

However, we note that a system approach to the development and
maintenance of the socially oriented marketing system performance still does
not exist.

Most of the authors in their Studies focus on the management of separated
elements or subsystems of this economic phenomenon, without considering how
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the management could impact on improving the Spa Resort Facility's
competitiveness . In addition, the researchers do not pay enough attention to the
problems of steady development of this economic sector in line with the overall
strategy of regional development. The need for a systematic research on the
mechanisms for socially oriented marketing management performance and
maintenance has defined the goal, main tasks and logic of the dissertation
research.

The goal is an attempt to develop and propose an expanded marketing
model for spa services as an element that binds together all structural units of the
tourism industry. In this the Research is based on the analysis of the spa
facility's functional specifications, the dynamics of the market environment,
current transformation processes in consumer preferences.

Research results. According to the results of cluster analysis all regions of
Ukraine are divided into 6 clusters with natural-recreational resources. The first
cluster comprises Kherson, Vinnitsa and Ivano-Frankivsk regions. The second
cluster is Volyn, Zakarpatska, Rivne, Chernigiv, Kyiv, Lviv and Zhytomyr
regions. The third cluster is Dnipropetrovsk, Mykolaiv, Zaporizhzhya, Donetsk,
Kirovograd, Lugansk, Poltava and Khmelnitsky regions. The fourth cluster is
Sumy, Kharkiv, Cherkasy and Chernivtsi regions. The fifth cluster is Ternopil
and Odesa regions. The sixth cluster is city Kyiv.
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Figure 1. The results of clustering the regions of Ukraine for demonstration
of natural and recreational (spa) resources by using cluster analysis
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After analyzing natural and recreational resources of Ukrainian regions
through various indicators, it can be can concluded that Ukraine has a rather
large potential for building spa complexes.

Spa complex is a form of a territorial organization, which consists of the
following components: natural and recreational resources, accommodation
establishments and caterers, transport infrastructure, production and non-
production facilities, connected by a common goal — providing high-quality spa
services. Effective spa complexes® operation is possible only with the sufficient
provision of recreational resources, material and technical base and efficient
mechanism for their forming and functioning.

A spa facility can draw up a strategy for its development based on different
approaches — financial, calculating the best ways of expenses and investments;
competitive, displacing a competitor from the market by any means; commodity,
improving the quality characteristics of their services, etc. I think that at present
time the best concept in the spa facility's management becomes a marketing
one. The main elements of marketing management are — the market
environment's researches and analysis, price policy, sales policy, product policy.
The marketing system includes the following tasks: the system analysis of the
spa services' market; determining the spa services' market segments and the
unsatisfied needs in this sphere; developing a spa product and price policy;
developing a set of activities which most fully satisfy the current demand;
implementing the spa product’s sales system; developing a set of improvement
measures for the management and organization process of providing tourist
services.

Let's consider the current marketing's distinctive features of the
recreational service. It is difficult not to pay attention on the marketing tools
specifications, in particular, on such instruments of marketing package as "a set
of managed marketing parameters, manipulating which the facility's
administration does the best to meet the market segments’ needs" [2].

The level of the present-day society's social-economic development, the
sophistication of recreational production processes cause insufficient applying of
the classic marketing tools in the same form. We are talking about the concept
of "4P", according to which four elements with names beginning from the letter
"P" in English language (respectively: product, price, place, promotion) are
included in the marketing package. In this respect, for en effective use of
traditional marketing instruments it becomes necessary to combine them with
other tactical tools. In Figure 2 (see above), an extended model of spa service
marketing ("4C" and "4P") is demonstrated, including such additional tools as:
consumer, convenience, cost, communication.
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Figure 2. "4C" and "4P'" Models

In this model, the main emphasis is made not so much on the service
(product) and its production, as on a consumer and the benefits he receives,
since now the economic efficiency and market attractiveness of a spa facility are
directly connected with satisfaction of consumer's needs on the target markets.
In accordance with this, the marketing programs’ focus of a spa facility should
become identifiable buyers and potential consumers of spa services, but not
anonymous masses of consumers as before.

At the present stage of development, the strategic goals for a recreational
enterprise are achieved by establishing long-term partnerships between all
participants in the recreational market, as well as setting up and maintaining
effective communications by all groups involved in the recreational process. As
a result, a distinctive feature of present-day marketing in recreation should be
the concept of integration marketing, which includes the complex use of the all
marketing mix tools.

It should be stressed that the special importance of the communication
element of the marketing package in contemporary Western literature [4, 5].
They use the concept of "integration communication", that involves such
instruments as the service (product), place, form, convenience of service
delivering, positioning, cost, as well as the personnel of the enterprise and its
interaction with the consumer as part of the recreational product are particularly
significant. Depending on the type of spa services provided, additional
marketing tools may include: availability; service work; corporate culture;
properly organized staff work, etc.

The current trends in the marketing development include: socially oriented
marketing, relationship marketing, marketing-mix. Today, the problems of
developing socially oriented management are actively debated. And this
discussion takes place from a different angle: social responsibility of business,
social partnership, social capital formation, confidence between business,
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population, government, etc. However, more and more often the aspects of
socially oriented management expected from Ukrainian business are discussed
within the framework of the social marketing theory and practice. Based on an
integrated researchers’ opinion, we can point out its social nature: social —
ethical marketing; social — ethic marketing, ethical — social marketing;
community-oriented social marketing; socially oriented marketing; socially
responsible marketing; public marketing. There is also a general opinion that
socially oriented marketing is a marketing transformation, due to such factors of
current market relations as economic, political and socio-cultural. It can be said
that in the conditions of the modern market, socially oriented marketing is a type
of marketing in which the client is at the top of the pyramid in the relations of
the spa facility's management — client.

Performing an active, operational, socially responsible marketing is an
imperative for Health Resort Facility operations in a very competitive
environment. Any health-resort service, even with high quality, should have a
competitive price, meet the target consumers’ needs, have image and advertising
support that provides its promotion in the market and highlights its distinctive
features.

An effective operational socially-responsible marketing cannot exist without
strategic socially oriented marketing. The role of a strategic socially oriented
marketing is to follow the development trends of a certain market and identify
various current or potential markets or segments by analyzing consumer needs
that should be satisfied. The identified markets are economic opportunities that
should be assessed. Quantitatively, the attractiveness of a market is measured by
its capacity, and dynamically, by time of its existence, or its life cycle. For a
particular facility of the tourism industry, the market's attractiveness depends on
its ability to satisfy the customer needs better than its competitors.

Product policy. In the socially oriented marketing practice of the health-
resort services, the product policy is the development of ways for optimizing a
set of services provided, which is most preferable for successful activities in the
market and provides the efficient facility's operation as a whole (Figure. 3).

Idea Idea Developing a new spaproduct’s Developing a socially
generation | selection [ concept and its testing B oriented
marketingstrategy

-

Analysis of socially oriented | | Developing | | Socially oriented | )|

. 1
marketing opportunities Spa product marketing Sales

Figure. 3. The main stages of developing a new
socially oriented health-resort product
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Today's tourist marketing defines two possible ways for product policy-
making: structure’s optimization of a current spa product, development and
introduction of a new spa product to market. If we consider health-resort trips as
one of the types of tourism with specific goals, namely for treatment and
recreation by resort factors, the spa product is a complex of goods and services
needed for fully meeting tourist's requirements and sold during spa treatment
and recreation. Most spa facilities as a rule, have been operating for a long time
and have a fully completed spa product that has been provided for many years.
The main spa product in practice is a set of services, documented in the spa —
resort voucher. Complex service wusually includes medical services,
accommodation, meals, recreation activities, and some others. By its nature, this
product is socially oriented one.

Price policy. Experience shows, a spa or tourist facility is not able to
accurately identify all factors that influence on a market price (due to the lack of
qualified staff), therefore, in particular pricing practice, a facility often selects
the one or several main factors and focus on them. In any case, pricing should
consider the chosen strategy of product positioning. For example, the Radisson
Resort defines itself as the best hotel on the Black Sea coast and sets the price
for hotel rooms higher than most other recreational facilities. At the same time,
camping "Olviz" defined itself as a limited service company, offering summer
houses without home sanitation facilities for tourists who have to save money.
Such a market position requires low prices.

Then, according to the general objectives of the company, particular price
policy's goals are chosen. They can be: the maximum increase of sales, increase
profits, survival. A method based on the analyzing competitors, allows us to
avoid the incomplete assessment of the market conditions. We consider it is
necessary to stress that when choosing a national spa resort, a main influencing
factor is a lower price compared with a western resort. Obviously, the price
increase of one bed — day over $ 40 strongly reduces the competitiveness of
national spa facilities. Finally, spa resort facilities, while setting prices for tourist
vouchers, are always demand-driven. Demand for spa trips may vary depending
on the attractiveness of resort services, changes in recreation fashion,
seasonality, payment capacity, demographic, economic, political and other
factors. Since demand is much higher in the summer period and significantly
decreases in the off-season, spa facilities set the highest prices during the high
season, during the holidays — New Year, May holidays, etc. In addition to the
seasonal price differentiation, there is a short-term price increase during popular
sports, cultural, commercial events: festivals, championships, fairs, etc.

These methods or their combination allows you to determine the base price
for a spa product. However, the real price may differ from the base price in

16



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

relation to the particular pricing strategy chosen by a spa facilities — the choice
of the possible dynamics of changes in the base price for a spa product in market
terms that best corresponds to the company's purpose. When introducing a new
spa product, depending on the price strategy, it can be sold at monopoly high
best prices — in a limited market segment ("cherry-picking"), at average prices —
in order to stimulate high demand ("following the leader") and, finally, at
extremely low price ("socially oriented strategies") — if it is necessary to stay in
business

Socially oriented pricing means selling the same services to different
groups of customers at different prices, although the expenses for services
provided are the same. For accommodation facilities, the price discrimination
option is a significant price decrease for a room when booking it in advance
without the right of cancellation. In addition, different prices can be provided for
couples, parents with children, for socially oriented clients. In order to
implement this strategy, the following terms must be respected: different
reaction of different consumer groups to the price, one consumer group could
not buy at prices set for another consumer groups, sufficient segment sizes so
that such approaches will economically feasible, the level of price decreases
should not be lower than the expenses level .

Among other factors influencing on the socially oriented spa product's
implementation, it should be mentioned competitor activities that affect sales
opportunities and limits. The group of internal factors also has a serious effect
when choosing intermediaries. For example, the size of the organization and
sales volume also affect distribution network's development, as large spa
facilities require an extensive distribution system and, possibly, their own sellers
of tourist vouchers. After analyzing the basic data determining the main
approaches to the marketing system, it is necessary to set goals and tasks for
sales network. The facility's management should identify the main consumers of
its services, and based on this, take a decision on the sales channel's length that
could deliver a spa product to the selected market segment most effectively.

Conclusions and offers. Having analyzed the current situation of the spa
resort sphere, the main point of the socially oriented marketing's concept was
discovered and its features were identified as a special type of service
marketing. The mechanisms of marketing planning and control at spa facilities
were studied, thereby determining specifications of marketing policy — making
as the basis for spa facilities’ management improvement. On the basis of the
marketing environment's research, the marketing opportunities for providing
greater competitiveness of a spa facility were revealed. The socially oriented
marketing's management system of spa facilities in the Transcarpathian region
was researched, that made it possible to develop strategic and operational
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planning systems. It drew up recommendations to improve the socially oriented
marketing policy of the spa resort in the Transcarpathian region "Smerichany".
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The relevance of the research: small and
medium-sized businesses play an important
role in raising the level of employment of the
population, reducing social tension, ensuring
a competitive environment, economic
stability and innovation growth, creating
preconditions for the formation of the middle
class. It is one of the most important signs of
a market economy and a basis for increasing
socio-economic development of the country.
Taking into account the complex economic
and political situation in Ukraine, there is a
need to investigate the current state of small
and  medium  enterprises, territorial
entrepreneurial potential in the conditions of
deteriorating macroeconomic conditions that
will allow them to find out the directions of
their development and identify ways to
improve their entrepreneurial activity.
Hypothesis of the scientific research: it is
assumed that the importance of internal
factors, defining the state of entrepreneurial
potential of territorially localized formations,
increases on the phases of crisis and
depression of the medium-term economic
cycle. At the same time, the importance of
external factors increases on the phases of
activity and recovery.

The aim of the research is to reveal the key
elements of entrepreneurial potential, which
defines positive dynamics of business activity
and efficiency indicators; to suggest the
theoretical and methodical approach to the

maintenance of methods of state regulation of
entrepreneurial  potential of territorially
localized formations.

The methods of the research: it was proved
by means of correlation analysis, that the
most significant elements of entrepreneurial
potential in terms of ensuring positive
dynamics of business activity and efficiency
indicators are the following: the consumer
value creation, the dynamics of the
macroeconomic environment, the business
competition level and the quality of
entrepreneurial thinking.

The results of the research: theoretical and
methodical approach to the matter of state
regulation of entrepreneurial potential of
territorially localized formations is suggested;
the methodical approach to the efficiency
evaluation of measures of state regulation of
entrepreneurial  potential of territorially
localized formations is developed.
Conclusions: it is proved that the efficiency
of  state regulation measures of
entrepreneurial  activity is defined by
completeness of accounting of features of
entrepreneurial ~ potential  of  separate
territorially localized formations and their
compliance to the implementation phase of
entrepreneurial potential.

Keywords:  entrepreneurship;  territorial
entrepreneurial potential; small and medium
business; state regulation.
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! Kuigscorkuul

HayioHanbHull YHieepcumem

mexHo02il ma ouzauny, Yxkpaina

AKTYyaJBbHICTh  JOCTIIKEHHSI: Maauii 1
cepenHiil Oi3HeC BIIIrpae BaXKJIMUBY pOJb Yy
MiBUIICHHI PIBHS 3alHATOCTI HaceleHHS,
nocyabjeHHl  COIliabHOI  HAIPY>KEHOCTI,
3a0e3meueHHl KOHKYPEHTHOTO CEPeIOBUINA,
€KOHOMIYHOI CTaOUILHOCTI Ta 1HHOBAILIITHOTO
3pOCTaHHS, CTBOPEHHI TIEpPEayMOB s
CTaHOBJICHHS CepeHbOrO Kilacy. € oaHi€0 3
HABaXIMBIIINX O3HAK PUHKOBOI €KOHOMIKH
Ta MIATPYHTSIM IS IT1IBHINCHHS COIIAJIbHO-
€KOHOMIYHOTO0 PpO3BUTKY Kpainu. Bpaxo-
BYIOUH, CKIAQgHy  EKOHOMIKO-TIOJNITUYHY
cuTyaliro B YKpaiHi, BHHHUKae moTpeda
JMOCIIIUTA  CyYaCHMW CTaH MaJloro 1
CepeHbOTO MiANPHUEMHUITBA, TEPUTOPIab-
HOTO TMIANPUEMHHUIILKOTO IOTEHIIay B
yMOBax TMOTIPUIEHHS  MaKpOEKOHOMIYHO{
KOH'IOHKTYpH, IO JO3BOJIUTH 3’ SICYyBaTH
HANPSIMKHU 1X PO3BUTKY Ta BU3HAYUTH IUIIXU
MOKPAIICHHS TiAIPUEMHHIIBKOT A1STHHOCTI.
l'inore3a HaykoBOro AOCHIIKEHHS: TpU-
nymieHo, 1mo Ha (a3l kpu3u 1 genpecii
CEPEeTHLOCTPOKOBOTO E€KOHOMIYHOTO IIHKITY
MIIBUILYETHCS ~ 3HAYUMICTh  BHYTPINITHIX
¢dakTopiB, 10 BU3HAYAIOTH CTaH MiANPHEM-
HUIIBKOTO TOTEHITIATy TEPUTOPIaIbHO JIOKa-
J130BaHOTO OCBITH, Ha (pa3ax Mo>KBaBICHHSA 1
MiHOMY — 30BHIIIHIX YUHHUKIB.

MeTo10 € BUSBUTH KIIOYOBI €IIEMEHTH
MiMTPUEMHUIIBKOTO TOTEHINAy, 110 BH3HA-
YaloTh MO3UTHBHY JTUHAMIKY 1HIAMKATOPIiB
e(EeKTUBHOCTI MiANPUEMHHIIBKOT JISUTHHOCTI,
3aMporoHyBaTH TEOPETUKO-METOANYHUN

MIXi 10 3MICTy METOJIIB JEP>KaBHOTO pery-
JIOBaHHS  MIAMPUEMHUIIBKOTO  TOTEHINATY
TEPUTOPIaIbHO JOKATi30BaHOTO OCBITH.

Metoam JOCHIMKEHHSI: 3a JTOIIOMOIOIO
KOpeJSIIMHOrO  aHalizy  JIOBEIEHO, IO
HAWOUIBIII 3HAYYIIIMHU eJIEMEHTaMU

MiAIPUEMHUIIBKOTO TOTEHIIIATY 3 TOYKH 30py
3a0e3IeyeHHs IIO3UTHBHOI IUHAMIKA
1HAUKATOPIB €(hEeKTUBHOCTI MiAMPUEMHUITBKOT
JIISTTBHOCTI € CTBOPEHHS IIHHOCTI ISt
CHOXHBaya, IMHAMIKa MaKpOEKOHOMIYHOTO
CepeoBHINa, PIBEHh KOHKYPEHIIi 1 SKICTh
M1 IPUEMHUIIBKOTO MUCIICHHS.

Pe3yabTaTH: 3ampoOnOHOBaHUNA TEOPETHKO-
METOJMYHHUMA TIAXIT 0 3MICTy JEp>KaBHOTO
pEryJItoBaHHS IMANMPUEMHUIIBKOTO TOTEHITIA-
Jy TEPUTOPIAIIbHO JIOKAJIi30BAaHOTO OCBITH;
pO3p0o0JIEHO METOAMYHHUNA MiAXiA A0 OILIHKH
e(EeKTHUBHOCTI 3aXOIB JIEPKABHOTO PETYIIO-
BaHHSI  MIAOPHEMHHUIIBKOTO  TOTEHIIATY
TEPUTOPIAIbHO JOKATi30BaHOTO OCBITH.
BucHoBku: 0OrpyHTOBaHO, IO €(EKTUB-
HICTh 3aXOJIB JEPXKaBHOTO PpEryJIOBaHHS
MIMTPUEMHUIIBKOT aKTUBHOCTI BHU3HAYAETHCS
MOBHOTOIO  BpaxyBaHHSI  OcCOOIHMBOCTEH
MIAMTPUEMHUIIBKOTO  MOTEHITIATY  OKPEMHUX
TEPUTOPIAIbHO JIOKAJII30BaHUX YTBOPEHB, iX
BIJIITOBITHICTIO dbasi peamizaii
i IPUEMHUIIBKOTO TTOTEHITIATY.

Kuarouosi cJ0BA: M1 TPUEMHHUIITBO;
TEpUTOPiaTbHUMI HiAPHUEMHULIBKHUI
MOTEHITIAN; MalWi Ta cepenHid Oi3Hec,
JIepKaBHE PETYJTIOBAHHS.
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Problem statement. In the conditions of the macroeconomic environment,
deterioration and sharpening of geopolitical risks, the role of entrepreneurial
community in ensuring the progressive development of the Ukrainian economy
increases significantly. Recognition of the need to increase the level of domestic
managing subjects competitiveness as the key factor of overcoming raw
materials orientation of export, growth of the importance of the entrepreneurial
corps role in solving different social problems in the conditions of growing
government budget deficit, strengthening of labor market indicators dependence
on the volume of private investment expenses and the condition of self-
employment of population lead to the understanding of the role of
entrepreneurial potential in the system of measures of anti-recessionary
regulation of national economy.

The analysis of contents and results of transformation of the Ukrainian
society at the end of the XX — beginning of the XXI century leads to a
conclusion that the measures, directed to the stimulation of entrepreneurial
activity, were obviously or implicitly defined in the program documents of the
Ukrainian state, providing the creation of favorable environment for the
enterprises, increase in investment attractiveness of separate territorial
formations, creation of "growth points" and zones of the advancing
development. The realization of target points of national economy development
assumed the need to use labor, financial, organizational, investment potentials of
the business sector, which can be used for the development and deployment of
managerial, technological and product innovations under certain conditions. At
the same time, the special role in the content of entrepreneurial community
regarding the initiation of the innovation activity is carried out by small and
medium-sized enterprises (SMEs).

Forming and realization of entrepreneurial potential assumes the need to
solve the array of problems among which — the determination of contents and
structure of entrepreneurial community capacity that will allow to reveal objects
of direct influence; the differentiation of powers among public and local
authorities regarding the realization of the measures of impact; the development
of structure of indicators of the entrepreneurial potential condition, taking into
account the subject structure of its carriers — separate entrepreneurial structures,
entrepreneurial community of territorially localized formations, national
economy in general etc. The need to carry out such a research, taking into
account the peculiarities of the current stage of the Ukrainian economy
development, defined the choice of the dissertation, its theoretical and practical
importance.

The analysis of recent publications and the unsolved part of the
problem. The theory of economy of an entrepreneurship underwent the long
process of development. Separate aspects of business activity were reflected in
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the works of representatives of the classical school of political economy — the
matter of target points of entrepreneurship subjects (R. Cantillon,
A. de Montchrestien), freedom of business activity (A. Smith), an entrepreneur
as an investor (D. Ricardo), the matter of the entrepreneurial income, separation
of the capital of property and the capital of function (K. Marx), a combination of
production factors as a key function of an entrepreneurship (J.-B. Say).Within
the frameworks of neoclassical direction managerials capability as an
independent production factor along with the traditional resources were studied
by A. Marshall, the doctrine about the essence of the entrepreneurship, taking
into account its personal qualities and justification of behavioural motivation of
an entrepreneur, was formulated by J. Schumpeter. The further development of
interpretation of the notion of an entrepreneur as a carrier of innovation ideas
was reflected in P.Drucker’s works. Historical and social factors of
entrepreneurial activity were introduced in W. Sombart’s and M. Weber's works.
Capabilities of the entrepreneur to predict changes of factors of the external
environment, taking into account its uncertainty and risks, were analyzed in
F. Knight’s and J. Thiinen’s works.

The complete multifunctional theory of entrepreneurship is submitted in the
works of I. Kirtsner, L. von Mises, F. von Hayek, who treated the process of
profit gaining as a factor of market balance restoration. Specific features of
business activity are introduced in the works of R.Barre (diffusion of
entrepreneurial function between employees of the enterprise), G. Briefs
(control of the prices and costs, their correlation as a function of an
entrepreneur), B. Karloff (entrepreneurial capabilities as the ability to creatively
solve the problems of coordination of needs with production resources),
C. McConnell and S. Brue (interpretation of an entrepreneur as a subject
allocated with the capability to connect resources, tendency to innovations and
independence in adoption of strategic decisions), G. Pinchot (the intra-corporate
entrepreneurship). In the conditions of regulated market economy, special
attention is devoted to the regulations on the importance of the development of
competitive environment of the entrepreneurship, the maintenance of budgetary-
financial and monetary-credit regulators (J. Keynes, P. Samuelson, J. Hicks).

Characteristics of the development of Ukrainian entrepreneurship in the
modern economy were investigated by Z. Varnalius [1], O. Dikan [2],
P. Gaiducky [3], E.Karpov, L.Chubareva [4], D. Katryska, Y. Zhalilo,
D. Lyapin, Ya. Belinskaya [5]. Some aspects of entrepreneurial activity have
been studied in the writings of representatives of Ukrainian economic thought,
among them — the construction of a cluster model of innovation development in
entrepreneurship in Ukraine (L. Ganushchak-Yefimenko [6]); the formation of
the integration power of the brand on the basis of component structuring
(P. Dudko, O. Nifatova [7]); resource conservation as a priority trend in the
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development of entrepreneurial potential in certain sectors of the economy
(V. Scherbak [8]).

Despite the considerable amount of work devoted to certain aspects of
entrepreneurial activity, the entrepreneurial potential of Ukrainian society
remains unexamined, it does not reveal its distinction from the entrepreneurial
potential of developed and developed countries. A number of normative values
of the entrepreneurial community remain not internalized and can not be
considered as an instrument for regulating the behavior of business entities.

The aim of the research is the scientific justification of theoretical and
methodical approaches to the forming and development of entrepreneurial
potential of a territorially localized formation in the conditions of the
macroeconomic environment deterioration.

The results of the research. The entrepreneurial potential of territorially
localized education is defined as the aggregate of the carriers of realized and
latent components of entrepreneurial success — residents of territorial education
who are at the stage of development of a project for the development of an
entrepreneurial structure in the conditions of insufficient information on the state
of the industry market, low level of network interaction with other subjects of
entrepreneurship (potential and operating).

They are also characterized by low-motivated change of mood (internal
ability) and the lack of a strategic objective of development.

Adaptation of methodical approach of the international "Global
Entrepreneurship Monitor" project (GEM) [9] to the analysis of entrepreneurial
potential of territorially localized system, gave the opportunity to specify the
structure of development stages of a potential and early entrepreneurship, having
allocated the phase of forming of the entrepreneurial idea; a phase of a latent
entrepreneurship, on which state registration of entrepreneurial structure is
performed; a phase of the starting entrepreneurship, on which entrepreneurs gain
sporadic income; a phase of an early entrepreneurship, on which entrepreneurs
gain a regular income, however they still cannot define the long-term goals and
tasks of the enterprise functioning; a cooperation phase, on which entrepreneurs
join regular cooperation interactions in the form of participation in network
formations, contractings with the participation of product consumers, suppliers
of the resources, consulting, marketing and other services, non-profit
organizations and public authorities involved in the sphere of the
entrepreneurship development.

Abstraction of the last stage, as an independent phase of the entrepreneurial
potential of a territorially localized formation development, is caused by the fact
that the current stage of economy development is characterized by the
strengthening of economic agents ‘associativity, that finds its reflection in a
networking of the economic space and forming of nonlinear open network forms
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of interaction of an entrepreneurship subjects of various scale [6]. Disintegration
and modulization of technologies both create the conditions to form the chains
of added value creation within flexible fragmentational systems. Thereby, even
at the stage of a potential entrepreneurship, the prerequisites to overcome the
delays in development based on the loan (imitation) of innovations appear.

A sat 1 January 2018 there were registered 1.86 million business entities in
Ukraine, among them 291.000 were registered as small enterprises and
1.5 million — as individual entrepreneurs. The enterprises of small and medium-
sized businesses employ 17.7 million people (every fourth employee), including
in individual entrepreneurship — 5.45 million people (30.9%). These figures do
not take into account the state of the shadow economy. A comparative analysis
of the state of this sector of the business community in Ukraine and abroad
shows that its share in the country's GDP does not exceed 20-25%, while the
same indicator in the countries with developed economies approaches a value of
70-80%.

In today's conditions, when the country's complex socio-economic situation
has a major impact on the stabilization and restoration of the national economy
1s entrepreneurship, especially a small and medium-sized enterprises. Indeed,
effective enterprise activity affects economic growth and provides employment
in the country, which directly increases the standard of living of the population.
Unfortunately, the analysis of the dynamics of the results of the activities of
small, medium and large business entities in Ukraine shows that in recent years
there have been no significant changes and shifts to the better (Table 1).

Table 1
Indicators of structural statistics of enterprises according to their size
Year 2010 2012 2013 2014 2015 2016
Total number 2183928 | 1600127 | 1722070 | 1932161 | 1974318 | 1865530
Large 587 698 659 497 423 383
; o
in % to the total number | 3 0,04 0,04 0,03 0,02 0,02
of enteties
Medium 20983 | 20189 | 20983 | 15906 | 15203 | 14832
; o
in % to the total number | o¢ 1.26 1.22 0,82 0,77 0.80
of enteties
Small 357241 344048 373809 324598 327814 291154
; o
in % to the total number | o301 5151 | 2191 | 1680 | 16,60 | 15.61
of enteties
Individual entrepreneurs | 1805118 | 1235192 | 1325925 | 1591160 | 1630878 | 1559161
; o
in % to the total number | o5 o5 | 7919 | 7700 | 8235 | 82.60 | 83.57
of enteties

Recourse: constructed by the author according to the data [10].
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Analyzing the data given in Fig. 1, we can observe the reduction of total
number of small, medium and large enterprises in Ukraine since 2014.
Individual entrepreneurship accounts for a considerable share of total number of
entities — 83.57%, meanwhile small enterprises take 15.61%; medium — 0.8%
and large — only 0.02%. In general, about 40% of employed population of
working-age reengaged in the sphere of small and medium entrepreneurship,
taking into account individual entrepreneurship. However, Ukraine holds the
76th position on the World Bank's annual Ease of Doing Business rankings
according to the results of the conducted research "DoingBusiness-2018" [11].
The position of Ukraine increased up to four points in comparison with 2017
(Figurel).

2012 2013 2014 2015 2016 2017 2018
0 1

20
40
60 -
83 80 76
30 96
100 - 112

120 137
140 152

160

Resourse: constructed by the author according to the data [11].
Figure I. Ukraine in the World Bank's annual Ease
of Doing Business rankings

Positive shifts happened in 4 of 10 principal components of the research
(registration of the enterprise, obtaining the construction permit; connection to
the power supply systems; registration of property, obtaining credit, protection
of the minority investors’ rights, taxation; international trade, ensuring
performance of contracts; solving the problem of insolvency). Significant
improvement in positions can be noted in only two of them — "obtaining the
construction permit" on which Ukraine took the 35™ place (against the 140™
place in 2017) and on the "taxation" indicator (the 43" place, against the 84™)
[11].

According to the conducted analysis, entrepreneurial potential is defined by
such parameters as: the quality of entrepreneurial thinking, the level of
motivation of the entrepreneur, trends of behavior of the entrepreneur, the
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dynamics of the macroeconomic environment, peculiarities and the level of
development of the industry, competition level, value creation for the consumer
and the quality of choice of an entrepreneurial opportunity. The research shows,
that the measures of the state influence are, as a rule, focused on the changes of
activity features in the industry, restructuring of the competitive environment
and regulation of macro environment, whereas other elements of entrepreneurial
potential are regulated in much smaller degree. It dictates the need of the
analysis of the importance of all listed factors to determine the impact on
success of business activity, which is characterized by a range of financial
indicators.

The analysis of dynamics of entrepreneurial potential in Ukrainian regions
during the period from 2013 to 2018 shows the deterioration of its indicators. It
is caused both by internal (negative expectations, etc.) and external factors
(deterioration of macroeconomic environment at the internal and external
markets, etc.). Low quality of assessment of current state of a system of
corrective actions and the incorrect choice of its optimum state, can act as the
reasons of a low performance of state regulation of entrepreneurial potential
together with the management decisions, which are not adapted to a condition of
entrepreneurial potential and a condition of national economy. Therefore, to
form the optimal measures of state regulation of entrepreneurial potential as a
complex behavioral system, its research from the position of the compliance to
the principles of activity and balance is expedient.

The activity of entrepreneurial potential of territorially localized system is
shown in its orientation to the transformation into the settled entrepreneurship
(according to the GEM classification) or, in its contrast — in a state of passivity
and indifference, which causes the setback of entrepreneurial community and its
disintegration or regression, recovery from the crisis and a new optimum. At the
same time, the achievement of goals (forming of the settled entrepreneurship),
efficiency (economic, social, budgetary, or the effect, comparable to costs for a
territorially localized formation; obtaining the results, significant for potential
entrepreneurs; balance of business, social and state interests while implementing
the assigned functions by the state authorities), resource capability (a ratio
between resource requirements regulation of entrepreneurial potential and the
actual volumes), effectiveness (extent of achievement of the results by potential
entrepreneurs, adequate to the purposes of state regulation of business activity
and satisfying the interests of local community), timeliness (making necessary
adjustments before undesirable irreversible processes take place), reliability
(capability of a system of state regulation to keep balance of entrepreneurial
community and between entities of public administration).

Rationality (compliance of potential entrepreneurship goals with the long-
term goals of territorial formation development, capability of potential
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entrepreneurs to cooperate with the operating entrepreneurial community) and
stability (capability of entrepreneurial potential as an open dynamic system to
return to the state of balance after the completion of the influence, which had an
influence on its parameters) can be treated as criteria of an indifferent condition
of measures of state regulation. Among the criteria of passivity of measures of
state regulation, we should take into account the following: disorganization
(reduction of subjects of potential entrepreneurship), destabilization (violation of
balance as a result of the broken links), a state of crisis (transition to an optimum
or passive state at the high level of uncertainty of the final result) and the
dissolution (the collapse of the entrepreneurial potential management system).

At the same time, the entrepreneurial potential of territorially localized
system can develop innovatively, if it stimulates the development of other
subsystems of the mesoeconomic system and other components of
entrepreneurial community; conservatively, if it develops according to the
directions of development of other subsystems of the mesoeconomic system and
other components of entrepreneurial community; to be in a passive state if it
constrains the development of other subsystems.

In this regard, it is advisable to activate direct measures of impact on the
external factors of the entrepreneurship potential in the conditions of crisis and a
depression (establishing the competitions institutions, development of the
mechanism of the formal enforcement of contracts), in the conditions of revival
and rise — indirect measures of impact on internal factors of entrepreneurial
potential (establishing the social sphere institutions, which determine the volume
and quality of human capital investments), activation of self-regulation of
business activity.

Types of conditions of a state regulation system of entrepreneurial potential
of territorially localized system are presented in Table 2.

To assess the effectiveness of measures of state regulation of
entrepreneurial capacity of regions of Ukraine for the period of 2013-2018,
during the first stage of the research the grouping of regional formations
according to the number and dynamics of small enterprises was carried out. At
the second stage, the development evaluation of small business entities
according to the regions of the Interim financial reporting was conducted. It
studied the dynamics of absolute measures (turnover in the enterprises, the
number of employees, investments into fixed capital; estimates characterizing
the intensity of small business development: turnover in the enterprises per 1
employee and per 1 small enterprise, the amount of investments per 1 small
enterprise; rates of indicators change for the period) (Table 3).
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Table 2

Types of conditions of the state regulation system of entrepreneurial
potential of territorially localized system

Types of stable unstable unstable
quilibria
Activi
Stimulation of the state regu- |Use of the Changes of strategic
lation system development of |entrepreneurial goals of regulation;

» |entrepreneurial potential; potential for solving the | capacity building by
= g} resourcing of all the consti- tactical issues, changing organizational
2 S |tuent parts of the state regula- |limitation of resourcing | values, transition to the
7 | 7 |tion system, development of progressive conceptions
g the connections between its of regulation
§ elements
5o - Maintaining the integrity of Adjustment of the goals | Optimization of the
g .2 |the state regulation system in | taking into account state regulation system
= $ |adapting to the stable goals of |tactical goals of deve- |based on the processes
o 3 |the territorially localized lopment, maintenance |of formalization and use
f § system development of the internal develop- |of progressive
i ment at a minimal level |technologies
= Limitation of the resources, Significant limitation |Localization of state
s g |violation of the integrity of of recourses for the regulation as a result of
< | 'Z |state regulation, not using of |state regulation system, |the recourses limita-

::")b its results breaking the links with |tions and realization of

g other elements of the | mainly social goals of

state regulation system |regulation

Table 3.

Grouping of the Interim financial reporting regions according
to the number and dynamics of the small business entities
(including individual entrepreneurs), 2013-2018

Dynamics of small business entities

Below the average Above the average
2 = Group 4 Group 3
_% = |Below the| Cherkasy Region, Ivano-Frankivsk Region,Volyn Region, Zhytomyr
é _é average Ternopil Region, Region, Zakarpattya Region, Zaporizhzhya
= .§ Odesa Region, Donetsk Region, Kirovograd Region, Lviv Region,
g 2 Region, Luhansk Mykolayiv Region, Poltava Region, Rivne Region,
qg é Region Sumy Region, Kherson Region, Khmelnytsky
5 g Region, Chernivtsi Region, Chernihiv Region
@ Z Group?2 Group 1
= é Above Dnipropetrovs'k The City of Kyiv
o= the Region, Kyiv Region,
= @1 average Vinnytsya Region,

Kharkiv Region

Resourse: compiled basing on [10; 12; 13].
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According to the results of the research, the high rates of development were
demonstrated by the regions with intensive factors (the city of Kyiv, the
Dnipropetrovsk, Kyiv, Vinnytsia and Kharkiv regions). They are characterized
by the high investment activity and labour productivity improvement. Two
regions (the Volyn and Zaporizhzhya regions) have mainly extensive
development and are characterized by the decrease of the investment activity
and significant increasing in the number of working people. The development of
other regions takes place according to the mixed type.

Measures of state regulation of entrepreneurial potential of territorially
localized formation can be recognized as effective, if the potential
entrepreneurship is transformed into the settled small and medium business. The
analysis of the entrepreneurial activity, taking into account the regions, was
carried out on the example of regions of the Interim financial reporting for the
period from 2013 to 2018. To assess the entrepreneurial activity, the indicator of
number of small enterprises per 10000 people of population was used. On the
basis of this indicator, the rate of change of an indicator for the specified period
was determined. During the research the hypothesis of the importance of
demographic factor for transformation of the potential entrepreneurship into the
settled one (Figure 2) was confirmed.

<

.4
>
L 4

v =-0.072x + 107.39
R%=0.3673

The rate of change of the economically
active population, %
-
*

0 50 100 150 200 250

The rate of change of the number of small business entities
per 10000 people of population, %
Resourse: compiled by the author basing on [10; 12; 13].

Figure 3. The evaluation of the interrelation between the indicators
of the rate of change of small business entities per 10000 people
of population and the rate of change of the economically
active population according to the regions (2013-2018)
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The research showed that the number of population has a significant impact
on the transformation of a potential entrepreneurship into a settled one, and is
defined, in its turn, by a demographic situation (including migration flows,
structure of the population according to the age). Studying of the age structure of
population, involved in business activity, demonstrates that the greatest activity
is shown by people aged from 25 up to 45 years. Data throughout Ukraine
reflect the dynamics of increase in average age of entrepreneurs that in general
reflects the general trend of aging of economically active population. Thereby,
the general regularities of forming of entrepreneurial potential with specific
features of the territorial formations, caused by their absolute and relative
benefits are implemented.

Conclusions and suggestions. Thus, the efficiency of state regulation of
entrepreneurial potential of territorially localized systems is defined by
completeness of accounting of the set of objective (external and internal) factors
of its forming and realization, and at the same time, assumes the development of
methods of impact on factors of subjective character through the implantation in
the system of standard values of the population, positive perception of an
entrepreneurship and its role in forward macroeconomic dynamics.

The suggested set of measures of state regulation of entrepreneurial
potential of territorially localized systems is defined as optimum if it provides its
internal and external balance as a condition of achievement of the goals of
regulation. They have to provide the increase, use, preserving and development
of entrepreneurial potential, taking into account long-term goals of development
of the state, territory of placement and requirements of local community. At the
same time, forming and realization of entrepreneurial potential have to
contribute to the forward development of all components of national and
regional economic systems. Achievement of an optimum condition of measures
of state regulation of entrepreneurial potential assumes the need of accounting of
features of the phase of economic cycle, which is characterized by the change of
a role of external and internal factors of entrepreneurial potential forming.
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Introduction. Significant geopolitical
transformations, the annexation of the
Crimea, and the conflict in the Donbass affect
the functioning of the Ukrainian economy.
These processes provoked a profound and
only political but also socio-economic crisis,
intensification of labor migration, massive
forced displacement of the population: the
emergence of the category of forced migrants
— internally displaced persons (IDP). IDPs are
citizens of a country that does not cross
borders and migrate within their own country
for compelled reasons (similar to the case
with refugees). In Ukraine, they are called
forced migrants.

The hypothesis of scientific research is to
find out how the emergence of regional
migration asymmetry, in particular the
emergence of a significant number of IDP,
affects the asymmetry of migration processes
in Ukraine, the economy and welfare of the
population, and the level of socio-economic
development of the country.

The aim is to diagnose the existing processes
of domestic forced migration processes in
Ukraine, including the asymmetry of
migratory flows, the impact of the movement
of internally displaced persons on the level of
development of regional economies.

The research methodology is fundamental
and applied research in the field of forced
internal migration, the demographic situation
and the state of the labor market, UN
materials, the ILO, UNESCO, the bodies of

the state statistics service, materials from
other official sources and Internet resources.
During the study, methods of systematization,
theoretical generalization, scientific
classification, comparative analysis,
statistical methods were used.

Results: the main factors determining the
conditions and nature of forced internal
migration in Ukraine in 2014-2017 were
determined. The main directions of forced
internal migration since the beginning of
hostilities in the Donbass were determined.
The emergence of regional asymmetry of
migration processes at the level of aggregate
migratory flows is investigated.

Conclusions: it is proved that all regions of
Ukraine have a significant right-side
asymmetry of balance in the direction of
arrivals in the region, which manifests itself
in the concentration of refugees in the
presence of a relatively small number of most
mass flows. HPE is perceived in their places
of residence as an additional resource for the
development of a regional economy: the
emergence of new opportunities for
increasing social activity by refugees; the
opening of new businesses; a strong
motivation to succeed; intensification of
production and provision of services; filling
jobs that were not in demand by the local
population.

Keywords: internally displaced persons;
forced displaced persons; refugees; regional
migration asymmetry.
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mexHoo02il ma ouzauny, Yxkpaina

Beryn. 3Ha4Hi reonoiTHYHI TpaHcopmaii,
anekciss Kpumy, xondmikr Ha JlonOaci
CIIPaBIISAIOTH BILJIUB (GyHKIL10HYBaHHS
€KOHOMIKH VYkpainu. i MIPOIIECH
CHPOBOKYBAJIU TIMOOKY H TIJIBKH MOJITHYHY,
a # COIIaTbHO-€KOHOMIUHY KpHU3y,
1HTeHCUpiKaLio TPYZOBOI Mirpariii,
MaciTabHi BUMYIIIEHI TepeMIIIeHHS
HACEJICHHA: TOSBY KaTeropii BHMYIIEHHX
MITPaHTIB — BHYTPIIIHBO MEPEMIMIEHUX OCi0
(BITO). BIIO — e rpoMaasiHu KpaiHu, sKi HE
MEePETUHAIOTH KOPJIOHIB 1 MITPYIOTh B MEXKax
CBO€i JIepKaBU 10 BHUMYIICHHUM NPUYHH
(aHQJIOTIYHMM y BHUIAJKY 3 ObKeHIsIMH). B
Vkpaini iX  Ha3MBalOTb  BUMYIICHHUMHU
nepeceseHISIMH.

I'imore3a HaykoBOro [JOCJHIIKEHHHI €
3’CyBaHHS SKUM YHHOM TOSIBa PEriOHAIbHOT
MmirpamiifHoi acumeTpii, 30KpemMa TOsBa
3Hauynoi kiuipkocti BIIO, BmimBaroTh Ha
aCUMETPUYHICTh MITrpallifHUX TpoLeciB B
VYkpaini, eKOHOMIKY Ta J0OpoOyT HaceIeHHs,
piBEHb COIIATbHO-EKOHOMIYHOTO PO3BUTKY
KpaiHH.

MeTo0 € IiarHOCTHKA ICHYIOYMX INpOIIECiB

BHYTPIIIHIX  BUMYIICHHUX MirpamiiHux
IpOIIECiB B VYkpaini, BKJIIOUAIOUU
ACHUMETPUYHICTh  MITpAIifiHUX  TOTOKIB,

BIUIMB PyXy BHYTPIIIHBO MEpPEMillleHHX OcCi0
Ha PIBEHb PO3BUTKY PETiOHAIIBHIX €KOHOMIK.
Metonooriero AOCJiIZKeHHSI €
byHaaMEHTaNBHI 1 TPUKIIAIH] JOCIIKEHHS B
ragys3l BHMYIIEHOI BHYTpIIIHBOI Mirparii,
neMorpadiyHoi CcHUTyalii Ta CTaHy pPHHKY
npaui, matepianu OOH, MOII, FOHECKO,
OpraniB ciyxOW JepKaBHOI CTaTHUCTHKH,

MaTepiasim iHIMX OQIUIHHUX JKepen 1
IHTEepHET-pecypciB. B Xoai mociimkeHHs
OyiM BUKOPHUCTaHI METOIU CHUCTEMaTH3allii,
TEOPETUYHOIO  y3arajlbHEHHS,  HayKOBOIi
knacudikamii,  MOPIBHSJIBHOTO  aHami3y,
CTaTUCTAYHI METOIH.

Pe3yabTaTH: 3’5COBAaHO OCHOBHI UMHHUKH,
Kl ~ BH3HA4YaJld yMOBHM Ta  XapakTep
BUMYIIICHOT BHYTPIIIHBOI Mirpamii B YkpaiHi
y 2014-2017 pp. Busnaueno ocHOBHi
HanpsMU BUMYIICHOI BHYTPILIHBOI Mirparii 3
MOoYaTKy BilichkoBUX i Ha JloHOaci.
JlocmikeHo TosiBa pEerioHalbHOI acuMeTpii
MIrpariiiHuX TMPOIEeCiB Ha PiBHI CYyKYITHOCTI
MIrpaniiHuX MOTOKIB.

BucHoBKH: 1OBeZcHO, MO YCiM perioHam
Ykpainu [IpUTaMaHHa 3HaYHa
MPaBOCTOPOHHST acUMeETpiss OamaHcy B Oik
npudyiauX O perioHy, L0 NPOSBISETHCA Y
KOHIIGHTpalii ODKEHIIB TNpU  HASIBHOCTI
BIIHOCHO HEBENMKIA KUIBKOCTI HAHOUIBII
MacoBux moTokiB. BIIO cmpuiimaioTecsi B
MICIISIX TXHBOTO MepeOyBaHHS SIK TOJIaTKOBUI
pecypc PO3BUTKY PETiOHATBHOI E€KOHOMIKH:
MOSIBI HOBUX MOXJIMBOCTEH Yy TiJABHIIEHHI
COITiaIbHOT aKTUBHOCTI 32 PaXyHOK O1’KEHIIIB;
BIIKPUTTSIM  HOBHX  Oi3HECIB; CHIJIBHOIO
MOTHBALII €O IOCATHEHHS YCIIXY;
iHTeHcudikarii BHPOOHMIITBA Ta HAJAHHSI
MOCJIYT; 3alIOBHEHHSIM HE POOOYMX MICIlh, K1
HE KOPUCTYBAIWCh TMOIMHUTOM Y MIiCIIEBOTO
HACEJICHHS.

Kaw4oBi cjoBa: BHYTpIIIHS BUMYIICHA
Mirparisi; BHMYIIEHO TIEPEeMIIIeHI 0co0u;
ODXKEHIIl; perioHallbHa MirpaliifHa acuMeTpisl.
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Formulation of the problem. The question of the formation and
development of labor resources, labor potential of regions and the country as a
whole has always been relevant. This problem became even more significant
during the period of socio-economic changes in the country and in the world. In
the regulation of relations in the labor market in the field of the provision of
labor resources unwittingly faced with such a phenomenon as labor migration,
which arose in the industrial era, and, having undergone significant changes in
terms of industrial development of countries and regions, has become an integral
part of the modern system of relations in society and economy.

Currently, labor migration, covering an increasing number of countries and
regions, has gained a global character, contributing to the spread of new
knowledge, technologies and progressive productions on the one hand, and,
creating a strong tangle of socio-political and economic contradictions and
problems, on the other. Strengthening the international and national division of
labor, military and political conflicts in the country, contribute to the increase in
the volumes and diversity of migratory flows that move from one region to
another, which entails both benefits and losses for the country and territories
involved in migration process.

Unlike developed countries that have already accumulated experience in
managing forced migratory flows, Ukraine first faced a large-scale population
movement in 2014-2017, which was associated with the aggressive actions of
the Russian Federation, the annexation of the Crimea, the loss of control over
the Donbas part of the industry. The combination of these negative factors led to
an increase in military expenses, a loss of part of external markets, a decline in
the standard of living of the population and the economy of Ukraine. With a
strong social and political character, forced labor migration makes changes in
the lives of local communities, changes the situation in the labor markets,
influences state activity, corrects the socio-economic characteristics of migrants
who are forced to move to other territories in search of a peaceful life and a
secure future.

It should be emphasized that spontaneous migration processes create one of
the most complicated state problems in Ukraine. Hundreds of thousands of
forced migrants need legal, material and financial assistance, the volumes that
often exceed the socio-economic capabilities of the state and individual regions,
and the conditions in which an economically active part of the settlers could
engage in self-sufficiency are virtually absent. Contradictions also arise when
choosing a new place of residence — the interests of forced migrants, who tend to
settle in major cities in large cities and the interests of the state as a whole,
regions and local authorities often do not coincide.

Analysis of recent research and unresolved part of the problem.
Different aspects of the development of social and labor relations, the role of
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labor migration as a process of employment of the population in the market
conditions of management, as well as its impact on the labor market and socio-
labor relations developed and investigated by domestic and foreign scientists
and specialists. In the writings of the classics, these problems are described in
the works of D. Keynes, K. Marx, D. Massey, A. Smith, D. Ricardo, T. Malthus,
J. Gelbert, M. Friedman.

Some aspects of internal labor migration of the population are covered in
the works of A. Arsenyenko, N. Tolstykh, T. Dronyuk, A. Solodko,
E. Libanova, V. Smal, O. Poznyak, I. Prybitkova, R. Chorny, and others. In
these works the quantitative characteristics of forced internal labor migration,
peculiarities of its regional reintegration into labor life are determined. All of
them agree that the main reason for global changes in labor markets is the
massive displacement of the population, including the able-bodied, in
connection with the deployment of armed confrontation in the East of Ukraine.
Thus, in the publications of E. Libanova, I. Prybitkova, R. Black, the scale of
internal forced labor migration is considered as one of the factors of the threat to
the economic security of the state. V. Smal and O. Poznyak analyze the specifics
of social and economic integration in host communities by internally displaced
persons [4].

All these studies allow us to identify the main aspects and issues that arise
in the field of social and labor relations, including in the context of forced
internal labor migration, but that some of the social and psychological aspects of
the reintegration of the IDP are left out of the attention of scholars and
legislators and need to be considered and resolved.

The aim is to study the main factors that determine the conditions, nature
and direction of forced domestic labor migration in Ukraine, the specifics of
concentration of labor migrants in the regions, and the main measures to restore
the balance of the labor market.

Research results. In today's conditions of development of Ukraine,
connected with the necessity of modernization of the economy, the growth of
industrial production in all sectors of the economy, the need for expanded
reproduction of labor resources, the competent labor migration policy of the
state, which is aimed at the effective use of labor potential in order to increase
the efficiency of employment, becomes very important. population of the
country. Both external and internal migration should be evaluated on the basis of
the long-term strategy of reproduction of labor resources, despite the
contradictions that arise in the social and labor sphere and the disturbance in the
balance of macro-social stability initiated by the armed conflict in eastern
Ukraine.

The population of Ukraine is 42.7 million by January 1, 2016 (excluding
the annexed territory of the Autonomous Republic of Crimea and the city of
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Sevastopol). The economy and welfare of the population are characterized as
follows. The zero growth of GDP, recorded in 2013, has shifted from
contraction (by 6.6% in 2014 and 9.9% in 2015) due to the conflict in the east,
as well as falling prices for commodities on the global market (Fig. 1).

Source: State Statistics Service of Ukraine.
Figure 1. Real GDP of Ukraine, changes in percentage to the previous year,
20102015

The conflict in the industrial region of the country has led to a significant
reduction in industrial production (by 13.1% in 2015), an increase in budget
expenditures for the financing of power agencies and the restoration of
destroyed infrastructure.

Inflation rates are high. If in 2013 consumer prices increased by only half a
percent, in 2014 — by almost 25%, in 2015 — by 43% 1. At the same time, the
average monthly real wage in 2014 was 94% of the 2013 level, and in 2015 —
80% of the level of the previous year. Although nominal average wages
increased — 3480 UAH in 2014 and UAH 4195 in 2015, as a result of the rapid
inflation of the national currency in dollar terms, it sharply decreased —
292 USD in 2014 and 192 USD in 2015 (Fig. 2).

14,4
10,2 87 33

2010 2011 2012 2013 -

6,5

-21,1
Source: State Statistics Service of Ukraine.
Figure 2. Dynamics of average monthly real wages
in 2010-2015 as a percentage of the previous year
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In December 2015, the average number of employees was 7.8 million
people, which is 600 thousand less than in December 2014. The number of
unemployed reached 1.6 million, or 9% of the economically active population.
Moreover, among young people up to 25 years old — 22%, that is, twice [5]. The
level of absolute poverty has risen sharply, from 3.3% in 2014 to 5.8% in 2015
[6]. According to the index of human development, Ukraine in 2015 ranked 81st
among 188 countries of the world.

The population of Ukraine, which amounted to 52 million in 1993, has
decreased by almost 10 million in the result of negative natural reproduction
trends. In 2010-2015, the natural reduction was on average more than 160
thousand per year. According to the forecast, if fertility, life expectancy and
migration rates remain unchanged, in 2050 there will be 32 million inhabitants
in Ukraine. The share of population over the age of 60 will increase by one and
a half times (Fig. 3) [7].

44,72 44

43,1 42,2
, 41,1 40

38,9
, 37,5
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Source: Integrated Demographic Forecast of Ukraine for the period up to 2050 / Institute of
Demography and Social Research of the National Academy of Sciences of Ukraine.

Figure 3. Forecast of the population of Ukraine under the condition
of unchanged indicators of birth rate, life expectancy and migration
according to the data of 2011, million people

The growth of industrial production in modern Ukraine as a factor in
stabilizing the economy should be ensured by the constant reproduction of labor
resources. To do this, it is necessary to pursue an active employment policy, to
use flexible methods and tools in the course of professional training and
retraining, to increase the competitiveness of workers, to promote the
professional orientation of the population and the territorial mobility of
unemployed citizens.

It should be clearly understood that along with external labor migration,
which, despite its necessity, often leads to inter-ethnic conflicts, domestic or
inter-regional forced labor migration, especially in relation to highly skilled
personnel, should receive state support as it is promotes efficiency of the
employment policy of the country's population.

The work of domestic labor migrants, especially in large cities, has become
a structural factor in an economy that is unable to function effectively without
their involvement. Due to the urgent restructuring of the economy, the demand
for labor migrants, as a rather inexpensive and at the same time high-quality
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workforce, will grow in both the medium and long-term, so that state and
regional labor migration policies should be strategically oriented in this
direction. At the same time, the growth of the number of migrant workers from
the near and far abroad, forced domestic labor migrants leads to problems and
contradictions in social and labor relations, undermining macroeconomic and
macro-social stability of the country. Socio-economic realities of the modern
labor market of Ukraine, the crucial task of ensuring optimal mobility of
workers and the fastest satisfaction of supply and demand for labor, point to the
need to optimize employment policy taking into account the labor migration
component.

It is believed that labor migration is a territorial movement of the
population with different periodicity (temporary or permanent, if the main
motive is job search), within and outside the boundaries of a particular country,
associated with the implementation of the labor market of the host country
skills, and Abilities of foreign workers for employment and income generation.
Regardless of the reasons for moving and time of stay, a migrant worker goes to
the labor market system, therefore, is considered a labor migrant.

From the point of view of practical regulation of the migration process, it is
expedient to give the following definition of labor migration. Labor migration is
the temporary movement of citizens of a particular country or foreign citizens
for the purpose of finding a job in another region or country with different
periods or with the possibility of permanent residence. Such a definition from
the point of view of a narrow approach to the definition of labor migration
includes not only international but also interregional (ie, internal) migration, as
well as its various forms, including illegal ones. Thus, this approach provides an
opportunity to present labor migration policies conducted by the government as
part of an effective public employment policy.

Migration is now viewed as a major part of society as a negative
phenomenon that characterizes the difficult economic situation in the regions of
departure and the great attractiveness for employment and residence of the
regions of the arrival of migrants, which is accompanied by a change in the
economic and socio-demographic characteristics of the territories and the
structure of the regional labor market.

At the same time, the level of labor migration in the regions of arrival is an
indicator of comparative favorable conditions for employment (higher wages,
availability of more jobs) and/or residence (better living conditions for the
migrant and his family members) — the more perspective and comfortable the
specific area for employment and/or residence, the greater the number of
arriving.

After independence, the volume of domestic migration in Ukraine has
declined significantly as a result of the disappearance of the Soviet-era
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organized resettlement and labor force collections, the commercialization of
education, the rise in housing prices, employment difficulties, etc. If, at the turn
of the 1980-1990s, domestic migration turned out to be 3 million, now less than
a million. According to the State Statistics Service, in 2015, only 12 out of
thousands of Ukrainians changed their place of residence [5; 8]. Nevertheless,
domestic stationary movements are still about 10 times the size of international
migration. Dominated in the internal migration between the city and the
countryside. The rural population is shrinking due to the outflow of youth in the
city, which accelerates its aging.

In interregional migrations, the main recipient is Kyiv and Kyiv oblast. In
the 2000s, the growth of the population of the capital at the expense of other
regions amounted to 20 thousand per year. In the context of the current crisis,
migration has decreased (14.4 thousand in 2014, about 12 thousand in 2015), but
remained the largest in Ukraine. These data, however, relate only to relocations
that are recorded officially and do not include temporary displacement,
including forced.

In addition, there is a large number of people in the internal labor
migration, not connected with the daily or weekly return to the place of
permanent residence. They are carried out to perform seasonal, shift, or even
longer work in the capital and the largest industrial centers.

According to the most recent data from the IOM 2014-2015 survey, the
number of domestic labor migrants in Ukraine exceeds 1.6 million and reaches
9% of the economically active population. And in the near future, internal labor
migration may increase by about 50% [9]. According to other sociological
surveys, for 55% of the respondents from the domestic labor migrants, their
workplace is permanent, for the vast majority — the only one. At the same time,
only 20% of the polled domestic labor migrants work formally, by labor
agreement, others — by verbal arrangement, or consider themselves self-
employed [10].

Since 2014, numerous internal resettlements in Ukraine, caused by the
annexation of Crimea and military actions in the Donbas, are compulsory.
According to the Interdepartmental Coordination Headquarters on Social
Security for Internally Displaced Persons (IDP), as of July 20, 2016, 1 million
29 thousand 571 persons were transferred from non-controlled territories of the
Government to other regions of Ukraine, including those from Donetsk and
Luhansk Oblasts 1 million 7 thousand 112 people and the Autonomous Republic
of Crimea and the city of Sevastopol 22 thousand 459 people, including
170 thousand 581 children and 495 thousand 93 people with disabilities and the
elderly (Fig. 4).
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Figure 4. Operational information on resettlement from the Crimea and
uncontrolled Ukrainian Government of Donbas regions to other regions,
thsd. persons, 2014-2016

At the same time, according to the Ministry of Social Policy of Ukraine,
which carries out registration of IDP, which is a prerequisite for obtaining social
support, the number of forced migrants is larger and amounted to
1,774,627 persons in Donbass and Crimea by July 2016 [11].

The interdepartmental coordinating staff provided the following
information on the location of HBO. Most of them are located in Lugansk
(275 thousand people), Kharkiv (191 thousand people), Donetsk (120 thousand
people), Dnipropetrovsk (81 thousand), Zaporozhye (69 thousand), Kyiv
(51 thousand persons) regions and the city of Kyiv (39 thousand people). The
smallest number of Ternopil (2.5 thousand people), Chernivtsi (3 thousand),
Rivne (3 thousand), Transcarpathian (4 thousand), [vano-Frankivsk (4 thousand)
and Volyn (5 thousand people) regions.

Thus, most of the HROs are in the closest to the places of their previous
residence, indicating that they intend to return to the abandoned homes. At the
same time, according to sociologists, about one third of the HSP is oriented to
permanent residence in other regions of Ukraine [12].

There is a certain dynamics. Since the beginning of the conflict in the East
and by mid-last year, the number of internally displaced persons has steadily
increased. The largest number of settlers during all the years of the conflict in
Ukraine was in June 2014 — 1,800,970 people. Later, the number of IDPs
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decreased by at least 20,000 people a month. There were months when the
settlers became less than 50,000. There is a constant movement of HPE. For
example, over the past year, about 160,000 new settlers arrived. There are also
people who constantly leave or come. Seasonal migration is also observed. That
1s, there are those who spring home to their private homes. There, they plant
gardens, take care of their plots, harvest closer to the fall and return to the
control area. And there are those who, on the contrary, are returning now, after
having been wintering in the occupied territory, because there are cheaper
utilities there. At the same time, taking into account all these trends and
phenomena, it can be stated that the number of settlers in Ukraine is
systematically decreasing.

The largest number of settlers in the oblast centers, in particular, in Kiev.
Exception — Luhansk and Donetsk region. There are a lot of settlers and they
live in villages as well as in larger settlements. HOP massively traveled abroad
at the beginning of the conflict: both as labor migrants and as refugees. Now
everyone is first studying the labor legislation of those countries where they
would like to go. Find out where and under which conditions you can get in, and
where you can only stay illegally, and then go. In this regard, internally
displaced people are not fundamentally different from all others. And if you
look at the general statistics, then over the last two years the number of migrant
workers from Ukraine to Europe has really increased, but not significantly.

The Ukrainian market is responding to all challenges and challenges facing
the state. Loss of production potential in the Donetsk and Luhansk regions and
the Autonomous Republic of Crimea led to job cuts, and the large-scale
displacement of the population from the temporarily occupied territory and zone
of armed confrontation in the East of the country-to the increase of tensions on
regional and local labor markets, increase of unemployment.

Adopted in March 2015, the Law No. 245-VIII "On Amendments to Some
Laws of Ukraine Concerning the Strengthening of Social Protection of Internally
Displaced Persons" is aimed at solving the problem of employment of internally
displaced persons. The law contains a series of measures to promote the
employment of HPE. According to the Law, a) for employers for placement in
the HPE, compensation is provided for compensation of labor costs for such
persons up to 6 months, and, depending on the situation in the labor market of
the region, up to 12 months; b) the registered unemployed will be compensated
for the expenses for moving to the place where he will work, and the expenses
for the medical or narcological examination, if it is necessary for employment;
c) the list of persons from the number of unemployed who have the right to
receive a voucher to maintain competitiveness in the labor market through
retraining, specialization, advanced training in occupations and specialties for
priority economic activities is expanded.
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In order to facilitate the increase of employment of IDP, the Resolution of
the Cabinet of Ministers of Ukraine "Main directions of solving the problems of
employment of internally displaced persons for 2015-2016" is also directed,
which analyzes the state and problems of IDP in the labor market, and outlines
ways and ways of ensuring employment and improving the competitiveness of
internally displaced persons. persons in the social and labor sphere. However,
the problem of HPE in the labor market is not limited to employment but needs
analysis in terms of the effective use of human potential.

The first thing to note when analyzing data from the State Employment
Service (PES) on HPE in the Ukrainian labor market is the low activity of
migrants in the search for work. Only 3.75% of the total number or
64.3 thousand internally displaced persons turned to the PES for the period from
March 1, 2014 to January 31, 2016. Such low activity of the search of work by
settlers can be explained by various reasons: orientation for a quick return home,
ignorance of legislative support for the employment of HPE, the need for care of
family members, the impossibility of finding a job on a specialty, the
unwillingness to break the previous employment relationship, the mismatch of
wage expectations an immigrant, lack of documents, doubts about the
effectiveness of the employment service, lack of intention to change the
profession, etc. The low level of appeals to the PES can also be explained by
employment in the shadow economy, which entails the seizure of significant
human potential from the Ukrainian economy.

A study conducted by IOM with the support of the Government of Japan
[13] has shown that HPE is perceived in their current residence for the most part
as an additional resource for development. The local population sees new
opportunities in connection with: an increase in social activity at the expense of
the arrival of activists; the opening of new businesses and the strong motivation
to succeed; introduction of higher requirements for assortment and quality of
goods and services; filling in the local population's unprocessed jobs, cheaper
due to the production of goods.

Conclusions and suggestions. The peculiarities of the process of forced
forced labor migration of the population and their influence on social and labor
relations in Ukraine are distinguished. The characteristic of those changes in
modern social and labor relations, which are caused by the development of
internal forced labor migration. During 20142017, the areas of labor migration
were defined as financial opportunities for a new location where the main
motive for moving was the desire to avoid engaging in hostilities that
endangered the life and health of the family or the desire to get a job in its
absence in a particular area. (as a rule, in rural settlements), to improve the level
of remuneration or employment conditions.
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In recent years, large-scale and uneven distribution of HBO in the regions
of Ukraine has been a significant migration problem. If by 2013, including in
Ukraine (even if there was large-scale external labor migration), there was no
excessive form of regional migration asymmetry, but now it has emerged as a
result of the movement of internally displaced persons. Consequently, the key
areas of Ukraine's migration policy as a means of mitigating the negative
manifestations of regional asymmetry of migration processes are the effective
attraction of migration capital to the Ukrainian economy and the use of human
resources of the IDP for improving the demographic situation in the regions that

need it.
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Introduction. The article clarifies that the
problem of reintegration into the peaceful life
of people who have been operating in
extreme conditions is now becoming
particularly relevant. This is due to the fact
that, throughout the world, natural disasters,
interethnic and interregional conflicts have
become more frequent. The number of
victims of hostilities and the number of
servicemen who are participants in local
conflicts within the country has significantly
increased. Having a peculiar life experience,
they represent a category of people who need
a special approach. At the forefront is the
question of the need of adaptation to new
conditions, the restructuring of the psyche
and social behavior in a peaceful way.

The hypothesis of scientific research is to
determine the attractiveness of
entrepreneurship for demobilized from the
ATO area. The use of this form of business
allows you to get undeniable advantages for
the demobilized from the ATO area — it is a
real opportunity to organize their own
business, since they have a stable income
business, to commit themselves and their
family to reintegration into a peaceful life.
The aim of this study is to substantiate the
most appropriate  business model for
demobilized from the ATO area and to
determine the specifics of its use.

The theoretical and methodological basis is
the position and conclusions of modern

economic  theory, methodological and
methodological developments of domestic
and foreign scientists on small business
issues, legislative acts of the Verkhovna
Rada, resolutions of the Cabinet of Ministers
of Ukraine, decisions and normative
documents of executive bodies of Ukraine on
social support for demobilized from the ATO
area. The methods of economic statistics and
logical analysis are used to determine the
factors influencing the dynamics of
reintegration of demobilized ATOs, factor
and comparative analyzes for determining the
most optimal methods of social adaptation of
demobilized from the ATO area.

Results. The signs of entrepreneurship
demobilized from the ATO area, its place and
role in the state system of adaptation and
reintegration of ATO participants are
determined; the institutional features of the
formation of various types of entrepreneurial
activities for demobilized from the ATO area
are disclosed.

Conclusions. The research of conceptual
aspects of entrepreneurship has made it
possible to find out the theoretical
understanding of the features of this toolkit
and to reveal the specifics of its use as an

interactive reintegration toolkit to the
demobilized society from the ATO area.
Keywords: entrepreneurship; demobilized

from the ATO area; reintegration; adaptation.

46



ISSN 2415-3206
MANAGEMENT

Journal
Issue 2 (28), 2018

JEL Classification: J 23; M 13
YJIK 334.012.64(043.3)

DOI: 10.30857/2415-3206.2018.2.4

HIANPUEMHHUITBO  JIK E®EKTUBHUI
IHCTPYMEHTAPIN
JAEMOBIJII3OBAHHUX 3 30HU ATO

PEIHTETPALIIL

H. KPAXMAJIBOBA!
' Kuiscokui

HAYIOHAIbHUU YHigepcumem

mexHon02it ma ouzauny, Yxpaina

Beryn. B crarTi 3’scoBaHo, mo mpoOriema
peinTerparii 10 MHUPHOTO XHUTTA 0ci0, sKi
3MIMCHIOBANIM JiSTBHICTD B E€KCTPEMaIbHUX
yMOBaxX CTa€ B JaHUA dYac OCOOJIMBO
akTyanbHOlO. lle moB'd3aHO 3 TUM, 1O B
yCbOMY CBITi, MOYACTIIIAIN CTUXIHHI JHXa,
MDKHAI[lOHAIbHI Ta MDKpETioHaJbHI
KOH(JIIKTU. 3HAYHO 30UIBIIMIIACS KUIBbKICTDH
JKEPTB  BIUCBKOBHX i 1  KIUIBKICTh
BIICHKOBOCITYKOOBIIIB, $IKI € Yy4YaCHUKaMHU
JIOKaJbHUX KOH(IIKTIB yCepenuHi KpaiHu.
Marour CBOEpIAHUIN KHUTTEBHM TOCBiJ, BOHU
MPEACTABISIIOTE  CO00K0 TaKy KaTeropiro
HACEJICHHs, sKa MOoTpedye  0CcOOIUBOTO
nigxonxy. Ha mepmmii 1maH  BHXOAUTH
OUTAaHHS TPO HEOOXIAHICTH ajanTamii 1o
HOBHUX YMOB, MpO MepelyaoBy TCHXIKH Ta
COIIANLHOT MOBEIHKY HA MUPHUH JIa].
I'inoTe3a HayKOBOTO JOCTIIKCHHS TOJIATAE Y
BU3HAYEHHI MPUBAOIMBOCTI MiIPUEMHUIITBA
st femoOimizoBanux 3 30HM ATO. Bukopuc-
TaHHA Takoi (OpPMHU  MTiANPHEMHUIITBA
JO3BOJIIE OTPUMATH HE3alepeydHi IepeBaru
s pemoOurizoBanux 3 30HM ATO — 1€
peanbHa MOXKJIMBICTH OpraHi3yBaTH BIIACHY
CIpaBy, TaK SK B IX PO3IOPSIKESHHS
HAaJa€ThCcs CTAOIIBHMN NoXimHui Oi3Hec,
3MIMCHUTH caMomoMid co0i Ta pOJIWHI 00
peiHTerpariii 10 MUPHOTO >KHUTTS .

Metow pgaHoro OOIpyHTYBaTH HaHOLIbII
JOIUTbHY ~ MOJIENh  MIANPUEMHHUIITBA IS
nemoOinizoBanux 3 30HU ATO 1 BHU3HAUMUTH
crieniiiky 11 BUKOPUCTAHHS.

Teopernuna Ta MeTOI0JIOTiYHA OCHOBA —
MOJIO)KEHHST 1 BHUCHOBKM CYYacHOI €KOHO-

MIYHO1 Teopii, METOMOJOTIYHI 1 METOIUYHI
pPO3pOOKM  BITYM3HSHHUX Ta 3apyODLKHHUX
BUCHHUX 3 MPOOJIEM MaJIOTO MiANPUEMHHIITBA,
3aKOHOIaBYl aKTHU BepxoBnoi Pamu,
noctaHoBu Kabinery MiHictpiB YKpainu,
pillIeHHs] Ta HOPMAaTHUBHI JJOKYMEHTU OpraHiB
BUKOHABYOI BJIaI Y KpaiHH MIOA0 COIiaIbHOT

M ITPUMKH IeEMOO1TI30BaHUX ATO.
Bukopucrano MeTOaHU €KOHOMIYHOT
CTATHCTUKM Ta JIOTIYHOTO aHami3y s

BU3HAYCHHS (AaKTOPIB BIUIMBY HA JTUHAMIKY

peinTerparii JeMOO1TI30BaHUX ATO,
(dakTOpHUN Ta TOPIBHAJIBHUA aHATI3U ISt
BU3HAUYCHHS HaNOLIBII ONTUMAJIBHUX
METOMIB coLiajabHOI agarnrarii
nemoOinizoBanux ATO.

PesyabTaTn. Buznaueno O3HAKHU

MiAIPUEMHUITBA JEMOOUTI30BaHUX 3 30HU
ATO, iioro micrie i pojib B IepxKaHiid cHCTEMI1
amanranii Ta peinterpamii y4acuukiB ATO;
PO3KpHUTO IHCTUTYIIIHHI 0COOIMBOCTI
(dbopMyBaHHS PI3HUX TUMIB MiAIPUEMHULBKOT

MISUIBHOCTI JUIS  OeMOOLTI30BaHMX 3 30HU
ATO.
BucHoBku. [IpoBenene TOCIIHKEHHS

KOHIENTYaJbHUX ACHEKTIB MiTIPUEMHUIITBA
JIO3BOJIMJIO 3’SICYBAaTH TEOPETUIHE PO3YMIHHS
0COOJMMBOCTEH IBOTO I1HCTPYMEHTapilo Ta
BUSIBUTH CIleU(iKy HOTO BHUKOPHCTAHHS SIK
IHTEepaKTUBHOTO IHCTpYMEHTApII0
peiHTerpaiii 10 comiyMmy AeMOO1Ti30BaHHUX 3
3o ATO.

Kuarouosi CcJI0BA: MiITPUEMHUIITBO;
nemoOinizoBani 3 30Hu ATO; peinTerparis;
aJlanTaris.
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Formulation of the problem. The experience of countries, which have
faced the phenomena that arise after the return of people from the areas of
hostilities showed that people who have been in extreme situations have so-
called post-traumatic stress disorders. In 25-30% of military personnel who
have undergone armed conflicts, there are chronic post-traumatic conditions
caused by stress. The violations, which are developed after experienced
psychological trauma affect all levels of human functioning (physiological,
psychological, social, personal, professional, interpersonal interaction, etc.), lead
to persistent personal changes not only in people who have survived stress
directly, but also from their members families, as well as eyewitnesses. Post-
traumatic stress disorders contribute to the formation of specific family
relationships, special life scenarios and can affect all of life.

The socioeconomic and military-political processes taking place in Ukraine
in recent years actualize the problems of ensuring the competitiveness of
servicemen released on the reserve on the national labor market. The state
system of social protection of servicemen provides a certain system of measures
for solving this problem, based on the characteristics of the specified socio-
demographic group and the peculiarities of its entry into the labor market.
However, starting from 2014, due to the realization of the ATO in the East, there
are new aspects of the issue raised by the significant increase in the number of
demobilized servicemen (about 70 thousand servicemen were demobilized from
2015 to 2016; for comparison for the period of 2012-2013 — about 20 thousand),
the deterioration of the psychological state of the part of those who participated
in hostilities, the aggravation of the situation on the labor market, etc. Taking
into account the mentioned above, it is necessary to find new approaches for the
reintegration of servicemen who have been released into reserve for new living
conditions and the realities of the modern labor market.

Analysis of recent research and unresolved part of the problem. The
entrepreneurship is aimed at improving the quality of life of society, because of
that the phenomenon of using the tools of entrepreneurship as a socio-economic
phenomenon, a means of reintegration into society causes the active interest of
many foreign and domestic researchers. In the last decade of the XX century
some practical experience and theoretical material on entrepreneurship began to
accumulate. Review of scientific literature, theoretical developments and
periodicals indicates insufficiently deep and diverse coverage of the activity of
this concept.

Among foreign scientists, R. Cantillon [1], who first systematically
described this phenomenon, made a significant contribution to the study of
entrepreneurship; P. Drucker and J. Schumpeter [2; 3] point to innovation as a
category of entrepreneurship and emphasize the importance of entrepreneurship
for innovation. V. Sombart [4] identifies and analyzes as a well-known goal of

48



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

entrepreneurial  activity, F. Knight, 1. Kirtsner — Essential values of
entrepreneurship such as freedom, risk, uncertainty [5; 6]. Significant
contribution to the study of the issue was made by G. Diz, J.-B. Say. This,
P. Drucker, J. Porras, J. Collins [7; 8], whose works are devoted to the study of
the concept of entrepreneurship as a means of adaptation and identification of its
specific features.

For the first time in Ukraine, K. Alter [9] considered entrepreneurship as a
means of implementing program objectives, and business approaches ,which are
part of the implementation of such goals. Entrepreneurship of socially
vulnerable groups in Ukraine — a concept introduced from western countries, is
implemented at the expense of grants from international donors [10].
Practitioners also note that none of the western approaches derived from grant
programs does not reflect the essence of the development of entrepreneurship in
socially vulnerable sectors in Ukraine [11]. Some scholars (O. Nifatova,
M. Shkoda [12], and V. Shcherbak [13]) believe that the possibility of
entrepreneurial activity aimed not only at improving the lives of socially
vulnerable groups of the population, but as an effective tool for their
reintegration into public life. Despite the theoretical study of entrepreneurial
business models in the literature, there were few empirical studies that allowed
to systematically identify their main types, which are most effective for
implementing the program's goals of reintegration of demobilized from the ATO
area.

The aim of the study is the identification of features and types of
entrepreneurial activity as a means of reintegration of servicemen dismissed into
the reserve in the context of their further entry into the labor market.

Results of research. The modern labor market puts forward specific
requirements for individuals who form the supply of labor and seek to obtain
decent employment conditions. The basis of these requirements is not only the
high level of professional qualification level, but also the availability of flexible
social competences, the availability of modern professional knowledge and
skills, the ability to creative activity, etc. Under such conditions, an effective
instrument for ensuring the competitiveness of the labor market of servicemen
discharged from the reserve should be an effective and integrated system of their
adaptation and reintegration into a peaceful life. Today, about 10-12% of
dismissed military personnel need professional retraining and improvement of
professional knowledge with possible employment in the future [14].

Adaptation (from lat.adapto — adaptive) is the process of active adaptation
of an individual or social group to changes in the social environment [15].
According to the outlined issue of this study, it is about the transition of military
personnel from a well-regulated way of life during the service to full freedom of
conduct, including — in labor market and in civilian life.
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In our opinion, the main types of reintegration of this category should be:
social — the development of rules of conduct and communications in the civilian
environment; psychological — mastering the system of values (norms, settings,
patterns of behavior), culture, which exist in a civilian environment, in order to
fulfill the requirements therein in person; legal — the development of legal norms
that regulate the social and legal status of a person released from military service
and family members, determine their rights, responsibilities and opportunities,
as well as the acquisition of information about public authorities, institutions and
organizations that can help in mastering such norms and realizing their rights
and opportunities; professional — depending on the profession, specialized
refinement of available professional knowledge, skills and abilities, or mastering
new and succeeding employment.

We believe that social and professional adaptation plays the most important
role in the context of ensuring competitiveness on the modern labor market. The
social and professional adaptation of servicemen to civilian life is an integral
process of adaptation of servicemen to certain conditions of civil life, existing
market relations, and demand in the labor market, which provides for the
creation of appropriate conditions for the employment of these categories of
citizens [15].

The legislation of Ukraine guarantees social and professional adaptation to
servicemen who have been dismissed due to state staff shortages or
organizational measures, health status, as well as servicemen who have not been
recruited to conscripts for regular military service, as well as family members of
servicemen in their appeal (Law of Ukraine "On the social and legal protection
of servicemen and their families" No. 2011-XII of 20.12.1991, the Law of
Ukraine "On State Guarantees of Social Protection soldiers who are discharged
from service in connection with the reform of the Armed Forces of Ukraine and
their families" No. 1763-1V dated June 15, 2004) [6].

The function of the formation and implementation of the state policy on
social and professional adaptation of servicemen discharged or retired from the
service and those who are the subject of dismissal in connection with the reform
of the Armed Forces of Ukraine and other military formations is carried out by
the Ministry of Social Policy of Ukraine (Decree of the President of Ukraine
No. 389/2001 of April 6,2011) [16].

The social and professional adaptation of servicemen is carried out in
accordance with the State programs of social and professional reintegration of
servicemen who are to be dismissed and those released from military service for
the relevant period (the latter was approved by the decision of the Cabinet of
Ministers of Ukraine "On Approval of the State Program of Social and
Professional Adaptation servicemen who are to be dismissed and those released
from military service for the period up to 2011"of May 12, 2007 No. 720) [16].
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At present, the Ministry of Social Policy of Ukraine has drafted the project of
Concept of the State program for social and professional reintegration of Armed
Forces servicemen, law enforcement bodies and other Armed Forces of Ukraine,
who are discharged or dismissed, for the period up to 2017, on the basis of
which a State Target Program for social and professional reintegration of
servicemen [16]. In the most general terms, social adaptation involves the
development of norms and rules of the social environment, adaptation to new
social conditions and ends by the realization of the rights to work, free choice of
work and the obtaining of just and satisfactory remuneration for it and, as a
result, decent living conditions [14].

Social adaptation in the current legislation is considered as a social process,
which includes a set of measures aimed at adapting the individual to new social
conditions [17]. In modern conditions, the main areas of social and professional
reintegration are: the organization of retraining and assistance in the placement
of dismissed servicemen; training of specialists from the number of dismissed
servicemen for their employment in newly created enterprises, institutions and
organizations; comprehensive medical and psychological rehabilitation of
dismissed servicemen; provision of the normative-legal base of servicemen
discharged into the reserve; social protection of a serviceman dismissed in
reserve.

According to experts, the state of social reintegration of servicemen in
Ukraine today is characterized by a number of negative features [14]:

1. The theory is blurred, this direction, unfortunately, has not received solid
social research and generalizations. The existing technologies operate by
separate cells in separate regions of Ukraine and are used only by separate
entities. A generalized all-Ukrainian model of social reintegration, has stopped
in its development for decades.

2. The legislative and regulatory framework for social reintegration is
absent, to the realities and demands of the present is not adapted and in fact not
only has become a brake in its development, but also creates the preconditions
for corruption and theft of funds.

3. Financial mechanisms are imperfect, elements of the system exist only at
the expense of international assistance, the use of budget allocations is
impossible at the moment.

4. There is no general system administration, no central executive body
assumes responsibility for organizing social reintegration as a whole.

Social adaptation should ensure maximum use of the potential of dismissed
servicemen, integral property complexes, individual buildings and structures
dismissed as a result of the reformation of the Armed Forces of Ukraine and
other military formations in the interests of the state, employment of these
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servicemen according to market needs through professional re-orientation and
retraining [18].

Nowadays, in Ukraine, there are separate components of the system of
reintegration of the investigated population category. Thus, the necessary
educational and methodological basis for the retraining of servicemen dismissed
from military service has been created in higher educational establishments of
Ukraine, the interest of the leadership and the teaching staff in further
participation in this work is evident. At the leading universities of Ukraine
(Vasyl Stus Donetsk National University, I. Mechnikov Odessa National
University, KROK University, Law and Economics University, Vinnytsia
National Technical University, Lesia Ukrainka Eastern European National
University, Ivano-Frankivsk National Technical University oil and gas) with the
participation of the International Fund for Social Adaptation (IFSA), centers for
retraining the military released into reserve, where they are retraining, have been
established.

IFSA takes an active and direct part in the implementation of the Ukraine-
Norway project "Retraining and social adaptation of servicemen and their
families in Ukraine". The project started in 2003. The basis of the project is the
professional retraining of the target group for civilian specialties, which are in
demand on the labor market of Ukraine, assistance to project participants in
legal and social reintegration into living conditions in civil society. The main
part of the project is the educational institutions of Ukraine and the Norwegian
University of Nurland, which organize and carry out professional retraining of
project participants in selected specialties in the amount of 500 academic hours.
The project is funded by the Norwegian Ministry of Foreign Affairs with the
participation of Ukrainian project partners. The total geography of the project
encompasses 17 universities in 10 Ukrainian cities [ 14].

Together with the universities, active members of the system of social
reintegration of servicemen who have been released from the reserve should be
the relevant state authorities, institutions and institutions of various forms of
ownership, public and international organizations that position themselves as
customers and providers of relevant social services. At the same time, the
existing practice confirms the lack of effective coordination of activities,
interaction on the object, directions, forms and methods of work. For example,
the State Service of Ukraine for Veterans and the Participants in Combat
Activities is limited in its capabilities by status, authority, personnel provision.

International projects aimed at promoting social adaptation of servicemen
are currently being implemented by Ukraine, in particular with the North
Atlantic Alliance (NATO). In recent years, NATO has cooperated with the
Ministry of Social Policy of Ukraine to implement two projects in the area of
retraining of servicemen. This is a project for retraining military personnel
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(emphasis is placed on language training) and a Trust Fund project within the
framework of the Partnership for Peace program implemented by Khmelnytsky
Center for Retraining and Social Adaptation of Military Personnel.

It is necessary to understand that social adaptation is not only a condition of
man, but also a process in which a social organism becomes equilibrium and
resilience to the influence of the social environment.

According to the fact that these recommendations have already mentioned
the psychological component of adaptation, it is possible to consider this
concept at a different angle, namely: assistance in solving the problems of the
demobilized serviceman regarding his professional orientation, retraining and
employment in market conditions, as adaptation to the peaceful life of the
participants the fighting in society is complicated precisely by the problems of
further employment, not competitiveness, which often form a kind of inferiority
complex before the civilian life the need for job search and new activities,
increase the fear of change, feelings of doom.

Professional adaptation as an independent activity in the search and
selection of new job for fighters who have returned from the area of ATO,
should be built not on the occasional advice from others or emotional
assessments of the situation, but on understanding the general laws of this
process, predicting their capabilities and changing the mental state, knowledge
of the main factors that influence the success of the transition to a civilian life.

Lack of professional experience and specific information for specialists
who provide assistance to this category of people directly at enterprises,
organizations, and in labor collectives compels specialists to do this at their own
discretion. Therefore, it is extremely important to structure knowledge,
experience and skills in organizing events aimed at adapting participants and
victims as a result of hostilities.

When adapting to the labor force demobilized from the area of ATO, such
difficulties as: lack of trust, inability to build close relationships, change in the
circle of communication (lack of friends), the problem of subordination,
detachment, inadequate response to habitual events, alcoholism, weakening of
intellectual processes, difficulties in expressive feelings, suspicion.

Adaptation period for each person occurs in different ways, depending on
its individual psychological characteristics (personal potential of the employee).
This is a combination of certain features (socio-demographic, socio-
psychological) and the qualities of an employee, which form a certain type of
behavior: self-confidence, sociability, ability to self-affirmation, balance,
objectivity. That is, the personality potential of the employee characterizes the
internal physical and spiritual energy of a person, his active position, aimed at
creative self-expression and self-realization.

53



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

For a successful professional adaptation to a demobilized fighter you need
to develop a sense of security, reduce anxiety, learn to express your emotions
and feelings, help you determine your professional orientation. It is equally
important to form a life-long perspective on a demobilized fighter, namely, to
expand the sphere of interests, to find meaningful motives and activities.

Former ATO participant should be motivated to improve his professional
level and further development of the personality (to form real representations
about himself, his abilities, to overcome communicative barriers, to develop
self-confidence), including the sphere of professional activity (teach modern
techniques and methods independent job search and effective behavior in the
labor market by using the personality and professional qualities of an effective
employee necessary for effective job search).

A significant part of the basic functions of social and professional
reintegration of demobilized servicemen is performed by the State Employment
Service. During 2016, amendments to the laws of Ukraine were introduced
which have positively affected on social reintegration and employment of retired
military personnel. According to the current Law of Ukraine "On employment
of the population" in the wording of 2016, fighters who defended independence,
sovereignty and territorial integrity of Ukraine and took direct part in hostilities,
providing for the counter-terrorist operation, being directly in the areas of the
operation during its conduct, assigned to the category of persons, which
employers should take on preferential terms [19]. At the same time, the changes
apply only to the people who are registered with the State Employment Service
and who are registered as unemployed. An employer who employs the members
of combat operations on workplace for a period of not less than two years with
the direction of the State Employment Service, monthly receive the
compensation for actual expenses in the amount of a single contribution to the
compulsory state social insurance [19]. Such steps improve the conditions for
the employment of military personnel who participated in hostilities and ensure
their competitiveness in the labor market.

In pursuance of the Presidential Decree No. 150/2015 dated March 18,
2015 "On additional measures for the social protection of participants of the
antiterrorist operation", the Cabinet of Ministers of Ukraine dated 31.03.2015,
No. 359-r "On approval of a plan of measures for medical, psychological,
professional rehabilitation and social adaptation of the participants of the
antiterrorist operation" and the order of the Cabinet of Ministers of Ukraine
dated January 13, 2016, No. 10-r "On approval of the plan of interdepartmental
measures for adaptation to the peaceful life of the participants of the antiterrorist
operation" in order to facilitate the employment and social integration of
counterterrorist operations participants, the State Employment Service provides
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a full range of social services, including employment, vocational guidance and
vocational training [20].

In 2015, 19,400 ATO participants registered with the State Employment
Service of Ukraine, 18,400 of whom received unemployment benefits. The fact
that only 3 thousand of them were employed was indicative of the low level of
competitiveness of this category in the labor market. During the year, 1,700
ATO members who received the status of the unemployed were trained and
1,400 - participated in public works [21] (Table 1, Figure 1).

Table 1
The implementation of services by the State Employment Service
to A;l’O participants in 2017
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Figure 1. Demobilized servicemen, who completed vocational training,
% of the number of persons who applied to the PES
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In January-November 2018, 23.5 thousand unemployed from the number of
servicemen who participated in the anti-terrorist operation (ATO), including
1.6 thousand people with disabilities, took advantage of the services of the state
employment service. 21.0 thousand participants of the ATO received
unemployment benefits. Among ATO registered in the State Employment
Service, 51% are individuals under the age of 35, 29% are from 35 to 44, 20%
are over 45 years of age.

The distribution of the unemployed by education from the number of troops
participating in the ATO is as follows: persons with a higher level make up
41%, vocational education — 41%, primary and secondary education — 18%.
With the assistance of the State Employment Service in January-November
2018, 6,500 people from the ATO participants were employed, including
229 people with disabilities. Have received a one-time unemployment benefit
and started their own business with 364 people. The structure of jobs for which
ATO participants were recruited were as follows: According to the sections of
occupational classifications: 33% of the ATO participants were employed at the
place of work and equipment maintenance personnel; 16% for skilled workers
with tools (Figure 2).

Bothers 5%, . specialists, profess;(:;als
°

maintenance and equipment
operational workers 339
(1)

m simple professions and
persons without a

profession
Yo

O
workers of trade and services sphere
12%

® skilled workers with tools 16% @ legislators, directors, managers 13%
Source: [21; 22].
Figure 2. The structure of the employed unemployed, from the number of
troops who participated in the ATO, in January-November 2018
(by professional groups)

By types of economic activity: 23% of the unemployed are employed in
agriculture, forestry and fisheries; 20% — in the processing industry (Figure 3).
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Figure 3. The structure of the employed unemployed, from the number of
troops who participated in the ATO, in January-November 2018
(for certain types of economic activity)

In January-November 2018, 1,500 participants of the ATO were involved
in public and other temporary work, including 48 people with disabilities. To
ensure the compliance of the professional qualification level with the
requirements of employers, 1,700 participants of the ATO took part in
vocational training in the direction of the State Employment Service. 61 persons
with disabilities. As of December 1, 2018, the status of the unemployed was
7.8 thousand unemployed from ATO participants, of which 7.0 thousand people
received unemployment benefits. The average unemployment benefit amounted
to UAH 4,680, which is 20% more than as at December 1, 2017.

Examples of the most successful projects of entrepreneurship education and
opening of own affairs are: Training center, social enterprise and active mill-
museum of bread in the village of Yasen, Ivano-Frankivsk region; Training
center and Yasen camp in the village. Shkarovka, Kiev region; The camp and
rehabilitation center in the village. Posich, Ivano-Frankivsk region; Veteran
HAB in Vinnitsa in cooperation with Vinnitsa City Council (Business Incubator,
FabLab, R & D); Engineering veteran social enterprise "UVV Engineering".

In order to ensure the effective reintegration of servicemen into the labor
market, it is expedient to develop a State Target Program for Social Adaptation.
It should provide, first of all, the development of the theoretical and legal
foundations for its functioning, as well as to answer the current challenges and
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threats, and plan the necessary organizational measures. A problem-solving task
would be to create a working group for dealing with proposals. It is also
necessary to strengthen the component of social reintegration and develop the
acquired experience [18]. Thus, ensuring the competitiveness of the labor
market of servicemen discharged from the reserve is not considered possible
without the appropriate integrated reintegration of the representatives of the said
socio-demographic group, which will be based on the existing integrated system
of state, public and international institutions.

Conclusions and suggestions for further research. According to the
State Service of Ukraine for Veterans of War and participants in the anti-
terrorist operation, as of September 1, 2017, 313,900 people were granted the
status of a participant in hostilities. This indicator is steadily increasing, as in
January 2017, there were 278.0 thousand participants in hostilities, that is, in just
8 months this figure increased by 35.9 thousand people. In view of the
continuation of Russian aggression in eastern Ukraine, it will continue to grow.
These figures indicate the emergence of a very specific social group that needs
psychological and socio-economic adaptation both in the short and long term.

The success of socio-economic adaptation depends on a whole range of
psychological and economic prerequisites. Upon returning home, combatants are
confronted with psychological problems that need to be addressed (or reduced
their impact) for proper social integration. On the other hand, the necessary
prerequisite is the growth of the economy of the country, which allows to "cope"
with additional financial burden caused by the need to make social payments to
veterans and invalids in combat operations, to support the functioning of special
organizations that deal with related issues, etc. Entrepreneurship becomes an
effective mechanism of social and economic adaptation by the term of
development and implementation of a consistent and integrated policy for the
evolution of small and medium enterprises, both at the national and regional
levels, is developed. The availability of appropriate initiatives by various
stakeholders (not just the state) aimed at promoting the creation and further
development of veterans' business is fundamentally important.

The work was carried out with the support of the Ministry of Education and
Science of Ukraine in the framework of the project 16.04.55 DB "Innovative
platform of business education on the basis of cluster business for demobilized
soldiers and migrants from the ATO zone".
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Introduction and purpose of research. To
ensure the development of integrated
business structures, it is necessary to provide
the efficiency of managing consolidation
processes and raising the income of owners.
For this purpose, a number of methodological
approaches, tools and methods for forecasting
and evaluating the results of integration are
offered.

The hypothesis of consolidation processes
lies in the theory of systems and management
of owner’s income, which is reduced to the
consideration of the impact of the integration
process on the owner’s income, taking into
account the functioning of the group as a
system of mergers and acquisitions result.
Methods of research. The use of a pre-
design analysis technique, which consists of
individual procedures designed to assess the
impact on: the strategic position — through the
developed  graph-mathematical model;
production-economic efficiency — through the
estimation of changes in cash flows of the
integrated business structure (ISB) taking into
account the synergistic effect determined by
the cognitive map; propensity to risk —
through simulation.

Results. The technology of strategic
management of the integrated business
structure in light industry was proposed, the
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description of its stages is presented in the
form of interconnected procedures, it could
be created by using the SADT methodology
(Structured Analysisand Design Technigue)
in conjunction with the IDEF0-methodology.
At the basis of the analysis procedures lies
modeling of the financial and production
activities of the group of companies before
and after the consolidation on the base of the
"cost—release" model adapted to the specifics
of the consolidated accounting in textile
companies. The final procedure for pre-
project analysis of integration (merger or
acquisition) is  the of
consolidation projects by multi-criteria
analysis of decision-making. The study also
proposes a wider approach to integration —
from the standpoint of project portfolios,
maximizing utility under budget constraints.
Conclusions: the proposed approach of the
creation of a regional cluster of light industry
infrastructure on the basis of the project
financing process of the integrated light
industry’s business structure allows the
formation of key links of the regional space
as the basis of sustainable social and
economic development of the regions.
Keywords: integrated business structures;
light industry; textile industry; integration
processes.
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CTPATEI'THHOI'O PO3BUTKY
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JIETKOI TPOMUCJIOBOCTI
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I1. AYAKO!
! Kuigcoxuii HayioHanbHull YHigepcumem
mexHo02il ma ouzauny, Yxkpaina
Berym u®  Mera  JOCHIIUKeHHS: Ui BUTJISAI  B3AaEMOINOB'S3aHUX MK  COOOIO
3a0€3Me4YeHHs]  PO3BUTKY  IHTETPOBAaHUX TMPOLEIyp, MOXe OyTH CTBOpeHa 3a
CTPYKTyp Oi3Hecy HeoOximHO 3abe3neunTH gomoMoror SADT-meromonorii (Structured
e(eKTUBHICTb yopaBninHsa  Analysis and Design Technique) B moeiHanH1
KOHCOJII Jar{iHHUMU nporecamu 1 3 IDEFO- metononorieto. B ocHOBI mpouienyp

MiBUIICHHS JOXOAY BIIACHUKIB. {7 1bOTO
3aMmpornoHOBaHa HU3KA METOJUYHHUX ITiIXOIIB,
IHCTPYMEHTIB 1 METO/iB NPOTHO3YBaHHA Ta
OIIIHKM PEe3yJIbTaTIB 3A1MCHEHHS 1HTErpallii.

I'inoTe3a KoHCOMITANIHHUX MTPOIIECIB JIEKATh
TeOpii cuUcTeM 1 YIOpaBIiHHSA J10XOJ0M
BJIACHHKIB, II0 3BOJUTHCS [0 PO3IISLAY
BIUIMBY 1HTETPaLlifHOTO TPOIleCY Ha JOXOJ
BJIACHHKIB 3 ypaxyBaHHSAM (YHKIIOHYyBaHHS
TPyIH K CUCTEMH SIK pe3ybTaTy 3IUTTS Ta
MOTJIMHAHHS.
Metoan IOCJIIIIKEHH BUKOPUCTaHHS
METOAMKA TMEPEIIPOCKTHOTO aHamidy, sKa
CKJIQJIA€ThCA 3  OKPEMHUX  MpOLEnyp,
MOKJIMKaHUX OLIIHUTU BILJIMB HA: CTpaTeriuyHe
MOJIOKEHHSI — depe3 po3pobneHy rpado-
MaTeMaTHYHY MOJIEJIb; BUPOOHHUYO-
€KOHOMIUHY e(EeKTHBHICTh — 4Yepe3 OIIHKY
3MIHM TpPOMIOBHX TMOTOKIB IHTErpOBAHOI
ctpykrypu 0i3necy (ICB) 3 ypaxyBaHHSIM
BU3HAUYEHOTO 33 KOTHITUBHOIO  KapTOIO
CHHEPTeTHYHOTO e(EeKTy; CXHWIBHICTh 10
PHU3HKIB — Yepe3 iMiTalliiiHe MOJICITFOBAaHHS.

PesyabTraTH: 3anponoHoBaHa
CTPATEriuHoOro yMOpaBIiHHSA 1HTETPOBAHOIO

013HEC-CTPYKTYPOIO B JIETKIi MPOMUCIOBOCTI,

TEXHOJOTIS

ONKC €TamiB SKOr0 NPEACTaBISETBCA Yy

aHaJi3y JEKUTh MOJICIIOBAHHS (hiHAHCOBO-
BUPOOHUYOI TiSUTBHOCTI TPy KOMIIaHIH 10 1
MICIsT TIPOBEJEHHS KOHCOJIJAIii Ha OCHOBI
allanToOBaHOI 3 ypaxyBaHHSIM OCOOJIMBOCTEH
KOHCOJIIJOBAHOTO  00JIIKY B TEKCTHJIBHUX
KOMITaHISIX ~ MOJEN  «BUTPATU—BHUITYCK».
KiHneBow mnpouenyporo mnepen MNpOeKTHOTO
aHanizy iHTerpaii (3MuTTs abo MOTIIMHAHHS)
€ OIliHKa MPOEKTIB KOHCOIIJaIlii MeTOJI0M
0araToOKpUTEpiaJbHOTO AaHai3y NPUHHATTS
pillieHb. v JOCITIJKESHH1 TaKOXK
IIPOMOHYETHCS OUIBII IIMPOKUN MIJIXiA 10
MPOBEACHHS  IHTErpamii — 3  MO3WIil
nopTdeIniB MPOEKTIB, MAKCUMI3y€ KOPHCHICTh
pHu OO KETHOMY OOMEKEHHI.

BucHOBKH: 3ampomoHOBaHWM MiAXiA [0
CTBOPEHHS pErioHaIbHOro KJacTepa
1HQPACTPYKTYpH JIETKOi MPOMHCIOBOCTI Ha

nporecy

IHTErpOBAHOT

OCHOBI  peaui3arii IIPOEKTHOTO

(d1HaHCYBaHHS 013Hec-
CTPYKTYPH JIETKOi NPOMHCIIOBOCTI J03BOJISIE
chopmMyBaTH KIIIOYOBI JIAHKH PETiOHATBLHOTO
MpoCcTOpy sIK 0a3u CTaJoro COIiaJIbHO-
€KOHOMIYHOTO PO3BUTKY PET10HIB.

Karouosi IHTETpOBaHl CTPYKTypHU

0i3HeCy; Jierka MPOMHCIOBICTh; TEKCTUIbHA

CJI0Ba:

MPOMHCIIOBICTB; IHTETpaIliiiHi MPOIECH.
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Formulation of the problem. Ukrainian light industry today is a powerful
diversified complex of the production of consumer goods. It provides about
150 thousand working-places. This socially significant sector of the economy is
focused on the final customer. The potential capabilities of light industry
enterprises make it possible to produce a wide range of goods capable of
satisfying all the demands of the domestic market. At the enterprises of the
industry which are located in all regions of Ukraine, about 7% of the total
number of industrial and production potential of industry and 2.4% of
production assets are concentrated. There are more than 10 thousand enterprises
in light industry, of which about 2.5 thousand are in the textile industry, about 6
thousand in the production of ready-made clothes and fur, about 1.5 thousand in
leather and leather shoes. Practically all enterprises of light industry are
privatized, and those in state ownership make up less than 1%. The industry
consists of 17 sub-sectors, has a powerful production potential, capable of
producing a wide range of widely used and industrial goods, at the same time,
light industry is associated with a large number of related industries and serves
the entire economic complex of the country, while having great potential,
generates relatively low income and significantly is behind the leading exporters
of the world. Such situation is due to a number of systemic problems that
constrain the economic growth of production and the effective use of potential.
The most significant of the problems is the insufficient level of the formation of
integration processes of procurement and processing enterprises that provide an
effective strategy for the development of the industry.

Regarding to this, it is advisable to develop new and adapt existing
methods and models for the formation of integrated business structures and also
suggest methodological approaches to assessing their economic viability from
the standpoint of a development strategy. For the solvation of given tasks, it is
necessary, first of all, to determine the main conditions for creating integrated
business — structures in light industry (hereinafter referred to as IBSEL) using
the methodology of resource-spatial analysis combined with model solutions for
strategic planning and management. The problem of infrastructure support for
the functioning of an integrated business structure in light industry based on a
cluster approach requires its solution. The author's method of forming a
portfolio of alternative strategies for the development of integrated business
structures in light industry should be also justified. Moreover, it is necessary to
develop modern methods for assessing the economic feasibility of the formation
and functioning of integrated business structures in the light industry.

Analysis of recent research and unresolved part of the problem. Such
foreign authors as D. Aaker, I. Ansoff, R. Akof, M. Bradley, D. Depumphilis,
K. Kummer, E.Campbell, S.Myers, D.Miller, S.Reed, V. Steger,
A. Strickland, A. Thompson, F.Evans, and others were engaged in the
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management of consolidation processes. The works of both foreign and
domestic scientists are dedicated to the creation and functioning of integrated
business structures: D. Aaker, T. Ambler, L. Ganuschak-Efimenko, O. Nifatova,
M. Porter, J. Robinson, C. Stiles, D. Trout, P. Fatkhutdinov, E. Chemberlina,
S. Khaminich, V. Shcherbak, etc.

However, despite the enormous amount of research on the identified
problems, most of them are local in nature and are aimed at resolving individual
issues. The range of tasks in the area remains unresolved: creating conditions for
the development of integrated business structures, evaluating the effectiveness
of their functioning, choosing strategic directions for developing integrated
business structures, confirms the need for further research and solving
methodological problems.

The aim of research is to theoretically substantiate and develop scientific
and methodological conditions that adequately ensure the formation and
strategic development of the integrated business structures of Ukraine's light
industry and make it possible to evaluate their economic feasibility.

Results of the investigation. According to domestic and international
experts, the Ukrainian light industry has great potential. In the state there are
more than 2.3 thousand light industry enterprises, where about 85 thousand
employees work. The light industry of Ukraine is gradually increasing its
capacity and its performance has been steadily growing for several years in a
row. Ukraine is actively developing textile, clothing, knitwear, leather and
footwear, leather haberdashery, fur and other spheres. In 2016, clothing
production accounted for about 40% of the total quantity of products sold,
textile production — 37%, leather and footwear production — more than 20%. The
regional ranking of the production of light industry goods in 2016 was headed
by the Lviv region (14.4%), followed by Zhytomyr region (8.7%), Kharkiv
region (8.5%), Dnipropetrovsk region (7%) and Kiev (6.9%). Thanks to high-
quality tailoring and affordable prices, the clothing of the Ukrainian
manufacturer is gaining increasing popularity not only in the domestic, but also
in the international market. Ukrainian products of light industry are exported to
150 countries. The main export items are textile products — 68.2%
(171.5 million dollars), hats and shoes, fur and leather products — 31.8%
(80 million dollars). More than 83% of all products are supplied to EU
countries. According to the Ministry of Economic Development, the total export
growth in 2017 was 43%.

Capital investment in the industry has grown up by more than 24%. The
total production in 2017 increased by 6.3%, the volume of goods sold amounted
to 23 billion hryvnia. However, despite the revitalization of the industry, a
number of problems still remain in this area. As noted in the Ukrainian
Association of Light Industrial Enterprises, in particular, these are not entirely
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equal conditions of competition in the domestic market, instability in tax
legislation, and an unimproved product safety control mechanism. In addition,
there is low labor productivity, lack of personnel with the necessary
qualifications and limited choice of raw materials. The list of leaders in the
domestic market is headed by the diversified trade and production concern
"Textile — Contact", its main activity is the production and sale of all types of
fabrics, artificial fur, knitted fabrics, applied materials, accessories (more than
20 thousand items). Production of such a diverse range was made possible
thanks to large budget orders for cotton wool and half-woolen fabrics, as well as
clothing and bedding for departmental purposes for a number of ministries and
departments.

Integration processes occurring between enterprises of various forms of
ownership and activities of light industry are one of the promising models of
economic development of Ukraine. An important direction in creating the
effective and competitive IBSLDs is to provide organizational conditions for the
formation of an integrated business structure in light industry on the base of
systematic approach. Taking into account the organizational conditions for the
development of IBSLDs discussed above, an organizational-logical model for
the formation of integrated business structures, that is adequate to the modern
development of light industry enterprises, has been proposed (Figure 1).

Formation of an integrated business structure in light industry

Enterprise integration Formation of the mission (business ideas), determining the
planning | composition of the participants of the integrated business

Balance analysis and subsequent expert assessment of
external and internal environment factors of potential
participants, diagnostics of resource potential of future
—  participants of the business structure, SWOT analysis and
identification of key success factors, assessment of the
synergistic potential of IBSLD’s future participants

The analysis of the
potential of the
participants of the
integrated business
structure

Making decisions on the inclusion of enterprises in an
integrated business structure and their subsequent registration;
development and testing of a system of indicators for
assessing economic interaction in an integrated business
structure; analysis and adjustment of performance indicators

Formation of an
integrated business
— structure

Figure 1. Organizational-logical model of the formation of an integrated
business structure in light industry
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From the author’s standpoint, the formation of an integrated business
structure in light industry provides:

- the ability to create closed technological chains from the procurement of
raw materials to the production of finished products (fabrics, shoes, clothing,
etc.) and bring it to the consumer;

- flexible response to market fluctuations;

- cost savings on advertising, marketing, etc.;

- a unified investment, innovation and science and technology policy,
which significantly reduces the cost of products and gives the possibility of
introducing innovations in subsidiaries;

- a unified financial and credit policy, which allows accumulating free
financial resources both for current economic activities and for investment
purposes;

- the creation of a single commercial, sales, supply service and technical
service, which leads to the creation of special units in Ukraine and trade
missions abroad;

- a significant increase in capitalization compared with the total amount of
funds of individual enterprises.

Based on this, it is proposed to use the SADT methodology in combination
with the IDEF0 methodology for strategic management of an integrated business
structure in light industry, which allows developing a single technology of
strategic management and describe the stages in the form of interconnected
procedures for the business structures of light industry, which participate in the
integration. For this case the necessity of using a systematic approach to strategic
management is justified, which is determined by the complexity of the
organization of a business development program that includes legally independent
firms in various industries, the diversity of links between its subsystems
(subsidiaries, business units) with each other and with external partners,
consumers, investors, multi-purpose character its functioning and development.
One of the options for the development of strategic planning, based on the
balance of interests of the owner of resources — the state, the interests of business
in light industry, is a resource-spatial analysis and modeling of the optimal
parameters of the regional sector. The mandatory elements of strategic planning
and management of the integrated business structure of light industry include:

- detailed study of the resource-spatial base of functioning of the business
units of a particular branch of light industry;

- elaboration of legislative, regulatory and legal documents regulating and
regulating production and economic activities on a regional scale and inter-
regional cooperation;
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- pre-project scientific study and pre-investment research to determine the
real possibilities for the entry of a new business structure into the regional
economic space;

- study of the existing infra-system at the regional and inter-regional level,
elaboration of options for improving the activities of infrastructure industries;

- study of the institutional market environment, marketing analysis of target
markets in the region, adjacent regions and neighboring countries.

The common technology of strategic management of an integrated business
structure in light industry, the description of the stages of which is represented as
interconnected procedures, can be created using the SADT — methodology
(Structured Analysis and Design Technigue) in combination with the IDEFO-
methodology.

When applying the IDEFO methodology it is advisable to build a basic block
of strategic management of the CSBLP, consisting of internal and external
mechanisms for its implementation. The initial parameter, that is, the output,
under the direct influence of the factors of macroenvironment, mesoenvironment
and microenvironment will be the achievement of the goals set for the enterprise.

Later on, the base unit should be divided into five stages (Figure 2), each of
which is a subsystem that is subject to the main consideration and description
using the IDEF0O-methodology. A description of the technology of strategic
management using IDEF0-motodology allows us to apply several scientific
approaches to it at once, namely: system (strategic management is considered as
a system), marketing (technology orients the enterprise’s activities to the needs
of consumers), process (description of interrelated functions of strategic
management is given), directive (technology is fixed in the form of documented
schemes). The presence of specific characteristics and conditions of
implementation laid down in the nature of timber complex substantially changes
typical strategic scenarios, requiring the management to use adapted analytical
and management tools.

A methodical approach to the formation of a regional cluster of light
industry infrastructure was developed based on the implementation of the
project financing process of an integrated business structure. The proposed
infrastructural support for the functioning of an integrated business structure in
light industry makes it possible to form key links of regional light industry
enterprises as the basis for the sustainable socio-economic development of
Ukraine and its regions.

The creation of large integration formations, especially concentrated
mainly in one region, inevitably leads to the need of infrastructure’s
optimization, turning it into an infra-system complex of regional scale, which is
designed to ensure, above all, the smooth operation of enterprises that are
included in the integrated structure.
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From the author’s standpoint, it is advisable to create the infrastructure type
cluster based on the implementation of the project financing process, which
includes the following steps:

1) Pre-selection of objects, amounts of funding and presentation of ideas in
the format of a business plan. Ranking of projects based on the compliance of the
mission of the integrated business structure, strategy and performance criteria.

2) Formation of a portfolio of projects, summation of the required
resources (human, material, industrial, financial, etc.).

3) Optimization of financing schedules and project implementation on the
principle of balanced cash flows.

4) Determination of the total shortage of funds and re-selection of projects.

5) Determination of the amount of additional financial resources for the
implementation of projects and sources of financing.

In this case, it is also necessary to take into account the peculiarities of the
spatial development and location of the sectoral production of the region's light
industry. Based on the cluster method of organizing a regional space, into which
the development of the region fits, it is advisable to create and develop
infrastructure sectors in a complex — as an interdepartmental information
system. The cluster type of formation of the complex of infrastructure industries
for the integrated business structure of light industry is presented on Figure 3.

Production infrastructure

Information and Integrated timber industry Market
communication infrastructure | business structure complex infrastructure

Social infrastructure

Figure 3. Infrastructure shell cluster type of light industry

The proposed approach for the creation of a regional cluster of light
industry infrastructure based on the implementation of the project financing
process of an integrated business structure of light industry allows you to form
key links in the regional space as the basis for sustainable socio-economic
development of the regions. At the same time, integrated timber industry
business structures that develop in a multidisciplinary area act as "growth
points" — organizing elements of spatial business structures that increase the
indicators of the contribution of light industry to the country's economy.

A new method for assessing economic feasibility in the operation and
development of integrated business structures of light industry is proposed. A
system of indicators has been developed to evaluate the synergistic,
multiplicative and joint (symmetric) effects.
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It has been established that the assessment of the systemic effect of
emergence in formation of integrated business structures in light industry, as
well as the multiplicative effect in the sphere of business structures, should be
built on the basis of a "chain of added values". From the author’s standpoint, the
assessment of the economic feasibility of the functioning of the integrated
business structures of light industry includes the following conditions:

1) When combining integration processes, the effects of synergism and
multiplicativeness are "intertwined" to such an extent that their separation within
the framework of one alliance is impractical. It is more important to assess the
joint impact on the growth of the effectiveness of integrated activities.

2) Initially, the effect of horizontal integration is assessed for each
horizontally integrated business structure that is part of the light industry. After
evaluating the horizontal integration, the effect should be evaluated taking into
account the effect assessment by the vertical integration vector.

The obtained indicator of the integral effect is compared by a specific value
with a similar indicator for each business unit before its entry into the integrated
business structure. Evaluation of the integral effect is performed by the formula:

R=>%-B, (1)
i=1
where R — final effect score, in relative magnitude;
B — weight value indicator;
k; — value reflecting cost savings (i = 1, 2, ..., 7).

The developed methodological approach was tested on the example of the
trade and production concern "Textile — Contact", which made it possible to
carry out a study of a number of manifestations of synergism and symmetry
effects (multiplicativeness). Based on the results of the accounting and analysis
of the information necessary for evaluating the effect of information, the values
of the integral indicators for each of the six industry-specific joint-stock
companies were obtained. At the same time, it is necessary to take into account
the fact that cost savings, estimated by each of the seven factors are, in essence,
an increase (effect) in the chain of added values of a vertically and horizontally
integrated business structure.

Accounting and evaluation of integration processes in the textile industry
are proposed to be carried out according to the following procedure:

1. The calculation of average cost of company’s capital (KCC):

KCC =W, -Ky+(1-T,)-1-W,)-i,,

where W, — capital structure in the form of equity;
K, — average cost of equity;
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T, — income tax rate;
iy — average interest rate on borrowed funds.

2. Determining the cost of capital in a real assessment:
1+ KCC

KCCp=——"
0

1,

where /, — the inflation rate.

3. Finding the average annual cash flow (CF):
CF =5IT-(1-T,).

where BII — balance sheet profit and interest payments attributable to
income tax.

4. Calculation of the value of the firm of all assets (PV):
PV =CF/KCC,.
5. Finding net present value from a merger (acquisition) operation (NPV):

NPV =PV -1,
where /,, — additional investments at merge (absorption).

This calculation adequately illustrates the profitability or the effect of the
ongoing processes of combining vertical and horizontal integration of a textile
corporation, since the absorption or merger of integrated business structures is
the result of the combined action of oppositely directed vectors. The return on
investment (ROI), in this case, is defined as:

RQ}:ME

v

The economic value added (EVA) at the time of the transaction will be:
EVA=(ROI-W,)-1..

The method of evaluation of integration processes developed by the author
was successfully tested within the framework of the trade and production
concern "Textile — Contact" with the intended merger (takeover) of PrAT
"Cherkasy knitwear company" Lyubava" of the Ukramtex company (Brovary).
The estimated net present value from a merger (acquisition) operation in the
amount of § 28,835.3 thousand in multiple times exceeds the value added, which
makes it possible to obtain a real increase in value added one month after the
implementation of this operation.
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Conclusions and suggestions. The developed tools and techniques for
practical use can be implemented in industrial corporate structures for:

- forecasting and system analysis of consolidation: on individual business
units and on the group as a whole — which provides an increase in the accuracy
of assessing the effectiveness of the consolidation process — the creation of a

sectoral integrated business structure

- making the choice of a consolidation process from the standpoint of
increasing competitive advantages and achieving economic efficiency in
conditions of market uncertainty — different from the existing methods by the

complexity and objectivity of the analysis;

- comparison of alternative projects of consolidation and compilation of
their most useful combinations — which allows to make a wider analysis than in

the currently popular toolkit.
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Trends in global development in the context
of the global economic crisis dictate new
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of customs and logistics procedures during
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The hypothesis of scientific research. It is
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The purpose of the article is to study the
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Methods of research: in the process of work,
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sphere, restriction of the possibility of
committing illegal and corrupt acts.
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Beryn Tta Mera gocaigxenHsi. Tenaenii
1J100aJIbHOTO PO3BUTKY B KOHTEKCTI CBITOBOT
€KOHOMIYHOI ~ KpHU3M  JUKTYIOTh  HOBI
BUKJIMKH, 30KpeMa CIpPOLICHHS MUTHUX 1
JIOTICTUYHUX MpOLERyp MiJ 4Yac IMIOPTY Ta
eKCIIOpTYy TOBapiB J10/3 TEpUTOpii KpaiH.
Croromgui MOCTYTIOBO 3IACHIOETHCS
MaKCHUMaJbHe HaOJIMKEeHHS MUTHHX
npoueayp B YKpaiHi 0 €BpONEHCHKUX 1
CBITOBUX CTaHJApTIB, iX MaKCHMaJbHe
CHpOIIEHHS Ha BCIX eramax, 3MEHIIEHHS
BIUTMBY JIIOACHKOTO (PaKTOpPYy Ha pe3yJbTaTH
€JIEMEHTIB

MHUTHOTI'O BIIPOBAIP’KCHHA

€JIEKTPOHHOI'O0 CHUCTEMa JIOKYMEHTOOOIry
NpU 3IIMCHEHHI MHUTHOTO O(QOpPMJICHHS Ta
MUTHOTO KOHTPOJIFO TOBapiB.

I'imore3a HAYKOBOI'0 JMOCJIKEeHHS.
[lepenbavaeThcsi, M0 B CyYaCHHUX YMOBax
BIZIKPUTOCTI YKpalHCBHKOT E€KOHOMIKH
HEOOXIJTHOI0 yMOBOIO OpraHizaiii MHUTHOI
CIpaBW, 3arajloM, i MHTHOTO KOHTPOJIIO,
30KpeMa, € JeKIapyBaHHs, 1AeHTUdIKaIisA Ta
KOHTPOJIb BapTOCTi, IO
dbickanpHI Ta perynsTopHi Hopmu. [loTenmian

MiBUIICHHA €(QEeKTUBHOCTI JeKJIapalliiiHo-

MHTHOI Mae

JOTICTUYHUX  TpOUEAyp, 1, BIAMNOBITHO,
XapaKTePU3yEThCS poOJIEeMHUMU
[IATAaHHSIMH, K1 BHUMAararTh HOBHX

TEOPETUYHHUX 1 TPAKTUIHUX MM1IXO/IB 10 HOTO
OIIIHKH Ta KOHTPOJIIO.

MeTtor0 cTaTTi € BUBYEHHS ICHYIOUOTO
MeXaHi3My MHUTHOTO JIeKJIapyBaHHS TOBapiB B
VYkpaiHi.

Metoau nmociigxkeHHs: y mpolieci podoTu
BUKOPUCTOBYBAJIUCS TaKi METOIU EKOHO-
MIYHUX JTOCHIJPKEHb: CHCTEMHO-CTPYKTYPHI,
a0CTpaKTHO-JIOT14HI,
OaJlaHCOB1, €KCIIEPTHI OIIHKHU TOIIIO.
Pesyabratn. Po3risiHyTO Ta JOCIHiIKEHO

odopmIIeHHS

MOPIBHSIBHI Ta

CTaH MpOLEIypd MUTHOIO
ToBapiB. HaBezieHi pe3ynpTaT MpakTHYHOTO
BIIPOBA/KEHHSI  €JIEKTPOHHOTO JOKYMEHTO-
o0iry 3 €JIEKTPOHHOIO
UQPPOBOrO MIANKCY B MHUTHOMY Oi3Heci

BUKOPUCTAHHAM

VYkpainu.

BucnoBku. CTBOpeHHs 6arato)yHKIIIOHAb-
IHTETPOBAHOI  ENEKTPOHHOI ~ MUTHOL
CHUCTEMH CIIPSIMOBAaHE Ha 3MILHEHHS MUTHOI

HOI

Oe3nekn YKpaiHu, MOJANbIIy PO3pOOKY Ta
ananTanito iHGopmaniitHux cucrem Jlepikas-
HOI MUTHOI CiIy»0u YKpaiHu 10 CTaHAapTiB
€Bpomneiicbkoro Coro3y, CTBOPEHHS YMOB IS
INPUCKOPEHHS! MUTHOTO KOHTPOJIIO Ta IpOIe-
Iyp MHUTHOTO OQOpMIICHHS,
pIBHS IOCITYT, IO HAJAIOTHCSA JEPKABOIO B
MUTHIN  cdepi,
3I1HCHEHHS HE3aKOHHUX 1 KOPYMIIHHUX JTiH.

Kaw4oBi cioBa: neknapyBaHHA TOBapiB;

T IBUAIIEHHS

OOMEXKEHHSI MOXKJIMBOCTI

MUTHI IPOLIEypU; MUTHUN KOHTPOJIb; MUTHE
0 OpMIICHHS.
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Formulation of the problem. One of the main components of the customs
business 1s the declaration, customs clearance and customs control over the
value of goods transiting through the customs border of Ukraine. These tools are
widely used by the customs authorities and bring about effective results.

One of the most resonant documents adopted in 2012 was the Customs
Code, which came into force on June 1, 2012. This document substantially
changed the customs legislation as a whole. It contains a number of innovations,
which should considerably simplify the procedure of customs clearance of
goods, which is one of the main tasks assigned to the customs service of Ukraine
[4].

In this regard, it will be useful to consider and investigate the current state
of the customs clearance procedure, the impact of the introduction of electronic
declaration in Ukraine on the simplification of the customs clearance procedure.
Practical implementation of electronic document circulation with the use of
electronic digital signature in the customs business of Ukraine is one of the
priority directions of the development of information technology sphere [5].

Conscious declaration of goods at a reduced customs value by foreign
economic entities engaged in import operations is a widespread phenomenon
and primarily aims at minimizing tax liabilities of such entities. However, the
payment of taxes is not in full - this is only part of the problem. By manipulating
the customs value of goods, importers violate the conditions of fair competition
in the national market and create an imbalance between prices for imported
products and similar products of national origin (of course, not to the benefit of
the latter) [2].

Analysis of recent publications and unresolved part of the problem. In
the scientific literature issues of declaration and customs clearance were
considered by both foreign and domestic researchers, among which should be
distinguished G.V. Atamanchuk, Ye.V. Dodina, S.S. Tereshchenko,
D. Sorokina, O.V. Yegorova, N.G. Salischev, S.I. Kottirgina, O.P. Grebelnika,
V.A, Russkova, P.V. Pashka, V.G. Derkach etc.

Certain aspects of customs clearance and customs declaration in the context
of customs regulation are left out of the attention of the above-mentioned
scholars and require a thorough study. In particular, there is no proper
correlation between the correctness and authenticity of the customs declaration
and the receipt of customs payments to the budget. Addressing this issue of
effective declaration, processing innovations in connection with the adoption of
the new Customs Code and the importance of implementing a full-scale
electronic declaration in Ukraine led to the need and relevance of this study.

The purpose of the article is to study the current mechanism of customs
declaration of goods in Ukraine.
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Research results. Trends in global development in the context of the
global economic crisis dictate new challenges, in particular, the simplification of
customs and logistics procedures during the import and export of goods to
(from) the territory of countries. Today, the maximum approximation of customs
procedures to European and world standards, their maximum simplification at
all stages, and the reduction of the influence of the human factor on the results
of the customs introduction of the elements of the electronic document flow
system during the execution of customs clearance and customs control
procedures for goods and vehicles [6] are gradually being brought about.

Among the main tasks of the transition of the customs service of Ukraine to
the modern world technologies and bringing it to the world leaders in the
customs field is the improvement of interaction with other bodies of state
executive authority, which are related to the creation, development and control
of the state of transport and logistics and customs infrastructure. Such
improvement of interaction should be achieved through the consistent
development and enhancement of the functionality of electronic document
circulation as preliminary data and other data necessary for accelerating customs
clearance and customs control of goods and vehicles, as well as ensuring
unconditional compliance with Ukrainian customs legislation.

The solution of this task will ensure optimal interaction with the bodies of
state executive power as part of an operational mutual exchange of information
that can be directly or indirectly used for the improvement and development of
transport and logistics and customs infrastructure, as well as for improving
customs clearance procedures, volumes and procedures for customs procedures.

Improvement of the customs clearance and customs control system of
goods and vehicles should be carried out by:

- Creation of a complex system of monitoring of customs clearance and
control and its further integration with the integrated automated system of
customs bodies;

- Integration with the integrated automated system of customs bodies of the
modernized system of risk analysis using an expanded list of actual and
objective data received from systems (subsystems) from the System-forming
components Technical and special means of customs control and from other
systems including external, in relation to systems of customs bodies, systems, at
different stages of customs clearance and control of goods and vehicles;

- Gradual introduction of elements of electronic document management
system in the course of customs clearance and customs control of goods and
vehicles;

- Promptly provide customs authorities and other state authorities at all
levels with up-to-date and reliable information on the results of customs
clearance and customs control of goods and vehicles [5].
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On May 22, 2012, the Department of Customs Information Technologies
and Statistics of the State Customs Service of Ukraine presented the Concept of
the State Target Program "Creation of a Multifunctional Integrated Electronic
Customs System" for 2013-2017 [3].

The program defines the absence of an effective mechanism in Ukraine to
ensure the modernization of information and telecommunication systems of
customs and other authorities in the sphere of control over foreign economic
operations of state bodies; lack of functional, logistical and technological
compliance of such systems with international customs and standards in the field
of customs, in particular, with regard to automation and simplification of
customs procedures, based on the introduction of exchange of documents,
information and data in electronic form, automation of collection and processing
of data for the purpose of risk analysis etc. [3].

Similar and other key tasks for the reform and development of the customs
service are also defined by the following documents of the state level:

- Law of Ukraine "On Ukraine's Accession to the International Convention
on the Simplification and Harmonization of Customs Procedures, as amended in
accordance with Appendix 1 to the Protocol on Amendments to the International
Convention on the Simplification and Harmonization of Customs Procedures" of
05.10.2006 No. 227-V [1];

- National Action Plan for Implementation of the Action Plan for the
Liberalization by the European Union of the Visa Procedure for Ukraine,
approved by the Decree of the President of Ukraine dated 22.04.2011
No. 494/2011 [10];

- Action Plan for the implementation of the Integrated Border Management
Concept, approved by the Cabinet of Ministers of Ukraine from 05/01/2011
No. 2-p. [9].

The full implementation of information technologies, electronic document
circulation and electronic declaration in order to stimulate foreign trade is
foreseen by the new Customs Code of Ukraine.

Analysis of indicators of solving similar problems by other states suggests
that the only effective tool for solving this problem in modern conditions is the
maximum automation and informatization of customs processes — the creation of
a multifunctional integrated system (hereinafter — MFIS) "Electronic Customs".

The Decision of the European Parliament and the Council of the European
Union No. 70/2008 / EC of 15 January 2008 on a paperless environment for
customs and trade identified a series of steps to move to the full electronic
control of customs procedures and to ensure full information interaction between
customs administrations of the EU Member States.

The strategy of promoting the trade of the Bureau of Customs and Border
Affairs of the Department of Homeland Security of the United States, the key
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task of the development of the Customs Administration, is to determine the
receipt of the prior information and its further use in the system of automated
risk management and post-audit control. At the same time, the key risks for the
development of the customs business in the United States determine excessive
time expenditures on customs procedures, manual operations and the
incompatibility of automated information systems [3].

The need for the cardinal modernization of the information systems of the
Customs Service of Ukraine in order to ensure business requirements, defined
design, implementation of a full-fledged partnership between customs
authorities and participants in international e-commerce. One of the main tasks
of customs reform is the development and implementation of information
technology in the customs field, automation of the accompanying procedures
[6].

On March 28, 2012, the State Tax Inspectorate issued Order No. 191 "On
the Concept of Integration of System-Generating Components of Technical and
Special Means of Customs Control with the Automated Customs Clearance
System of the State Customs Service of Ukraine" [5].

The concept of integration of system components of technical and special
means of customs control (hereinafter referred to as SC TSMCC) with the
automated system (hereinafter — AS) of customs clearance of the State Customs
Service of Ukraine defines the purpose, main tasks and priority measures for the
integration of the system-forming components of the TSMCC from the AS
customs clearance of the State Customs Service of Ukraine, as well as the
principles the construction of such IAS and the stages of its creation, the main
provisions for the formation of its information and telecommunication and
special technical support for the purposes of customs registration and control, as
well as creation of preconditions for its further integration with the creation of a
complex system for monitoring the customs clearance and control of the Unified
Automated Information System (hereinafter referred to as the UAIS) of the State
Customs Service of Ukraine. In this case, the automated system is an
organizational and technical system consisting of the means of automation and
the personnel that serves them [5].

The concept is based on the provisions of the Concept for the creation of a
multifunctional integrated electronic customs system, approved by the Cabinet
of Ministers of Ukraine on September 17, 2008, No. 1236-p, and other
conceptual documents of a strategic nature, which determine the development of
the customs system of Ukraine for the long-term perspective.

The concept follows the main provisions of the International Convention
on the Simplification and Harmonization of Customs Procedures of May 18,
1973, as amended by the Protocol of June 26, 1999 (Ukraine has acceded to the
Law of Ukraine "On Ukraine's Accession to the Protocol on Amendments to the

81



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

International Convention on Facilitation and Harmonization Customs
Procedures "dated October 5, 2006 No. 227-V) provides for the use of prior
information and its transmission electronically in accordance with the
Framework Safety and Trade Facilitation (adopted by the World Wide the
organization in June 2005) [5].

In view of the above, as a measure of defining the way to solve the
problem, it is proposed to create a nationwide multifunctional integrated system
of "Electronic Customs".

The purpose of the said Program is to coordinate and concentrate efforts of
state authorities of Ukraine aimed at simplifying the conditions for conducting
foreign economic activity, promoting legal international trade, improving the
competitiveness of the national economy, optimizing the tax burden by
developing and reforming procedures related to customs control, customs
clearance and the crossing of the border, through the creation of MFIS
"Electronic Customs". The purpose of the Concept is to formulate and identify
the main components of the strategy for the creation of MFIS "Electronic
Customs".

The creation of MFIS Electronic Customs is aimed at strengthening
Ukraine's customs security, further developing and adapting the information
systems of the State Customs Service of Ukraine to the standards of the
European Union, creating conditions for accelerating customs control and
customs clearance procedures, improving the level of services provided by the
state in the customs sphere, limiting opportunities committing illegal and corrupt
acts.

In the framework of the creation of MFIS "Electronic Customs", in order to
solve the above-mentioned problem, the State Tax Inspectorate is invited to
implement a number of measures united in development projects in five main
areas:

Direction I. Transition to the implementation of customs control, in most,
based on the results of automated risk analysis.

Direction II. Create conditions for electronic declaration at the level of not
less than 80% of the total number of declarations.

Direction III. Introduction of the principle of "single window" in the
implementation of customs clearance.

Direction IV. Increasing the competitiveness of national economic entities
by improving the quality of managerial decisions that are taken on the basis of
customs statistics and analysis, including in the area of customs administration
and customs value determination.

Direction V. Improving the quality and integrity of the performance of their
official duties by officials of the customs service.
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The main expected result of the program implementation is the reduction of
transaction costs of foreign economic entities in the continuation of customs
formalities in Ukraine, while maintaining an adequate level of protection of the
economic and security interests of the state. Increasing the efficiency of using
information and telecommunication technologies in the activities of customs
authorities should improve the efficiency of using budget funds aimed at
customs. A qualitatively new level of customs formalities and the provision of
services to legal and natural persons in the field of customs, as a result of the
implementation of the Program, is an important factor in the socio-economic
development of Ukraine.

As a result of the Program implementation, the following performance
indicators should be obtained:

- the exclusion of inefficient expenditures of budget funds aimed at the
implementation of customs business;

- reduction of the cost of organizing the exchange of information at the
inter-departmental level through the introduction of nationwide electronic
document circulation, including by submitting in electronic form the documents
necessary for the implementation of customs control and customs clearance;

- reduction of the administrative burden on legal and natural persons,
connected with reduction of the time received by them in the field of customs
business;

- ensuring a guaranteed level of informational openness of customs bodies,
increasing the trust of them on the part of subjects of foreign economic activity
and citizens, which, in turn, will facilitate simplification of business.

It is planned to finance the Program with the funds of the state budget of
Ukraine, international technical and financial assistance, and other sources not
prohibited by the current legislation of Ukraine. The total cost of the creation of
BFTC "Electronic Customs" will amount to 1.46 billion UAH. (including VAT)
for five years [3].

"Electronic Customs" should combine such subsystems as electronic
declaration; electronic document flow; risk analysis and management; transit
control; the only interagency automated system for collecting, storing and
processing information, including from executive bodies; automated
implementation of all types of state control; a unified base of normative and
reference documents used for customs purposes; information provision of audit
and law enforcement activities.

The purpose of electronic declaration is acceleration of trade turnover,
reduction of time for customs control, exclusion of subjective factors in the
implementation of customs procedures through the use of electronic customs
clearance of goods for a cargo customs declaration and documents for control of
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the delivery of goods (preliminary notice and preliminary customs declaration)
in electronic form.

The new Customs Code, which came into force on 1 June 2012, provides
the opportunity to make extensive use of modern electronic technologies. Now,
all subjects of foreign economic activity, which are registered with the customs
authorities and have an electronic digital signature, can use -electronic
declaration. The need to simplify and accelerate customs procedures for the
import and export of goods to (from) the country, reducing the risks of customs
and economic security violations requires the establishment of integrated
electronic information systems for customs clearance and control, which should
include systems (subsystems) that will provide minimum intervention of an
official responsible for the introduction of a particular set of data (human
factor), production, collection, accumulation, storage, transmission, etc. of the
primary information to perform tasks of customs clearance and control [4].

The full implementation of information technology, electronic document
circulation and electronic declaration in order to stimulate foreign trade is
provided by the New Customs Code of Ukraine. An important tool for this is the
maximum automation and informatization of processes in the customs business
— the creation of a multifunctional integrated system (hereinafter — MFIS)
"Electronic Customs".

Conclusions and suggestions. The creation of a multifunctional integrated
electronic customs system is aimed at strengthening Ukraine's customs security,
further developing and adapting the information systems of the State Customs
Service of Ukraine to the standards of the European Union, creating conditions
for accelerating customs control and customs clearance procedures, improving
the level of services provided by the state in the customs sphere, restriction of
the possibility of committing illegal and corrupt acts.

References

1. Pro pryiednannia Ukrainy do Protokolu pro
vnesennia zmin do Mizhnarodnoi konventsii pro
sproshchennia ta harmonizatsiiu mytnykh protsedur:
Zakon Ukrainy [On Ukraine's Accession to the
Protocol on Amendments to the International
Convention on the Simplification and Harmonization
of Customs Procedures: Law of Ukraine dated
5.10.2006 No 227-V]. Retrieved from:
https://zakon.rada.gov. ua/laws [in Ukrainian].

2. Zvit pro rezultaty perevirky efektyvnosti diialnosti
orhaniv derzhavnoi fiskalnoi sluzhby Ukrainy u sferi
derzhavnoi mytnoi spravy ta protydii pry zastosuvanni
mytnoho zakonodavstva: Rishennia Rakhunkovoi
palaty Ukrainy [Report on the results of the
verification of the effectiveness of the activity of the

84

Jlitepatypa

1.IIpo npuennanHs YkpaiHu 10
[IpoTokomy mpo BHECEHHA 3MiH [0
MixnapoaHoi KOHBEHLII{ po
CIIPOIIICHHS Ta TapMOHI3AIII0 MUTHUX
nporenyp: 3akoH ~ YKpaiHM  BiA
5.10.2006 Ne 227-V  [EnekTpoHHUI
pecypc]. —  Pexum = goctymy:
https://zakon.rada.gov.ua/laws.

2.3BIiT mpo pe3yNbTaTH MEPEBIPKU
e(EeKTHUBHOCTI  JISUIbHOCTI ~ OpraHiB
Jep>KaBHOT dickanbHOT CITY KO
VYkpaiau y cdepi aepxkaBHOT MHTHOL
CIIpaBU Ta MPOTHUIIT IPH 3aCTOCYBaHH1
MUTHOTO 3aKOHOZAaBCTBa: PimeHHA



ISSN 2415-3206
MANAGEMENT

Journal
Issue 2 (28), 2018

bodies of the state fiscal service of Ukraine in the
sphere of state customs practice and counteraction in
the application of customs legislation: Decision of the
Accounting Chamber of Ukraine dated May 30, 2017
No. 12-3]. Kyiv: ACU, 2017. 67 p. [in Ukrainian].

3. Kontseptsiia  derzhavnoi tsilovoi  prohramy
"Stvorennia  bahatofunktsionalnoi  intehrovanoi
systemy "Elektronna mytnytsia" na 2013-2017 roky
[The Concept of the State Target Program "Creation
of a Multifunctional Integrated System "Electronic
Customs" for 2013-2017]. Retrieved from:
http://www.customs.gov.ua [in Ukrainian].

4. Mytnyi kodeks Ukrainy [Customs Code of
Ukraine dated March 13, 2012 Ne 4495-VI].
Retrieved from: https://zakon.rada.gov.ua/laws [in
Ukrainian].

5. Pro Kontseptsiiu intehratsii systemnykh
komponentiv tekhnichnykh ta spetsialnykh zasobiv
mytnoho kontroliu z avtomatyzovanoiu systemoiu
mytnoho oformlennia Derzhavnoi mytnoi sluzhby
Ukrainy: Nakaz Derzhavnoi podatkovoi administratsii
Ukrainy [About the Concept of integration of system
components of technical and special means of customs
control with the automated system of customs
clearance of the State Customs Service of Ukraine:
Order of the State Tax Administration of Ukraine dated
March 28, 2003 No.191]. Retrieved from:
http://www.customs.gov.ua [in Ukrainian].

6. Polivanov, V.Ye., Dmytriieva, N.O. Systema
elektronnoi mytnytsi ta yii vplyv na rozvytok
mizhnarodnoi elektronnoi komertsii v konteksti
vdoskonalennia mytnykh vidnosyn z YeS [The
electronic customs system and its impact on the
development of international e-commerce in the
context of improving customs relations with the EU].
Retrieved from: http://zavantag.com/docs/2022/
index-13841.html?page=14 [in Ukrainian].

7. Pytannia, poviazani z zastosuvanniam mytnykh
deklaratsii: Postanova Kabinetu Ministriv Ukrainy
(iz zminamy, vnesenymy zghidno z Postanovoiu
Kabinetu Ministriv) [Issues related to the application
of customs declarations: Resolution of the Cabinet of
Ministers of Ukraine dated May 21, 2012 No. 450
(as amended in accordance with the Resolution of
the Cabinet of Ministers No. 1081 dated November
28, 2012)]. Retrieved from: https://www.kmu.gov.ua
[in Ukrainian].

85

PaxynkoBoi mamatu YkpaiHu  Bif
30.05.2017 Ne 12-3. — K.: ACU, 2017.
-67c.

3. KoHuenmist  nepaBHOi  IUIBOBOI
nporpamu "CTBOpeHHs OaraTodyHK-
[[IOHAJILHOI ~ 1HTETPOBAHOT  CUCTEMH
"EnektponHa wmwutHuns" Ha 2013—
2017 poxku [EnextponHuii pecypc]. —
Pexxum noctymy: http://www.customs.
gov.ua.

4. MutHuii  Konmekc ~ YKpaiHH  BiJI
13.03.2012 Ne 4495—-VI1 [EnexkTpoHHMI
pecypcl]. - Pexum JIOCTYITY:
https://zakon.rada.gov.ua/laws.

5. Ipo Konnernmiro iHTerpamii
CHCTEMHHX KOMIIOHEHTIB TEXHIYHUX

Ta CIHelaJbHuX 3aco0iB  MHUTHOIO
KOHTPOJTIO 3 aBTOMAaTU30BAaHOIO
CHUCTEMOIO  MHTHOTO  O(OPMIICHHS

JlepxaBHOT MUTHOI CiIy>)kOM YKpaiHu:
Haka3 Jlep>xaBHOi MOJATKOBOI aami-
HicTpamii VYkpainun Bix 28.03.2003
Ne 191 [Enextponnuii pecypc]. —
Pexum moctymy: http://www.customs.
gov.ua.

6. IToniBanoB B. €. Cucrema enexTpoH-
HOi MUTHHII Ta 11 BIUIMB Ha PO3BHTOK
MDKHApOJIHOI €JIEKTPOHHOI KOMEpLii B
KOHTEKCTI  BJIOCKOHAQJICHHS ~ MMTHHX
BimHocun 3 €C / B. €. IloniBaHOB,
H. O. ImutpieBa [EnexkTpoHHuit
pecypc]. — Pexum JIOCTYIIY:
http://zavantag.com/docs/2022/index-
13841.html?page=14.

7. Ilutanus, MOB's13aHi 3
3aCTOCYBaHHSM MHTHHUX JEKIaparliii:
[TocranoBa  Kabinery = MiHicTpiB
Vxkpaian Big 21.05.2012 Ne 450 (i3

3MiHAMHM, BHECEHHMM  3TigHO 3
[TocranoBoro  KaGinery  MiHicTpiB
Ne 1081 BI 28.11.2012)
[Enextponnuii pecypc]. — Pexum

noctymy: https://www.kmu.gov.ua.



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018
8. Pro zatverdzhennia Kontseptsii stvorennia | 8. [Ipo  3arBepmkenns  Konmemrii
bahatofunktsionalnoi kompleksnoi systemy "Elektronna | ctBopenns 6aratodyHKI10HAIBHOT

mytnytsia": Nakaz Kabinetu Ministriv Ukrainy [On
approval of the Concept for the creation of a
multifunctional  integrated  system  "Electronic
Customs": Order of the Cabinet of Ministers of Ukraine
dated September 17, 2008 No. 1236-r]. Retrieved from:
https://www.kmu.gov.ua/dmsu/control/uk/objav/categor
y?cat 1d=297456 [in Ukrainian].

9.Plan dii z realizatsii Kontseptsii intehrovanoho
upravlinnia kordonamy: Nakaz Kabinetu Ministriv
Ukrainy [Action Plan to Implement the Concept of
Integrated Border Management: Order of the Cabinet
of Ministers of Ukraine dated January 5, 2011 No. 2-
r]. Retrieved from: https://www.kmu.gov.ua [in
Ukrainian].

10. Natsionalnyi plan dii z vykonannia Planu dii
shchodo liberalizatsii ~ Yevropeiskoho  Soiuzu
vizovym rezhymom dlia Ukrainy: Ukaz Prezydenta
Ukrainy [National Action Plan for Implementation of
the Action Plan on the Liberalization of the
European Union by the Visa Procedure for Ukraine:
Presidential Decree dated 22 April 2011
No. 494/2011]. Retrieved from: https://zakon.rada.
gov.ua/laws/show/494/2011 [in Ukrainian].

86

KOMIUIEKCHOI cucTeMu "EleKTpoHHa
muTHULA": Haka3 KaGinery MinicTpiB
VYkpaian Bim 17.09.2008 Ne 1236—p
[EnextponHuii pecypc]. — Pexum
JIOCTYIIY: https://www.kmu.gov.ua/
dmsu/control/uk/objav/category?cat id
=297456.

9.Ilman miit 3 peamizamii Konnemii
IHTETPOBAHOTO  YTMPABIIHHSI  KOPJAO-

Hamu: Haxa3z KaOinetry MiHicTpiB
VYkpainm  Big  5.01.2011 Ne2-—p
[EnextponHuii pecypc]. — Pexum

noctyy: https://www.kmu.gov.ua.

10. HammioganpHMii  mwiag Ol 3
BUKOHaHHA  Ilmamy  nmiii  momo
mibepanizaii €Bpormneiicbkoro Corosy
BI30BUM PEKUMOM JUIsd YKpaiHu: YKa3
[Ipesunenta Ykpainu Bim 22.04.2011
Ne 494/2011 [Enexkrponnuii pecypc]. —
Pexxum nmoctymy: https://zakon.rada.
gov.ua/laws/show/494/2011.



ISSN 2415-3206
MANAGEMENT

Journal
Issue 2 (28), 2018

JEL Classification: J 21; O 15; C 13
UDC 331.522.4

DOI: 10.30857/2415-3206.2018.2.7

RANKING AS AN EFFECTIVE TOOL FOR
QUALITY
POTENTIAL

ASSURANCE OF LABOR

0. PTASHCHENKO"

' Simon Kuznets Kharkiv National University of
Economics, Ukraine

The of
implementing a company strategy is the

Introduction. key  aspect
development of personnel, growth of its labor
potential. The degree of development and
utilization of the potential of employees
largely depends on the competitiveness and
innovative responsiveness of the enterprise.
Making decisions on the formation and
of labor potential of the
the of

evaluation of the most significant, in terms of

development

enterprise must precede stage
specific production, characteristics of the
labor potential of different categories of
workers. Therefore, it seems urgent to
conduct this study, devoted to issues of
evaluation and the formation of labor
potential, both individual workers, groups of
workers, and enterprises as a whole.

The hypothesis of scientific research is to
find out how effective management of quality
labor potential personnel (based on its
objective assessment) can be one of the key
conditions that determines the success of
enterprises. The prospect of further research
in this direction is to improve the system of
diagnostics and planning of reserves for
improving the quality of labor potential of an
industrial enterprise in crisis conditions.

The purpose of the article is to deepen

theoretical and methodological provisions

and to develop rating tools to ensure the
quality of labor potential.

During the research, methods of system
analysis, management theory and personnel
management, economics and sociology of
labor, statistics, methods of expert evaluation,
economic and mathematical models and
methods, apparatus of the theory of artificial
intelligence and the theory of neural networks
were used.

Results: a dynamic model of labor potential
rating was developed and investigated, which
allows taking into account the inertia of labor
potential and qualitatively describing in time
the behavior of labor potential under the
of
development.

influence investments in personnel
Conclusions: it is proved that the use of a
dynamic model of labor potential rating will
allow to specify the priority directions of
enterprise development taking into account
the achieved level of labor potential and the
expected dynamics of its change and taking
into account the characteristic features of the
industry, enterprise, and certain types of
activity.

Keywords: labor potential; rating; ranking;
of toolkit;

management diagnostics.

quality labor  potential;
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AKOCTI TPYJOBOTI'O IIOTEHIIAJLY

O. ITAIIEHKO'
! Xapriscorui

HAYIOHAIbHUL EeKOHOMIYHUU

yuieepcumem imeni Cemena Kysneys, Ykpaina

Beryn. KirodoBuMm acmekToM  pearizartii

cTparerii  MANPHEMCTBA €  PO3BUTOK

NepCcoHaNly, 3pOCTaHHS WOTO TPYAOBOTO

noTeHmiany. Big cTymeHs po3BHTKY 1

BUKOPUCTAHHS TOTEHIIAJly  MPaIliBHUKIB
0arato B YOMY 3alIeXHTh KOHKYPEHTO-
CIIPOMOXKHICTh 1 1HHOBAIlIiHA CHPUNHAT-

JTUBICTh MiAnpueMcTBA. [IpUHAHATTS pilieHb

3 mnpuBoay (opMyBaHHS 1 PO3BUTKY
TPYJAOBOTO  TOTEHIATy  MiAIPHEMCTBA
NOBHHEH  TepeayBaTH  €Tam  OIIIHKH
HaWOLIbII  3HAYYMIMX, 3 TOYKH 30Dy

KOHKPETHOTO BUPOOHHIITBA, XapaKTEPUCTHK
TPYJAOBOTO TOTEHIIANy PI3HUX KaTeropii
npariBHUKIB. TOMy BHIA€ThCS aKTyaJIbHUM

NIPOBEICHHSI TaHOTO JOCIIKEHHS,
MPUCBSIYEHOTO MATaHHAM OLIIHKHU 1
dbopMyBaHHS TPYJIOBOrO TOTEHIIATY, SK
OKpEeMHX  TMpAIiBHHKIB, TakK 1 TPyl

MpaliBHUKIB, 1 MATPUEMCTBA B IIJIOMY.

I'imore3a HayKkoBOIo JOCTIIXKEHHS €

3’CyBaHHS  SIKUM  4YHMHOM  e(eKTUBHE
YIIPaBJIiHHS AKICTIO TPYJOBHUM IOTEHIIIAIOM
nepcoHajgoM (Ha OCHOBI MOro 00’ €KTUBHOL
OIlIHKK) MOX€ OyTH OJHIEI 13 KIHOYOBHX
YMOB, IIIO0 BH3HAYa€ YCIIX TIIMPHEMCTB.
[lepcniekTHBOIO MOJANBIINX OCHIIKEHb Y
JAHOMY HaIlpsiMi € YJTOCKOHAJICHHSI CUCTEMH
JIarHOCTUKM Ta IUJIAHyBaHHSA  PE3€pBIB
MIJBUIICHHS SKOCTI TPYJOBOTO IMOTEHINATY
MIPOMHUCIIOBOTO IMiIMPUEMCTBA B KPH30BHUX

YMOBaX.

MeTor CTATTi € TOTTUOJICHHS TEOPETUKO-
METOJIMYHUX TIOJIOKEHb Ta PO3pOOJICHHS
IHCTpyMEHTapit0 pEHTHUHTYBaHHS TUTSt
3a0e3nedYeHHs STKOCTI TPYIOBOTO TOTEHITIATY.
[Tpu mpoBeaeHH] JOCIIKEHHS BHKOPUCTOBY -
BaJIMCA METOAM CHCTEMHOTO aHalli3y, Teopil
MEHEPKMEHTY Ta YNpaBIiHHS IEPCOHANIOM,
€KOHOMIKH 1 COITIOJIOTII mMpalli, CTaTUCTUKH,
METOIN €KCIIEPTHOTO OLIIHIOBaHHS,
€KOHOMIKO-MaTeMaTU4YHI MOJACIAI 1 METOnH,
amapat Teopii ITYyYHOTO 1HTEJIEKTY Ta Teopii
HEUPOHHUX MEPEK.

PesyabTaT: Po3pobneHo Ta I0CHTiIKEHO
JUHAMIYHa MOJENb PEUTHHTYBAHHA TPYJO-
BOTO MOTEHIlaly, 110 J03BOJISIE BpaxyBaTu
IHEPIIHHICTh TPYJIOBOTO MOTEHITIATY 1 SIKICHO
omucatd B yacil

MOBEIIHKY  TPYJIOBOTO

MOTEHITIay Tl BIUIMBOM 1HBECTHINN B
PO3BUTOK MEPCOHATTY.

BucHoBKH: [10BEJCHO, IO BUKOPUCTAHHS
JTUHAMIYHOL Mozenl pEUTHUHTYBaHHS
TPYIOBOTO MOTEHINIATY A03BOJIUTH KOHKPETH-
3yBaTH TPIOPUTETHI HAMPSAMKHA PO3BHUTKY
HINPUEMCTBA 3 ypaxyBaHHSAM JOCATHYTOTO
piBHS TPYJOBOTO TMOTEHIIATY 1 OYiKyBaHOI
JUHAMIKH WOro 3MiHM Ta 3 ypaxXyBaHHIM
XapaKkTEePHUX 0COOIMBOCTEH ranysi,
MITPUEMCTBA, OKPEMHUX BHUIIB JiSUTHHOCTI.
KirouoBi ciaoBa: TpynoBui MOTEHINIAN;
PEUTHHT; PEUTUHIYBAaHHSA; SKICTb TPYIOBOIO
MOTEHLIaTy; 1HCTpPYMEHTapiil; ynpaBiiHCbKa

1arHOCTHKA.
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Formulation of the problem. The development of modern society requires
a new attitude to the qualification requirements for employees of companies and
enterprises. Globalization and integration processes encourage contemporary
entrepreneurial structures to focus on acquiring new soft skills for employees.
That 1s why the problems of increasing the effectiveness of social work are
becoming more and more relevant in the conditions of intensification of social
reproduction and contributes to the formation of some prerequisites for a new
innovative model of sustainable economic development, which in the first place
issues the question of the effectiveness of human participation in the production
process. Such a distinction and diversity of links between different socio-
economic phenomena and groups in the globalization of the formation of a new
mode of production — the information economy — requires a comprehensive,
systematic approach to the study of processes in the social and labor sphere,
management of social and labor processes. Solving such a problem becomes
possible only under the newest approach to the formation and consideration of
labor potential and the development of new soft skills in the workers.

The key aspect of implementing the company's strategy is the development
of personnel, the growth of its labor potential. The competitiveness and
innovative responsiveness of the enterprise largely depends on the degree of
development and utilization of the employee's potential. Decisions on the
formation and development of labor potential of employees of an enterprise
must precede the stage of evaluation of the most significant, from the point of
view of concrete production, characteristics of the labor potential of different
categories of workers. Therefore, it seems relevant to conduct this study,
devoted to the assessment and formation of labor potential, both individual
workers, groups of workers, and enterprises as a whole.

Analysis of recent publications on the problem. Modern business
practice proves that adequate provision of necessary labor resources, their
rational use and the optimal level of quality of labor potential of the enterprise is
the basis for ensuring its development and forming a perspective.

The analysis of recent researches and publications shows that such scholars
as B. Burkinsky [1], G. Dmitrenko [2], and others, have made a significant
scientific and practical contribution to solving certain problem issues (aspects)
in the field of formation, use and development of labor potential, V. Shcherbak
[3], I. Kornienko [4], O. Mikhailenko [5], V. Smolyuk [6], O. Kharchishina [7],
A. Cherep [8], L. Shvets [9], L. Shovkun [10] and others. At the same time,
taking into account the information in the these works and paying tribute to the
high level of scientific achievements of the above-mentioned authors, we note
that insufficient attention has been paid to research on the provision of a system
for rating the quality of labor potential. All this determines the relevance and
feasibility of research in this direction.
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It should be noted that ranking of the components of labor potential with
each passing day becomes of particular relevance and requires detailed study.

The purpose of the study is deepening theoretical and methodological
positions and developing rating tools to ensure the quality of labor potential of
industrial enterprises.

Research results. Based on the analysis of literary sources, there is a need
to open the definition of "quality of labor potential". However, in order to reveal
the essence of this concept, it is necessary first of all to establish what is meant
by the term "labor potential".

Thus, A. Skurp and Y. Zubrytska [8] adhere to the view that the enterprise's
labor potential should be understood as the available and perspective
opportunities of its employees (managerial staff, workers of the main and
auxiliary production) in quantitative and qualitative terms to satisfy the needs of
the enterprise (institution, organization) and realize its goals (strategic, tactical,
operational, urgent, important, functioning, development) in the most effective
way, with the availability of appropriate resource support taking into account the
system constructs determining the economic performance of the enterprise, at
present.

Taking into account this and proceeding from the results of the performed
studies, in Figure 1 presents the system of basic analytical dependencies, which
reveals the effectiveness of the enterprise (or system of the result "information —
resource support — time — opportunities (threats) in the management system").

It is worth emphasizing here (Figure 1) that the labor potential of an
individual employee is recommended to be regarded as a structural component
of the labor potential of an enterprise, which, as a part of the labor force, should
give a synergistic effect [8].

At the same time, it is also worthwhile to draw attention to the fact that
scientist V. Smolyuk identified such key indicators for assessing the labor
potential of enterprises (institutions, organizations), which are divided into [6]:

- qualitative (physical potential, qualification potential, moral and cultural
potential, innovative potential, intellectual potential and socio-psychological
potential);

- quantitative (number of staff, age of staff, staff qualification rate, staff
turnover, employee arrival rate, employee turnover rate, use of the working time
fund, labor productivity index, labor intensity index, labor productivity, wages
and salaries in the cost of production, the share of profits per employee) [6].
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Expediency (1) —
comparison of the actual results of
the enterprize and the socially
expected consequences of its
functioning {or the expectations of
the user of the results obtained)
R’
I
Technological (2) - T Intensity (6} -
the ratio of actually spent economic (information) companson of the _
resources of the enterprize to the i expected results of the operation of
expected results of its functioning (or / 5",\"‘\ the enterprise (or the expectations of
expectations of the user's results) gy W% the user of the results) and actual time
/ 2 of the enterprise
/ \ o\
E I"-. \ I
. ) T . \ \\r
Efficiency (3)— P .-
comparing the results of the / e - 'II'-.I \
enterprise’s activities and the f,.-’ R | \
amount of resources expended in ! [ result ].".I
the process of achieving these )
results

Speed () -
the ratio of the volume
T of received results of the
im\i—ﬂ\ R enterprise and thg time
T spent on their

achievement

Timeliness (4) —

M
comparing the actual working time

(opportunities (threats)
of the enterprise and the costs of
its economic resources (for the

in the management system)
same period)

Figure 1. The system of basic analytical dependencies, which reveals
the quality of labor potential

Quality 1is

With regard to the quality of the labor potential of the enterprise, the results
there are two main points of view (or 2 approaches) in relation to the concept of

of the analysis of scientific work [2] (G. Dmitrenko, L. Rector) suggest that
"quality of labor potential":

seen as the presence of essential features, properties
(characteristics), features that distinguish one subject or phenomenon from
others. First of all, it refers to the quality of labor potential from the standpoint

of characteristics (qualities) of education and age, health indicators, etc., as well
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as, ultimately, motivation for effective work; quality — a set of properties that
determine the ability to meet certain needs. It is clear from this that the quality
of the labor potential of an enterprise is related to its competitiveness, that is, the
ability (opportunity) to best satisfy (effectively, effectively) certain (desirable)
needs and / or meet the necessary standards [2].

At present, the problems of rational use of labor potential, its development
as a factor of competitiveness of the enterprise has not yet found its specific
place in the system of general management of the enterprise. However, it can
now be argued that, like the information potential, which at the same time is
closely intertwined with other types of potentials, labor potential is also an
integral, important part of any of them, since the main component of any
organization is the people included In this organization, the tasks for which this
organization is created and there is a management that forms, mobilizes and
enforces the organization's labor potential for solving the tasks that are ahead of
it.

Labor potential is a set of human qualities and abilities that depend on
interrelated quantitative and qualitative factors that have developed in the
process of interconnection with material, technical, innovative, socio-cultural
and other components of the economic potential of the enterprise.

The main components of labor potential are: education, creativity, health,
morality, activity, organization, professionalism, timing (the possibility of
rational use of working time).

That is why it is expedient to present an assessment of the components of
labor potential. In our opinion, it is expedient to consider the labor potential of
the enterprise within the framework of support of sustainable development of
the enterprise and its innovative activity in terms of an integrated approach.
From the standpoint of a systematic approach, labor potential is an integral part
of the company's aggregate potential and, in its turn, forms an integral, dynamic
socio-economic system. From the standpoint of an integrated approach, labor
potential is a complex structure consisting of a set of interacting elements of
varying degrees of complexity and organization. The first stage of evaluation of
labor potential — an analysis of its structure — involves studying the state of each
of its elements on the basis of the expert estimation method. Thus, it is possible
to attribute to its main components: education, human resources
(professionalism); creative potential; health; organization; timing.

The proposed methodology for estimating labor potential based on the
neural network approach involves the implementation of the search procedure
for the best (according to some criterion) dependence of integral estimates of the
labor potential on the set of particular estimates. The use of an artificial neural
network to describe this poorly formalized multifactorial nonlinear dependence
ensures that the class of analytical and logical models under consideration is
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virtually unlimited. In the learning process of the neural network, a learning
mechanism 1s started which automatically adjusts the necessary network
parameters. In addition, using expert estimates of integral labor potential, it is
possible to conduct a procedure for verifying the quality of the received neural
network.

The proposed methodology for estimating labor potential using artificial
neural networks involves the following steps.

Step 1. Develop a procedure for obtaining private assessments.

Step 2. Formation of training and testing samples by collecting private
assessments of specific employees of the enterprise.

Step 3. Formation of the initial configuration of the artificial neural
network.

Step 4. Teaching the neural network based on the "reference" examples
included in the training sample.

Step 5. Monitor the quality of training the neural network using the test
sample generated at the second stage.

Stage 6. Estimation of the labor potential of the worker using a trained
neural network that reproduces the work of experts.

The application of this methodology is possible to determine the need for
staff training, creation of plans for individual development; for the current
evaluation of activity in this workplace for a certain period of time; to identify
employees able to work on complex projects; to form a personnel reserve. To
implement the methodology, a package of Matlab applications, as well as
Microsoft Excel.

The matrix of positioning of the labor potential of the employee is based on
the results of assessing the levels of professional capacity and development
potential, which provides a visual interpretation of the assessments received and
the development of recommendations for the further formation of labor
potential.

The proposed methodology for evaluating labor potential has been tested at
three enterprises in the city of Kharkiv. A two-component model was used to
assess labor potential, including a professional component and development
component. The best results were obtained for neural networks with a
configuration of a generalized regression network. The use of a two-component
model of labor potential made it possible to construct scatter diagrams for labor
potential estimates, which greatly facilitates the interpretation of the results
obtained. Figure 2 shows an example of a scatter diagram for estimates of labor
potential.

93



ISSN 2415-3206
MANAGEMENT

Journal
Issue 2 (28), 2018

5.0
4.5
4.0
3.5
3.0
2.5
2.0
1.5
1.0

Development potential

1.0 15 20

2.5

30 35 40

Professional potential

4.5

2.0

Figure 2. Scatterplot of pairs of assessments of the labor potential of the
managers and specialists of the Selprom company

According to the results of the analysis of the obtained two-component
estimates of the labor potential, a 3 x 3 matrix was proposed, allowing to
interpret the results of the labor potential estimation. The dividing lines of the
regions correspond to the values of the labor potential components 2.5 and 3.5.
Table 1 shows an example of the distribution of employees in the cells of the
matrix of positioning labor potential.

Table 1

Distribution of managers and specialists of Selprom company according

to the labor potential positioning matrix

35.50 Question mark Reserve elite Elite
= 1 6 4
Q —
E-2 | h535 Problem Foundation Harvesting
&5 | 26 22 9
O =
> 2. I do not want to I do not want to
A - Problem
1.0-2.5 16 learn learn
18 25
1.0-2.5 2.5-3.5 3.5-5.0
Professional potential

According to the results of the study, the most characteristic flows were
identified. The use of this matrix allows to rank on qualitatively heterogeneous
groups, which will allow for each group and for each group member to
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implement a specialized and, therefore, more effective set of measures for the
formation and optimization of labor potential.

A dynamic model of labor potential has been developed and investigated,
allowing to take into account the inertia of labor potential and qualitatively
describe in time the behavior of labor potential under the influence of
investments in staff development. Practice shows that labor potential is a very
inertial characteristic. It is impossible to immediately increase the labor
potential, making even very big efforts for this and spending a lot of money. It is
obvious that the labor potential in the most general case can be considered as a
certain dynamic system with inertia. Based on this hypothesis, an attempt was
made to provide a theoretical analysis of the behavior of the labor potential of a
person, a group of people, an enterprise, an industry, a country as a result of the
costs incurred in developing or maintaining labor potential.

As an input of a dynamic system, we will consider X(7) — the cost of raising
and maintaining the labor potential at the proper level. As an output, we will
consider Y(?) — the level of labor potential. The input and output of a dynamic
system are related by

Y(0) =k[X(1—1)-h(r)d7
0

where £ is the coefficient characterizing the efficiency of use of resources
supplied to the input of the system; /(1) is a weighting function that describes
the effect of attenuation in time of return on investment in personnel or as an
effect of "aging", deactivating the knowledge and skills of personnel over time.

An analysis of the behavior of the labor potential level Y(z) for different
variants of the input X(?) and the weight function /(t) showed that in all the
considered cases a number of common features can be noted.

1) The value of labor potential is directly affected by the coefficient &,
which characterizes the efficiency of investment in labor potential. This
indicator is largely determined by the ability of the staff, his desire to further
develop these abilities.

2) The level of labor potential is influenced by the level of expenses X(z)
and the rate of their change. The higher the values of these parameters, the
greater the level of labor potential can be achieved. Note that due to the inertia
of any dynamic system, one should not expect an instantaneous response of the
labor potential to the increase in personnel costs. At negative growth rates of
expenses X(?), a decrease in the labor potential is observed, with positive growth
rates, and at zero rates, the labor potential retains its value unchanged.

3) The type of weight function 4(t), which characterizes the speed of
updating knowledge, skills, abilities and experience in any field of activity,

95



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

significantly affect the dynamics of labor potential. With an increase in the rate
of updating knowledge, a decrease in the level of labor potential is observed, all
other things being equal. To compensate for this, a corresponding increase in the
efficiency of resource use (parameter k), the level of costs X(z) and their growth
rates is necessary. The analysis of this model shows that in rapidly developing
industries (electronics, telecommunications, information technologies) to
maintain competitiveness at the proper level, high and constantly growing costs
are required to improve the labor potential. In industries where technological
changes are not so significant, stabilization of personnel costs or a limited
increase in such costs is allowed. However, in any case, the key to high
competitiveness is maintaining the ratio:

Cost effectiveness (k) x Cost level (X (7))

at a high level
Knowledge update rate

Thus, the developed rating matrix of the labor potential based on the results
of the dynamic model study allows to specify the priority directions of the
enterprise development taking into account the achieved quality level of the
labor potential and the expected dynamics of its change and taking into account
the characteristic features of the industry, enterprise, certain types of activities.

Conclusions. A methodology has been developed for assessing labor
potential, both individual workers and groups of workers, using the apparatus of
the theory of neural networks, which allows to take into account the nonlinear
nature of the dependence of the aggregate estimates from a variety of individual
assessments of labor potential, taking into account non-formalizable, semi-
structured knowledge of experts.

A matrix has been developed for positioning an employee's labor potential
based on the results of assessing the levels of professional potential and
development potential, which provides a visual interpretation of the resulting
estimates and the development of recommendations for the further development
of labor potential. The regularity of balancing the level of the goals of the
enterprise and the level of labor potential is revealed. The identified and
forecasted imbalances of these two levels are the basis for the development of a
personnel management program, including a policy of hiring / firing, advanced
training, retraining, changes in the structure of personnel.

A dynamic rating model of the labor potential was developed and
investigated, which allows to take into account the inertia of the labor potential
and qualitatively describe the behavior of the labor potential in time as a result
of investments in staff development.
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Introduction. Active engagement of Ukraine
and its regions in the system of international
cooperation in the context of the development
of world integration processes is possible due
to the use of cross-border cooperation tools.
in the form of jointly developed programs of
trade and economic, scientific-technical,
environmental-ecological, cultural, historical-
religious cooperation.

The hypothesis of scientific research. Using
cross-border cooperation will the
problems of accelerating the socio-economic
development of transboundary
improve the personnel infrastructure training
of regions and the country as a whole in order
to deepen cooperation with the EU, to solve
urgent issues with the neighbors of the post-
Soviet space; accelerate European integration

solve

regions,

processes.
The purpose of the article is to develop
theoretical propositions to substantiate the
effective  algorithm  of  cross-border
cooperation development on the basis of
synergistic ~ combination of integration
processes and innovations in all types of
cooperation.

Methods of research: an interdisciplinary
approach — for combining a set of general
scientific and special research methods;
systemic and structural-functional analysis —
to determine the system of international
cross-border links; institutional approach — to
determine the impact on cross-border
cooperation created by political institutions;
situational approach — for correlating the
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development of cross-border cooperation
with a specific socio-economic situation; a
comparative for comparing
processes of cross-border cooperation in
different countries of Europe and post-Soviet

analysis —

space.
Results: the experience of the international
community in implementing the system of
cross-border cooperation is analyzed; the
legal-legal and methodological principles of
cross-border cooperation as a direction of
European integration processes in Ukraine
are researched; The mechanisms of
development of foreign economic relations in
the border regions of Ukraine in the
conditions of realization of its European
integration aspirations are revealed.
Conclusions: development of theoretical
positions on the substantiation of the active
development of the regions as one of the
elements of the pan-European system of
priorities, which corresponds to the principled
integration of states through the integration of
regions, which represent joint actions aimed
at establishing and deepening economic,
social, environmental, scientific, technical,
cultural and other relations between territorial
communities, institutions  of
transboundary regions with the relevant
authorities of other states within the
competence defined s national legislation.
Keywords: cross-border cooperation;
integration; territorial communities; cross-
border regions.
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Beryn. AkTuBHE 3anydeHHs YKpaiHM Ta 1l
PErioHIB 10 CUCTEMHU MIKHAPOAHOI CHiBIIpaItl
B YMOBaX PO3BUTKY CBITOBHX IHTETpaLliiHUX
MPOIIECiB MOYKJTHBO 3a paxyHOK
BUKOPHCTaHHS IHCTpYMEHTapiio
MPUKOPJIOHHOTO CIIBPOOITHUIITBA. Y BHUTJISIL
CHLIBHO po3po0IeHnX Iporpam
TOPrOBENLHO-EKOHOMIYHOTO, HAyKOBO-
TEXHIYHOTO, IPUPOIOOXOPOHHO-
€KOJIOTIYHOTO,  KYJBTYpPHOTO, ICTOPHUYHO-
peniriftHoro criBpoOITHUIITBA.
I'imore3a HAYKOBOI'0
Buxopucranus TPaHCKOPAOHHOTO
CIIBPOOITHUIITBA  JIO3BOJIUTH  BUPIIIUTH
npobiieMu MPUCKOPEHHS COLIaNTLHO-
€KOHOMIYHOTO PO3BHUTKY TPAHCKOPIOHHUX
pETioHiB, MOJIIIINTh KaJIpOBYy
1IHQpacTPyKTypHY TIATOTOBKY PETIOHIB 1
KpailHU B  IUIOMY JUIS  TOTJIUOJICHHS
criBpoOiTHUIITBA 3 €C, BUPIIUTH HarajibHI
NUTaHHS 3 CyCilaMd  TOCTPAIsSTHCHKOTO
IPOCTOPY; IIPUCKOPHUTH €BPOIICHCHKI
MPOIECH IHTETpallii.

MeTor0 CTaTTi € PO3BUTOK TEOPETUYHUX
MOJIOKEHb 11010 OOTPYHTYBaHHS [I€BOTO
QITOPUTMY  PO3BUTKY  TPAHCKOPJOHHOTO
CHIBpOOITHUIITBA HA OCHOBI CHHEPTrEeTHYHOTO
MOEHAHHS  IHTETPAllIMHUX TIPOLIECIB  Ta
IHHOBAII{ Y BCIX BUAAX CIIBPOOITHULITBA.
Metoau AOCTiAAKECHHS:
MDKIUCIUTITIHAPHAN M AX1T — JUIA
00'€eTHaHHA CYKYITHOCTI 3arajlbHOHAyKOBUX
Ta CHEMIAJBHUX METOOIB  JTOCIHIIKEHHST;
CUCTEMHHUM 1 CTPYKTYpPHO-(PYHKITIOHATHHUN

JOCJIiKEeHHS.

aHajgi3 — JUIT  BH3HAYEHHS  CHUCTEMU
MDKHapOJAHUX  TPAHCKOPAOHHUX  3B'SI3KIB;
IHCTUTYUIMHUN WIAXiA — A7 BU3HAYCHHS

BIUIMBY Ha TPAHCKOPJOHHE CIIBPOOITHULITBO
CTBOPIOBAHMX  MOJITUYHUX  IHCTHUTYTIB;

CUTYalliMHUN MIAXil — JJIs CIIBBIIHECEHHS

PO3BHUTKY TPaHCKOPAOHHOTO
CHIBPOOITHHUIITBA 3 KOHKPETHOIO COLIAIbHO-
€KOHOMIYHOIO  CHUTYaIli€l0; TOPIBHUIBHUI
aHamiz — Ui 3IiCTaBIEHHS  MPOIIECIB
TPAHCKOPJAOHHOTO CITIBPOOITHHUIITBA B PI3HUX
KpaiHax €Bponmu Ta  MOCTPAISTHCHKOTO
POCTODY.

Pe3yabTaTn: MIPOaHATiI30BaHO JIOCBIJ
MDKHapOIHOT CHUILHOTH 1010

BIIPOBA/DKCHHSI CHUCTEMHU TPAHCKOPJOHHOTO
CITIBPOOITHUIITBA; JOCTIIKEHO HOPMATHBHO-
MPaBOBi Ta METOJI0JIOTTYHI 3acaau
TPAHCKOPJAOHHOTO  CHIBPOOITHHIITBA  SK
HampsIMy €BPOIHTETpalliiHUX TPOLECIB B
VYkpaiHi; pO3KpPUTO MEXaHI3MH PO3BHUTKY
30BHILIIHBOEKOHOMIUHUX 3B’SI3KIB y
NPUKOPJOHHUX perioHax YKpaiHH B yMOBax
peaizanii ii €BpoiHTerpauifHIuX IparHeHb.

BucHoOBKH: PO3BHUTOK TEOPETUIHHUX
MOJIOKEHb 100 OOTPYHTYBaHHS aKTUBHOTO
PO3BHUTKY PETIOHIB SIK OJHOTO 3 EJIEMEHTIB
3arajlbHOEBPONEHCHKOI CUCTEMU TPIOPUTETIB,
SKUW BIJAMOBIa€ TPUHIMIIOBI IHTETpartii
JiepKaB 4epe3 IHTErpaiil0 pPEerioHiB, SKi
MIPEACTABISIIOTH c000r0 CHUIBHI i,
CHPSIMOBaHI Ha BCTAHOBJICHHS 1 MOTIHOICHHS
CKOHOMIYHUX, COI[IAJIbHUX, CKOJIOTIYHHX,
HAYKOBO-TEXHIYHUX, KYJIbTYPHHUX Ta IHIIMX
BIJIHOCHH MK TEPUTOPIaJIbHUMH TPOMaaMH,
pPI3HMUMH  YCTaHOBAMH  TPAHCKOPJIOHHHX
pErioHIB  BIATIOBIAHMMHU OpTaHaMH BIaId
IHIIMX JIep)KaB y MeXKax KOMIIeTEHIIi,

BU3HAYCHOT ix HaIllOHAJBHUM
3aKOHO/IaBCTBOM.
Kawouosi cjaoBa: TPaHCKOPJOHHE

CHiBPOOITHUIITBO; 1HTETpallisl; TEPUTOpiaabHI
rpoMajiy; TPAaHCKOPAOHHI PET1OHH.
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Formulation of the problem. In the modern world, in a context of
accelerated processes of regionalization and integration, a comparatively new
phenomenon such as cross-border cooperation, which promotes the
intensification of political, economic and socio-cultural ties between regions of
the states, acquires a relatively new phenomenon. Since the need for studying
cross-border relations has arisen recently, they, being incorporated in the process
of regionalization, often suffer from incomplete description and lack of study.

New realities of the world economy and international relations turn old
schemes of establishing cross-border contacts into ineffective ones and
encourage states to continuously improve them. Therefore, an integrated
approach to studying the essence of cross-border cooperation in terms of modern
science will allow to fully present the picture of the dynamics of cross-border
relations in Ukraine and European countries and to establish problem areas of
this phenomenon in order to develop the most effective solutions for their
improvement.

Analysis of recent publications and unresolved part of the problem.
The specificity of the range of sources of this study is that until the 80s of the
twentieth century, the problem of cross-border cooperation was not studied in
full. The consideration of this issue was at the angle of contrasting cross-border
cooperation and conflict as such. Later scientists' attention began to attract such
issues as internal causes of cross-border cooperation [1], stimulating or
impeding the role of the international environment in its development [2; 3], the
ways leading to cross-border cooperation, its causes and consequences, its forms
and types [4]. Great contribution to the study of the issues of cross-border
cooperation was made by J.-P. Derrienik [5] and R. Kohohin [6]. Proponent of a
realistic approach to the definition and study of the essence of transborder
relations 1s A. Wallfers [7]. Later, E. Milner [8] analyzes previous works of
scientists on this topic, highlights the general and distinction, conducts parallels,
explains the essence of the phenomenon.

But the emergence of new relationships in cross-border cooperation
requires Ukraine to adapt the legislation and conditions of such activity to the
requirements of the European Union and its changes in accordance with new
geopolitical realities. First of all, this is taking into account the fact of
cooperation on the borders not only with neighbors, but with neighboring
member states of the European Union, which requires the development of
normative and organizational and economic provision of relations in the light of
new realities.

The purpose of the article is to find out new forms of cross-border
cooperation of Ukraine.

Research results. The current regional policy of the EU member states and
Ukraine needs to find new forms of cross-border cooperation that will let to
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achieve a full-scale integrated space. Cross-border cooperation can be carried
out within the framework of the created Euro-region by concluding agreements
on cross-border cooperation in certain spheres and by developing mutually
beneficial contacts between subjects of cross-border cooperation [9].

The law "On Cross-border Cooperation" was adopted in Ukraine in 2014,
and State Programs for the development of cross-border cooperation, which
promote economic growth in the remote border regions, are periodically
adopted. Nevertheless, the realization of tasks and the use of opportunities for
cross-border cooperation require the search for new organizational forms.
Modern forms of cross-border cooperation are cross-border clusters, European
groupings of territorial cooperation, cross-border partnership and border trade
complexes in the conditions of formalization of border trade [9; 10; 11].

Trans-border partnership is an organizational form of cross-border
cooperation, which is carried out on the basis of voluntary cooperation between
two or more territorial communities, their representative bodies, local executive
authorities, public organizations, legal entities and individuals from different
sides of the border, operating in accordance with the terms of a formal contract
(agreement). The cross-border partnership is carried out to implement joint
projects, programs and solving social, charitable, cultural, educational, scientific
or managerial tasks [12, p. 159]. The cross-border partnership creates the
preconditions for effective solution of a significant number of common
problems on both sides of the border, promotes the competitiveness of the
economy, activating innovative processes and real mechanisms for coordinating
the interests of authority, business, science and education in operating a
development strategy at the level of the region and the country.

The promise of cross-border partnership as a form of interaction between
actors and participants in cross-border cooperation is characterized by the
growth of a large number of cross-border partnerships in European countries
operating in the tourism, education, employment, agriculture, etc. An example
of a partnership in the agricultural sector is the MED Partnership (1999), which
1s so named after the union of the three cross-border territories of Northern
Ireland (UK) and Republic of Ireland: Melvin, Ern, and Duff.

Within the framework of the partnership, there are three main projects that
contribute to the effective employment of the rural population: The first project:
education and training (IT training, development of personality and skills) is
aimed at expanding employment opportunities and improving the quality of
work for specialists from different levels of the agricultural sector: veterinarians,
technical staff, managers, marketers, etc.

The second project: an increase in livestock. Third project: ecological
(creation of an efficient mechanism for waste recycling and improvement of the
environment in the countryside). Another example of a cross-border partnership is
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the EURES network of partnerships (European Employment Service), which
brings together employment and training services of EURES member states,
employers and trade unions, local and regional authorities, other regional, state and
international levels institutions and organizations dealing with employment and
vocational training. The network of EURES cross-border partnerships, which has a
total of 22 cross-border partnerships [13, p. 139], is an important tool for ensuring
labor mobility and monitoring employment at cross-border labor markets.

The main tasks of the EURES cross-border partnerships are: to ensure the
exchange of vacancies at the cross-border level, public access to information on
living and working conditions, networking and the regular training of EURES
consultants. European experience shows that cross-border partnership has many
advantages for cross-border regions, although its functioning is complicated by
the existence of socio-economic and institutional problems.

Coherent regions have a functional structure, that is, within them there are
subsystems: productive, social, ecistic (resettlement), demographic, and others.
At the same time, as separate regions, cross-border cooperation is divided into
territorial-production, territorial-social, geodemographic features, the system of
resettlement. The spatial functional subsystem of the region may not coincide
with the corresponding territorial system.

Each system of cross-border cooperation, starting with the global level, can
be represented as a set of more partial subsystems — until we reach the local
level (see Table 1).

Table 1
Hierarchy of the regions on the level of cross-border cooperation

Hierarchical level Functional type of region

Political Economic Socio-Cultural
Global level World political system World economic Human civilization
system
Countries of NATO, Eicht world
EU, CIS, OAS, EU, CIS, NAFTA, gl w

civilizations
S. Huntington

Mega-region African Union, League | ASEAN, LNPP, etc.

of Arab States, etc.

International Macro- Union State of Russia Baltic Region, Alps, Scandinavian, East
and Belarus, Benelux,

Region : etc., growth triangles | Slavic, etc. Regions
& Baltic States, etc. '8 & VG, g
Country Sovereign State
D ti . ) Ethnic and eth hi
omeste Federal districts Large economic areas fic and cthnographic
macroregion communities
. Administrative- Administrative- Socio-territorial
Mesoregion o i o .\ ..
territorial entities territorial entities communities
Microregion Municipalities Intraregional Societies
Local level Localities Business entities Local societies

Generalized on the basis of [14, pp. 51-52; 15, p. 123-128].
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The unconditional advantages of forming a cross-border partnership are:

1) the possibility of active involvement of public and private organizations
on both sides of the border, the use of their knowledge and interests on issues of
cross-border activities;

2) mobilization of the internal potential of the region, acceleration of the
processes of equalizing the quality of life of the population; association of the
parties irrespective of their individual responsibilities around the common goal,
which is important for the economic development of the regions;

3) expanding the outlook of partners through joint activities. It should be
noted that the main institutional obstacles to the development of the cross-border
partnership are a small number of relevant structures dealing with cross-border
cooperation; the complexity of regulating the activities of all partners in the
partnership.

Significant socio-economic barrier in the development of the cross-border
partnership are considerable differences in the level and rates of economic
development of Ukraine and EU countries; fiscal and customs barriers.

The state policy of Ukraine on the development of cross-border
cooperation should facilitate the transfer of most of the management powers on
cross-border cooperation to the level of local government and local self-
government bodies [14, p. 32].

The development of cross-border cooperation involves the following tasks:
the use of opportunities for cross-border cooperation at the regional and local
levels; promoting the development of existing Euro-regions and creating new
organizational forms (European Territorial Cooperation Groups and Euro-
regional Cooperation); stimulating the cross-border cooperation network
between enterprises, namely the formation and development of cross-border
clusters, will significantly increase the competitiveness of the border regions;
promoting cross-border cooperation for sustainable and innovative use and
development of natural resources, cultural heritage, strengthening of economic,
cultural and humanitarian ties between actors and participants in cross-border
cooperation.

Conclusions and suggestions. The enlargement of the European Union,
Ukraine's accession to the WTO, the global economic crisis, and other processes
of globalization have a significant impact on the socio-economic development of
the Ukrainian state. The new challenges of external and internal origin cause a
sharp differentiation of the Ukrainian regions, first of all borderline indicators of
the level of human development, which leads to an increase in alienation
between communities and regions, posing a threat to the national security of the
Ukrainian state.

Therefore, one of the effective innovative tools for solving these problems
is the use of the potential of cross-border cooperation. Thus, 19 out of 25 regions
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of Ukraine are border regions (the total area is about 77% of the entire territory
of the state), there are 9 Euroregions in the territory of Ukraine and the process
of institutionalization of transborder cooperation in the form of Euroregions
throughout the perimeter of the state border of Ukraine is completed.

Planned measures initiated by the European Union and the Council of
Europe to create a "Europe without dividing borders", ensuring "territorial
equalization" between regions in order to reduce the imbalances in their
development. The implementation of priority tasks, the development of a
number of important legal instruments, provides the basis for supporting cross-
border co-operation: the European Convention on the Transfrontier Co-
operation between Territorial Authorities or Communities, the Additional
Protocols thereto, the European Parliament and the Council Regulation
1082/2006 on the European Grouping of Territorial Cooperation (EGTC) ) of
July 5, 2006, etc. Thus, the new state regional policy should envisage
opportunities for expanded representation of Ukraine's regions in the European
economic and political space by developing cross-border economic and political
cooperation.
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Introduction and purpose of the
study. Recently, the issue of increasing
the efficiency of the functioning of
hotel business establishments due to

the application of  competitive
advantages becomes of paramount
importance.

It is well-known that in the conditions
of an integrated approach to the
creation and wuse of competitive
advantages, an enterprise is able to
prevail in the demand market. Practical
experience of the domestic hotel
industry shows that some forms of
organization of hotel activities for the
domestic hotel industry are new, which
creates the need to explore the features
of modern forms of management of
hotel enterprises in the system of
competitive advantages.

The hypothesis of scientific research.
It is assumed that the processes of
globalization and integration
necessitate the formation of new forms

of organization of hotel activity of the

domestic hotel industry in order to
improve the form of management of
hotel business.

The purpose is to determine the
essence and content of modern forms
of hotel business management in the
context of the concept of competitive

advantage.
Methods of research: general
scientific  methods of  analysis,

synthesis, comparison, systematization
and generalization.

Results: modern forms of organization
of hotel business management, which
are used by leading specialists of the
hotel industry sphere, the
peculiarities of their the

strengths and weaknesses of such

reveal

activity,

forms of organizing management of
hotel
independent

industry  enterprises as
hotels,

associations of hotels and hotel chains.

voluntary

Keywords: hotel business; forms of
management; concept of competitive

advantage.

108



ISSN 2415-3206
MANAGEMENT

Journal
Issue 2 (28), 2018

JEL Classification: L83; M13; F43; 033 | KOHKYPEHTHI IIEPEBATH CYYACHHX

®OPM YIIPABJIIHHSA I'OTEJIbHUM
YK 332.1 BIBHECOM
DOI: 10.30857/2415-3206.2018.2.9 H. KYJIAK!
! KuiBcbkuit HalllOHAJIbHUH YHIBEpCUTET

TEXHOJIOT1H Ta nMu3aitHy, YKpaina

Berym i Mera  gociaigikeHHs.
BaxxnuBoro 3HaueHHs OCTaHHIM 4acoM
HaOyBalOTh  MUTAHHA  I1JIBUIICHHS
e(eKTUBHOCTI (DYHKI[IOHYBaHHS 3aKJia-
JIB TOTEIBHOro Oi3HECY 3a PaXyHOK
3aCTOCYBaHHS KOHKYPEHTHUX MepeBar.
10

KOMIIJICKCHOI'O HiZLXOI[y A0 CTBOPCHHA

3arajabHOBIOMO, 324 YMOB

Ta BUKOPHUCTAaHHA KOHKYPCHTHHX

nepeBar  MiAIPUEMCTBO  OTPUMYE
MOJKJIMBICTh TPEBAIOBATH HA PUHKY
TIOIIUTY. ITpakTnuHuit JIOCBIJT
MISUIBHOCT] BITYM3HSHOI'O T'OTEJILHOIO
roCroJIapcTBa CBIIYUTH MPO TE, IO
okpemi ¢GopMu opraHizamii rOTeIbHOI
TISIBHOCTI VIS BITYU3HSIHOT'O
TOTEITFHOTO TOCIOJApCTBA € HOBHMH,
0 CTBOPIOE HEOOXIAHICTH JTOCTIAUTH
dopm

HiI[l'IpI/I€MCTBaMI/I

0COOJIMBOCTI Cy4acCHUX
yIpaBJIiHHS
TOTEITLHOTO TOCIIOJApCTBA B CHUCTEMI
KOHKYPEHTHHUX IepeBar.

I'inore3a HayKoOBOIO JOCJIIIKEHHS.
[lepenbavaeThes, Mo Mporecu rioda-
Jizamii Ta iHTErpamii CHPUYHUHSIOTH
HEOOX1IHICTD

hopm

dbopMyBaHHS  HOBHUX

oprasi3arii roTeJIbHOI

MISUIBHOCT] BITYM3HSHOI'O T'OTEJILHOIO
rocrojapcTna 3 METOIO
YAOCKOHAJIEHHs (OPMH  YNPaBIIIHHSA
roTeJIbHUM O13HECOM.

Mera crarTi nossirae 'y BU3HA4YEHI
CYTHOCTI 1 3MICTYy cy4acHUX Gopm
YOpPaBIiHHSA TOTEIbHUM Oi3HECOM B
KOHTEKCT1 KOHUEMIIi KOHKYPEHTHHX
nepesar.

JOCI’KeHHSA

Metoan 3arajibHO-

HAayKOBl METOJM aHali3dy, CHUHTE3Y,

MOPIBHSHHS, cucreMarusarii Ta
y3araJgbHCHHS.
JIOCIIIJIPKEHO

Pe3yabTaTu: Cy4acHi

bopmu
roTeJbHUM OI3HECOM, IO BHUKOPHUCTO-
chepu
rOTEJIBHOTO TOCHOJAPCTBA, PO3KPHUTO

oprasizauii  yOpaBJIiHHS

BYIOTh  MOpoOBigHI  (haxiBIll
0COOJIMBOCTI iX HISUIBHOCTI, CHJIBHI Ta
cimabki CTOPOHM Takux (OpM Oprasi-
3alii  yOpaBJIIHHS — MIJNPUEMCTBAMU
rOTEJIBLHOTO TOCIOAApCTBA, SIK He3a-
JIeKHI TOTeml, AOOpOBUIBHI 00’ €IHAH-
Hs TOTEJIB 1 TOTEJIbHI Mepexi.

KiarouoBi cioBa: rorenbHuil 0Oi3HEC;
bopmu
KOHKYPEHTHUX IepeBar.

yIpaBJIiHHS; KOHIIEMIA

109



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

Formulation of the problem. Recently, the issue of increasing the
efficiency of the functioning of hotel business establishments due to the
application of competitive advantages becomes of paramount importance.

It 1s well-known that in the conditions of an integrated approach to the
creation and use of competitive advantages, an enterprise is able to prevail in the
demand market. The practical experience of the domestic hotel business shows
that some forms of hotel management for the domestic hotel industry are new,
which creates the need for their research to determine the feasibility of their use
in the domestic hotel industry.

Study Status. Modern economic science details the theoretical principles
of competition, its forms, manifestations and dynamics, peculiarities of the
formation and realization of competitive advantages, analyzes the global
competitive environment, innovative approaches in providing competitive
advantages, etc. Particular attention deserves the research of the following
scholars:  N.U. Balatska, = L.M. Ganushchak-Yefimenko, K.A. Galasyuk,
Yu.V. Gusiev, O.0. Lupych, V.G. Shcherbak.

Presenting main material. The form of organization of the hotel business
1s a means of doing business, which takes into account the combination of
ownership and organizational and legal aspects of the hotel. In the hotel
economy, the following organizational forms of management are commonly
used: joint-stock companies, joint ventures, syndicates, consortia, which differ
in content and proportions of functions, structure and degree of centralization of
management.

The aforementioned forms of organization of hotel business enterprises
may have the following types of management: an independent type of
management; self-management with participation in the hotel association;
independent management under a franchise agreement; rental of property by the
operator; contract management; franchising

An analysis of the state of the hospitality of world leaders in the tourism
business suggests that the most widespread in international practice forms of
management of hospitality enterprises include: contract management;
management through a franchise contract and lease [7].

One of the main forms of management of the hospitality industry, which
has been widespread since the early 1970's, is contract management. Under a
management contract, a written agreement is concluded between the owner of
the business (hotel, restaurant) and the manager or company specializing in the
management of the respective types of enterprises. For hotel owners one of the
most important problems when designing a management contract is the choice
of a management company. It is worthwhile to distinguish between independent
management companies and companies that manage the hotel chain. An
independent managing company deals, as a rule, with various types of hotel

110



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

products of various brands. In this case, the hotel owner pays for the services of
the management company and separately corresponding payments (entrance fee,
royalties, etc.) of the company — the franchisor.

The hotel chain management company mainly deals only with hotels,
united by a single trademark. And in this case, the hotel owner pays the
management company both for management, and for the traditional corporate
services provided to the entire hotel chain.

The main points of the management contract are:

1. Allocation of the management company (operator) the right to manage
the enterprise. The right of the owner to interfere in the process of day-to-day
management and control is stipulated separately. The issue can be solved by
arranging monthly reports to hotel owners to be provided by the management
company. Apart from regular financial reports, hotel owners have the right to
request explanations regarding deviations from planned regulatory indicators,
receivables records, reserve bookings and group bookings of a room suite,
customer remarks, investment reports, etc.

2. Laying on the owner all expenses from different operations, as well as all
financial and operational risks arising from his property rights.

3. Protection or dismissal of the operator from any liability for any actions,
other than those committed intentionally or as a result of gross negligence.

4. Term of property management of hotel enterprises. The standard
management contract is for five, ten or twenty years.

5. Management remuneration. There are two systems for calculating
payments for management services (commissions): fixed and progressive.
Owners prefer low fixed rates and high bonuses that directly depend on the
results of the work, and the management companies - on the contrary.

6. Terms of renewal of the contract.

7. Terms of termination of the contract.

Depending on the particular situation, management contracts can vary
significantly. Contract management has its advantages and disadvantages. The
advantages of contract management for the owner of the company are: lack of
ownership of the property in the management company; presence of the right of
the owner of the choice of a management company or manager; availability of
investment opportunities in the enterprise, regardless of the position of the
management company; possibility of profit, taking into account expenses for
management remuneration.

Disadvantages of contract management for the owner of the enterprise are:
lack of operational control; the presence of the risk of non-profit (in cases where
the amount of profit allows you to pay only the management remuneration); the
need to pay managerial remuneration; lack of right to interfere in the
management process; difficulty with early termination of the contract.
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The advantages of a contract system for a management company are:
expansion of the sphere of influence; increase of incomes with minimal
expenses; the complete absence of the need for payments to the owner (in cases
where the amount of profit allows you to pay only the management
remuneration).

The disadvantages of contract management for a management company
are: limiting income to the amount of managerial remuneration; Dependence on
the financial status of the owner; termination of the contract after the expiration
of the contract (in case of non-renewal of the contract).

The following international practice is a form of management of the
hospitality industry by managing a franchise agreement.

The franchising system provides a system of contractual relations between
large and small independent enterprises, in which the latter receive the right to
manufacture and sale on behalf and under the trademark of a large firm certain
types of goods and services. In the scientific literature, along with the term
"franchising," the terms "franchising", "franchise agreement" and "franchise" are
used.

Franchising is an ongoing relationship, in which the franchisor (the
franchisor) gives the law-protected right to engage in certain business activities,
as well as assistance in organizing this activity, training, implementation and
management for the remuneration of the franchisee (the franchisee's payee).

The franchise system, as a special method of doing business, is built from
the outset in such a way that the franchisor benefits from rapid growth with a
limited risk, and the franchisee - from what is part of a proven commercial
system, that is, has already been tested and successful in the market.

Relations between the franchisor and the franchisee are fixed by signing the
agreement. In a franchising contract, the franchisor gives the franchisee the right
to use his trademark, technology and working methods, the system of
reservation, spent marketing procedures, the system of discounts, etc. The
standard condition is participation in the franchisor's market strategy. The most
important element of a franchise agreement is the harmonization of payment
forms. In franchising practice, the entrance fee (primary or deductible franchise
value), regular deductions, called royalties, payment for marketing services are
used. From hotels, in addition, a fee for using the centralized booking system is
charged. The contribution is a one-time fixed payment for the rights granted and
services performed. As a rule, it includes the cost of a set of project documents,
a complete set of instructions on enterprise management, advanced training of
management, training of staff to the opening of an enterprise, as well as the cost
of periodic training of personnel for the entire duration of the contract. The
initial contribution under the franchising agreement may take the form of a
partial prepayment and payment of the remaining amount, either immediately
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after the signing of the agreement, or equal shares not later than three months
after the start of work. In addition to the entrance fee, the franchisees are
required to make royalties (current deductions) payable to the franchisor on a
permanent basis on the contents of the franchise system, management and
compulsory services on its part. The contract stipulates the method of
calculation and the procedure for payment of royalties. In international practice,
current payments represent a defined percentage of gross income or profit. In the
restaurant business, royalty is on average 7% of gross income. For hotels,
current payments depend on the number of rooms [8]. They are usually
determined at a minimum and fluctuate within 30-600 USD per number per
year, or about 5% of revenue from the sale of rooms [8]. In order to obtain large
royalties the franchisor conducts periodic inspections of enterprises, a review of
production and issuance of recommendations on ways to increase productivity.
The franchisor may recommend new products or services, new equipment or
changes to the design of the enterprise to create the desired image. On the funds
from the advertising fund held advertising campaigns, promoted sales and the
creation of special programs. The franchisor's supervisory board monitors the
advertising program and gives appropriate recommendations. The term of the
franchising agreement is standardized within the framework of 5-20 years. The
franchisee retains the right to renew the contract if, during its action, the
franchisee has not been subjected to serious violations. Recent trends include the
practice of extending the franchisee's contract. The reason is that after the
expiration of the contract franchisee companies do not want to restore relations
with the franchisor, because, having received sufficient experience during the
cooperation, they consider themselves sufficiently trained for independent work.
Thus, they create competition for the franchisor.

The obligations of the franchisor consist of the following:

1. Establishing all types of payments.

2. Transfer of business and technical information underlying the business
concept through the system of training and support.

3. Documenting all rules and regulations for standardizing all procedures
and quality assurance.

4. Quality control to maintain the reputation of franchising in the system.

5. Provide ongoing support to each franchisee, including refresher training,
management assistance and on-demand operational services.

6. Clarification of the schedule of development and conditions for those
franchisees who want to own more than one franchise.

7. Provision of protected territory. This is done to ensure that other
franchisees of the same brand will not be opened in the area discussed.

8. Determination of the terms of the break and extension of the contract.

Obligations of the franchisee:

113



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

1. Implementation of all types of payments.

2. Confidentiality of information.

3. Use of the brand name.

4. Compliance with the quality standards and program of the franchisor,
etc.

The franchising agreement also provides for terms of termination. Potential
causes of cancellation of contracts may vary. The most common cases are when:

The system of franchising contains for both parties — the franchisor and the
franchisee — advantages and disadvantages.

The advantages of a franchise agreement for a franchisee are:

1. Package of plans and specifications, assistance in the initial period of
activity.

2. Advertising around the country, the world.

3. Centralized reservation system.

4. The possibility of using discounts for the purchase of furniture,
equipment and other goods used for the service of guests.

The disadvantages of a franchise agreement for a franchisee are:

1. Requirements for strict compliance with the standards established by the
franchisor.

2. Ability to purchase a negative image in case of unsatisfactory work of
the franchisor.

The advantages of franchising for the franchisor are:

1. The ability to integrate into the market, expand the business with
minimal investment.

2. Additional income from receiving payments from the franchisee.

The disadvantages of franchising for the franchisor are:

1. Limit income to payments by franchisee.

2. The risk of purchasing a negative image in case of non-compliance by
the franchisee with the established quality standards.

Rental as an organizational form of management of the hotel industry is
actively used in developing countries, where the practice of leasing state-owned
enterprises is a constant practice.

As a result of the analysis of modern forms of hotel business management,
we consider it necessary to point out that the most effective form of contract
management and management through a franchise agreement. Comparison of
the main positions of management systems built on franchising agreements and
management in the hotel business gives the following results (Table 1).
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Table 1

Comparison of the main positions of management systems built on
franchise agreements and management arrangements in the hotel business

Positions

Franchising agreement

Management agreement

Terms

Performed on the terms of the
transfer of the right to use the
intellectual property (use of the
trademark and  standardized
procedures for the provision of
goods and services provided by
the franchisor, in exchange for
one-time and one-time payments
or part of the franchise income

The Managing Company (MC)
manages the personnel and
operates the hotel on behalf of
the owner; provides maintenance
and development of the hotel;
gets a branded license for
advertising, = marketing  and
booking. The level of income of
an enterprise depends on the
experience and competence of
the MC.

Main obligations of
the parties (owner)

The general management of the
hotel remains the owner, who
undertakes: to  follow the
instructions of the "operating
brand" regarding the operator's
standards; brothers

participation in joint marketing
and advertising; to participate in
the integrated booking system;

to open the hotel on a specified
date; keep accounts and accounts
with the operator; adhere to all
legislative norms.

The owner remains responsible
for: the hotel's compliance with
the operator's brand standards
(repairs related to the provision
of these standards); maintenance,

repair and insurance  costs;
employment of  employees;
obtaining a license for the

operation of the hotel or a license
for alcoholic beverages, etc.; real
estate  problems,  including
prolongation of the lease, etc.
Owners have the right to approve
budgets, approve management
positions, check hotel accounts,
etc.

Main responsibilities
of the parties
(managing
company)

The franchisor provides: training
in hotel business under this
brand; provision and updating of
the "operating manual of the
brand"; opening of access to new
services; access to the system of
marketing,  advertising  and
booking of the operator;
Providing technical services in
other areas, but this will probably
require the holder of an
additional payment.

MC operates hotel according to
brand standards; connects the
hotel to the system of marketing,
advertising and reservation of the
brand operator; has the authority
to conduct daily hotel
management, including the
purchase of goods and services,
litigation, personnel
management; Provides technical
services related to the design and
development of the hotel.

Source: compiled by the author.
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Conclusions. Despite the drawbacks, the form of management of hotel
enterprises through the franchising contract is one of the most promising.
Franchising as a form of management is based on the basic principles:

The success of franchising in the field of tourism is based on such basic
principles as: constant cooperation, accessibility and high degree of trust of
partners; mutual benefit and openness of relations; the possibility of solving
problems through negotiations; realism in estimations; professionalism, which is
expressed in the competence of the franchisor, and not ordinary implementation
of the business strategy; equality that is expressed in the fact that the franchisee
is an independent legal entity, and not an employee of the franchisor; joint
presence in the market; Providing support and information sharing, enabling the
development of forward looking plans, introducing new rational suggestions and
ideas that can generate profits and improve competitiveness; high degree of
entrepreneurial initiative; planning and forecasting of prospects; provision of
competitive advantages; mutual responsibility; regularity and honesty of
payments; mutual work of the parties to the formation of a reserve of business
strength in order to overcome crisis situations; long-term orientation; adherence
to the rules of working with confidential information; the maintenance of the
parties of the high reputation of its trademark; support for high level of control.

These principles create the conditions under which an enterprise obtains
competitive advantages in the market of hotel services. So, being in different
possessions and exercising their activities in one market (within the state,
region, city), the franchisees are not competitors to each other. All of them fulfill
the single most important task — the establishment of the franchise chain brand
market. Their overall goal is to attract more potential customers. The larger the
trademark on the market, the higher total sales of the entire chain. To strengthen
the entire system, franchisee companies operating in one market are required to
work as one team. This circumstance provides much more opportunities for
sharing experiences and collective actions.

In addition, the key issue for hotel owners is the benefit of joining the hotel
brand. Such advantages include, in particular: higher probability of success due
to knowledge of the brand, increased access to financing, marketing, advertising
and access to centralized reservation systems, reducing the risk of bankruptcy.
Franchising is one of the fastest and easiest ways to get these and other benefits,
while allowing the owner to retain control over their assets.

Taking into account the current global economic climate, the franchise is
attractive in terms of the brand owner, as it offers a way to quickly expand the
brand, generating a further flow of income.
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Introduction and purpose of the study.
Analysis of statistical data, dynamics of
of

anthropogenic and technogenic loading on

absolute and integrated indicators
the environment indicates that the ecological
situation in Ukraine can be characterized as a
crisis. In Ukraine, the ecological crisis is
unfolding in the context of limiting natural
resources, economic instability, exacerbating
social and political problems, the lack of
moral foundations in many members of
society, and the intensive pollution of the
human environment by negative factors,
including mutagens and teratogens. Taking
into account the above, the urgency of the
problem of the interconnection of the
environmental state of the environment and
the state of health of the population is
increasing.

The hypothesis of scientific research. It is
anticipated that the poorly investigated are
the social consequences of environmental
threats and challenges, and the state of social
the field of the

environmental paradigm of health is not

consciousness  in

sufficiently taken into account.

The purpose of this study is to analyze the
impact of  negative environmental
(anthropogenic) factors on the basic

indicators of public health and the means of
their elimination and minimization through
the of

ecological consciousness.

bioprophylaxis and formation

and Design, Ukraine

Methods of research: theoretical analysis,
synthesis, comparison and comparison in
order to determine the state of disclosure of
the the

literature, quantitative indicator of the state of

research problem in scientific
health of the population — health index, study
of expert surveys.

Results: the risks of negative environmental
impact on human health are disclosed. The
dependence of health and the environment on

certain indicators is shown. The relationship

between ecological factors and the
development of modern diseases is revealed.
The group of diseases related to the

environmental impact have been analyzed.
The leading role in etiology and pathogenesis
of diseases of heredity and the state of the
environment has been determined.

Conclusions: The current ecological crisis in
Ukraine is related to the influence of the
complex of environmental and professional-
production factors in combination with stress,
neuro-psychological overloads. Today, there
are many environmental challenges and
threats that cause deterioration of physical
and mental health, threatening the nation's
The of the

leads to increase in

gene pool. deterioration

environment an
ecologically dependent chemical pathology
and the emergence of new ecologically
conditioned diseases.

Keywords: ecology, health, ecological risks,

diseases, heredity, bio-prophylaxis.
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Berym i mera pgocaimkeHHsi.  AHanmi3
CTaTUCTHYHUX JAHUX, JUHAMIKHA a0COIOTHHX
Ta 1HTETPOBAHUX aHTPOIIO-

TEHHOI'0 1 TEXHOT€HHOIO HaBaHTAKEHHSI Ha

[IOKa3HUKIB

HaBKOJIUIITHE HpUPOJTHE CepelOBHIIIE
CBIAYUTH IPO T€, 110 EKOJIOTIYHY CUTYaIlil0 B
Vkpaini  MoOXHa

OXapakTepU3yBaTH  SIK

Kpu3oBy. B Vkpaini ekomoriyHa Kpusa
pO3ropTAETHCA TPU OOMEKEHHI TPUPOTHHUX
pecypcis,
3arOCTPEHHI COIlIaIbHUX Ta TOJITHYHUX
npo0JIeM, BiJICYTHOCTI MOPAIbHUX OCHOB Y
0araThbOX 4JIEHIB CYCHiJIbCTBA, IHTEHCUBHOTO

3a0py/AHEHHS cepeioBUINa ICHYBaHHS

€KOHOMIYHIH  HecTaOlILHOCTI,

JIOIMHU HETaTUBHUMH YMHHUKAaMHU, B TOMY
YHCIIi MyTareHaMu 1 TepaToreHaMu. 3 OTJIsY
Ha  HaBeJCHE,

aKTyaJIbHICTh  MPOOJIEMHU

B3a€MO3B 3Ky €KOJIOTTYHOTO CTaHy
30BHIIIHBOTO CEPEIOBUIIA Ta CTaHy 3/I0POB s
HACEJICHHS 3POCTae.

linoTte3a HAYKOBOI0 AOCiTKeHHS.
[TepenbavaeTses, M0 MaJOJOCTIKEHUMHU €
coliaNbHI HACTIJIKA EKOJOTIYHHX 3arpo3 i
BUKJIMKIB Ta  HEJOCTaTHO  BPAaXOBaHO
peanpHUN CTaH CYCIHUIBHOT CBIJIOMOCTI B
chepl eKOJIOTIYHOT MapagurMu 310pOB 5.
MeTo [aaHOro [OCTIIUKeHH € aHawi3
BIUTMBY HETaTUBHUX CEKOJIOTIYHUX (aHTPOIIO-
reHHUX) (PakTOpiB HA OCHOBHI TOKAa3HUKU
3JI0pOB’sl HAaCENIEHHs Ta 3ac00iB iX YCYHEHHS 1
MiHIMI3amii mUgxXoM  OiompodimakTUKU 1
dbopMyBaHHS €KOJIOTIYHOI CB1JIOMOCTI.
Metoau AOCJIi/IZKeHHSI: TEOPETUYHUN

aHaJji3, CUHTE3, MOPIBHAHHS Ta 31CTABJICHHS 3

3ABE3IIEYEHHS 310POB’A JIIOJUHHN

J. IYAOPOBA!, T. BASWIIOK'
! Kuiscokuit
TEXHOJIOTiH Ta 1u3aiiHy, YKpaina

HalllOHAJTBLHUHT YHIBEPCUTET

METOK)  BH3HAYCHHS CTaHy  PO3KPUTTS
npoOjaeMu  JNOCHIIPKEHHS Yy HayKOBiH
JiTepaTypl, KITbKICHUM TOKa3HUK CTaHy
3I0POB’sl HACENICHHS — IHACKC 3/I0pOB’S,
BUBYCHHS CKCIICPTHUX OMUTYBaHb.

Pe3yabTaTH: pO3KPUTO PU3UKU HETATHBHOTO
BIUIMBY JOBKUUIA HAa 3J0POB’S JIFOJMHU.
[Toka3aHo 3aleXHICTh 3I0pOB’ 1 CTaHy
HABKOJIMIIIHROTO CEPEIOBUINA 32 TEBHUMH
MOKa3HUKaMH. PO3KpUBAETHCS B3a€EMO3B 30K
MDK €KOJOTIYHUMHU (haKTOpaMHu 1 PO3BHUTKOM
cydacHuX XBopoO. IIpoanamizoBaHo Tpynu
M0 T[OB’A3aHI 3 i€

cepenoBHIla.  3’sicOBaHa

3aXBOPIOBAHb,
HaBKOJIMIIHBOTO
NpOBiHA pOJIb B €TioJorii 1 maroreHesi
3aXBOPIOBaHb  CIAJKOBOCTI 1  CTaHy
HaBKOJIMIIIHHOTO CEPEIOBUIIIA.

BHCHOBKM: CyYacHa €KOJIOTiYHa Kpu3a B
VYkpaini moB’si3aHa 13 BIUTMBOM KOMIUIEKCY
EKOJIOTIYHUX Ta MpodeciiHO-BUPOOHUUNX
dakTopiB 'y TO€AHAHHI 31 CTPECOBUMH,
HEPBOBO-TICUXIYHUMH  IE€PEBAHTA)KECHHIMHU.

Ha croromui icHye ©0araTto eKOJOTIYHHX

BUKJIMKIB 1 3arpo3, IO CHPUYHHSAIOTH
NOTIPIIEHHS  NOKAa3HUKIB  (i3uyHOro M
MICUXIYHOTO 3]10pOB’, 3arpoKyrOTh
reHoporny Hamii. [loripmenHss  crany

HABKOJIMIITHBOTO CEPEIOBUINA MPU3BOIUTH JI0
3pOCTaHHSI EKOJOTIYHO 3aJIeKHOI XiIMIYHOT
MaToJI0Til 1 BUHMKHEHHS HOBHMX EKOJIOTIYHO
3yMOBJICHHX 3aXBOPIOBaHb.

KarouoBi cjoBa:  exkoloris;  3I0pOB’S;
€KOJIOT1YHI PHU3UKH;, XBOPOOM; CHAJKOBICTH;,

OionpodiakThKa.
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Formulation of the problem. XXI century is characterized by an increase
in the impact of anthropogenic factors on human. The emergence of new
technologies, sources of energy and materials, the introduction of the latest
advances in science and technology have led to global changes in society. On
the one hand, the improvement of technologies and the growth of production
contribute to more complete satisfaction of people's needs, increase of comfort,
production of food products, etc. On the other hand, air, earth and water are
polluted, forests are being destroyed, ozone layer of the Earth diminishes,
thousands of new chemical compounds appear, which undoubtedly negatively
affects people's health, reduces life expectancy, endangers human existence
biological species.

Analysis of recent research and unresolved part of the problem. In the
national scientific literature, the questions devoted to the influence of
environmental factors on human health were considered in a number of
publications of such scholars as O.I. Timchenko, E.M. Omelchenko,
O.V. Linchak, O.P. Vitovska, V.G. Bardov, V.I. Fedorenko, S.I. Garkavy,
S.V. Vitrischak, E.M. Belitskaya, A.l. Horova, I.V. Sergey, Yu.V. Bardik,
0.0. Bobylova and others.

Over the past few years, a number of studies have been conducted at the
Kyiv National University of Technologies and Design devoted to the analysis of
the health of student youth and its environmental dependence. In particular, in
scientific research A.M. Serdyuk, O.I. Timchenko, O.V. Linchak, V.V. Elagina
and others. reveals the genetic effects of the influence of the changed human
environment on the process of reproduction of the population of Ukraine.
Researchers in the field of medical ecology of the Kyiv National Medical
University named after O.0. Bogomolets — V.G. Bardov, V.I. Fedorenko,
S.V. Vitrischak, L.P. Kozak and O.L. Savin reviewed issues of ecology and
human health, identified environmental problems and analyzed environmentally
dependent and environmentally-prone diseases. Medical-ecological problems in
modern conditions and their influence on the level of morbidity of the children
population are covered in the study of S.N. Vaduz and O.E. Fedortsiyava.

Despite a large number of publications devoted to ecology and human
health, to date, some aspects of this scientific problem have not been adequately
investigated. In particular:

— poorly investigated are the social consequences of environmental threats
and challenges;

— the actual state of social consciousness in the field of the environmental
paradigm of health is not sufficiently taken into account.

The purpose of the paper is to analyze the impact of negative
environmental (anthropogenic) factors on the main indicators of public health
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and the means of their elimination and minimization through bio-prophylaxis
and the formation of ecological consciousness.

Research results. The analysis of sources and literature from this problem
shows that among the factors determining the level of morbidity, the state of the
environment takes about 20%. At the same time, according to the WHO data,
taking into account the current ecological stress associated with the impact of a
complex of environmental and occupational factors in combination with stress,
neuro-psychological overload, the majority of diseases are the main source of
these diseases — up to 70—80%. Social factors and environmental factors do not
act in isolation, but in combination with biological (including hereditary), which
determines the dependence of human morbidity, both on the influence of the
environment in which it is located, and on the genotype and biological laws of
its development. Finding the exact contribution of a factor to the etiology of the
disease is often a rather difficult task, since more than 200 genes that control the
susceptibility of a person to the diseases associated with the influence of
environmental factors [4, p. 119; 5,p.319]. In recent years, anthropogenic
pressure on the environment in many regions of the country is hazardous to
health. Depending on the intensity of the environmental factors on health,
distinguish zones of emergency ecological situation and the zone of ecological
disaster. The ecological condition of such zones is estimated by a set of
indicators, in particular, according to the structure of the morbidity of the adult
and infant population, mortality, the frequency of birth defects, genetic
disorders, violations of the immune system, the concentration of toxic
substances in various biological human environments, etc.

It is possible to establish the dependence of health and the environment on
certain indicators. As noted by such researchers in the field of hygiene, as
V.G. Bardov, V.I. Fedorenko, E.M. Biletska, S.S. Garkavy, A.M. Grynzovsky, a
quantitative indicator of the health status of the population in the zone of
environmental monitoring is the health index. Given the full well-being of the
environment, the generalized health index is about 65-70%. An integral
indicator of health is the adaptive capacity of the human body. For a man who is
not adapted to fluctuations in the parameters of abiotic factors, typical
manifestations are changes in his physical and mental health. Thus, the level of
adaptation to environmental conditions, pre-morbid and pre-pathological
changes, ecological pathology, ecological nosology can be an indicator of the
state of the environment [5, p. 306].

The WHO European Center for Environment and Health recommends the
main groups of indicators for assessing the link between the environment and
the health of the population and the development of appropriate information
systems: health status (mortality, morbidity, prevalence of diseases); physical
environment (indicators of the state and influence) — provision of housing, the
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quality of drinking water and atmospheric air, radiation, noise; working
conditions (influence of factors on the body); health protection (regulatory
quality of food products); health services [6, p. 38].

When investigating the influence of environmental factors on health
indicators, the following schemes should be observed: 1) factor of the
environment — health indicator; 2) factor of the environment — a complex of
indicators of health; 3) complex factors — health indicator; 4) a complex of
factors — a complex of indicators of health.

Analyzing the influence of negative environmental (anthropogenic) factors
on the basic indicators of health of the population, one can distinguish the
following directions:

— at the somatic level — deterioration of health as a result of unfavorable
anthropogenic ecological situation, unfavorable conditions of labor activity;

— at the mental level — the deterioration of health due to prolonged social
and environmental tensions, stressful situations caused by man-made accidents
and catastrophes;

— at the social level — the discrepancy between the volume and quality of
available medical services and the real state of health of the population caused
by the impact of anthropogenic ecological situation; the deterioration of
demographic indicators — a decrease in the duration and quality of life, a
decrease in fertility, an increase in morbidity and mortality.

Actually environmental (the most important anthropogenic) factors can be
represented, on the one hand, in the form of complex phenomena
(environmental risks), and, on the other hand, mainly as objective indicators of
the quality of the environment. In particular, environmental risks should include:
anthropogenic environmental disasters; increase of socio-technogenic load on
nature (accumulation of waste, pollution of air, water, soil, etc.); uncontrolled
negative consequences of biotechnological and genetic engineering
developments; the presence of radiation contamination; global climate change;
destruction of biosystems under the influence of anthropogenic pollution;
reduction of the territory of biological nature reserves and recreational zones,
etc. In any case, to identify the interconnections of environmental factors and the
health of the population, it is necessary to include in the scope of the analysis the
following social consequences of environmental challenges, such as: the growth
of diseases and mortality in ecologically unsuccessful territories; job cuts and
lower incomes in such industries as agriculture, fisheries, hunting, forestry,
tourism; loss of recreational areas, damage to the usual types of recreation and
leisure; impairment or alienation of land and real estate as a result of
deterioration of the environmental situation or natural and man-made disasters
and environmental disasters, etc.

123



ISSN 2415-3206 Journal
MANAGEMENT Issue 2 (28), 2018

Considering the problem of the influence of environmental factors on the
health of the population within the framework of the general socio-ecological
approach, one cannot ignore the real state of social consciousness in the field of
environmental problems. According to the generalized results of author's expert
surveys in recent years, experts recognized the most urgent for the population of
large cities the following environmental risks: the quality of drinking water (60—
70% of experts); climatic features of the year (30—40%); food safety (50-55%);
sanitary condition of the district of residence (40—45%); state of water resources
(rivers, lakes) — 60—65%: air pollution (65—70%); soil contamination (55-60%);
increased noise level (30—45%); aesthetic state of the environment of the place
of residence (40-50%)), etc. [4].

Scientists in the field of medical ecology share the diseases related to the
environmental impact of the two groups: 1) ecologically dependent — diseases of
a non-specific nature, arising and the background of the changed environment.
At the same time, environmental factors provoke pathogenetic mechanisms of
the disease and complicate its course. As a result, there is an increase in the
overall morbidity, cardiovascular, cancer, endocrine, childhood, pathology of
pregnancy, violations of fetal development, etc.); 2) ecologically-conditioned — a
disease of a specific nature, when the ecological factor is the etiological factor of
the disease (endemic diseases, natural-focal diseases, infections, diseases caused
by the action of harmful chemicals, radiation, biological allergens) [3, p. 320].

It should be emphasized that in the level of danger to human health in the
first place are chemicals — heavy metals (mercury, lead, cadmium, zinc, copper,
arsenic), chlorinated hydrocarbons, dioxins, nitrates, nitrites and nitro
compounds, asbestos, pesticides, radionuclide, medicines (antibiotics, synthetic
chemical compounds), biological factors used in industrial production. The
ingestion of these substances in the human body is a risk factor for the
development of various pathologies, the growth and complication of various
diseases [1, p. 34; 5].

The leading role in the etiology and pathogenesis of diseases belongs to
heredity and the state of the environment. Harmful chemical factors contribute
to the emergence of new mutations, which are the cause of cancer and other
diseases. In particular, the total number of diseases associated with genetic
changes, pathology of pregnancy and developmental defects has increased
several times over the past few years [2; 3; 6].

Scientific research has revealed a close relationship between environmental
pollution and the prevalence of premature infants, malformations in children and
chromosomal diseases, allergic pathology, anemia, mental retardation and
abnormal behavior and children, their physical development. In children living
in areas of environmental disaster, there are congenital malformations, recurrent
bronchitis, allergic diseases, nephropathies, decreased IQ, bronchial asthma,
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immunodeficiency states, endocrine pathology, neuropsychiatric diseases,
cancer pathology, etc. [5, with. 322].

To date, there are many ways to eliminate and prevent environmental
threats and challenges. A significant place among them is the moral-ethical and
environmental paradigms of health, according to which health — is a matter of
personal and social choice of moral values, the relationship between man and
the environment, the attitude to his health. Human consciousness should be
aimed at preserving the environment and its health, control and responsibility for
its own health. A person can only be healthy in a healthy environment. Prevent
professional and ecological pathology of anthropogenic origin is possible by
eliminating or limiting the flow of harmful substances into the environment. To
date, preventive measures have been developed to prevent ecologically caused
pathology by increasing the resistance and mobilizing adaptive reserves of an
individual's organism or population to various harmful environmental factors.
Such preventive measures in the scientific literature are indicated by the term -
biological prevention. It is aimed at correction of pre-nosological states. Bio-
prophylaxis should be harmless to the body. They affect general (non-specific)
or specific biological mechanisms for a particular chemical, taking into account
the mechanism of action. In non-specific bio-prophylaxis, the effect is realized
by increasing the adaptive reserves of the body. Correction of the donor forms of
ecologically conditioned states may be non-pharmacological and with the use of
pharmacological preparations, biological protectors, etc. Non-drug methods, in
particular, include magnetotherapy (enhances transmembrane transport of ions),
normobaric interval hypoksytherapy (activates oxidative-reduction processes),
metered physical activity, etc. From biological treads, biological regulators of
plant or animal origin, natural or synthetic antioxidants (phytoadapthogens —
ascorbic acid, tocopherol, selenium, melatonin, etc.), adaptogens of animal
origin — ginseng, eleuterococcus, echinacea, pantocrine, apilac, enterosorbents,
pectin, etc.) are used.

Conclusions and suggestions for further research. The current
environmental crisis in Ukraine is associated with the impact of a complex of
environmental and professional-production factors combined with stress,
neuropsychiatric overloads. Today, there are many environmental challenges
and threats that cause deterioration of physical and mental health, threatening
the nation's gene pool. The deterioration of the environment leads to an increase
in ecologically dependent chemical pathology and the emergence of new
ecologically conditioned diseases. Environmental education, aimed at the
formation of ecological consciousness, starting with pre-school age and
application of means of bio-prophylaxis, should be an important place in the
prevention of ecological challenges and threats.
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- SIKIIIO B OTJISAL JIiTepaTypu abo Jalli 1Mo TeKCTy Bu mocumaeTech Ha Mpi3BHIE BYUSHOTO — HOTO
myOJTikaris Mae OyTH Y 3aTaIbBHOMY CIHICKY JIITEpPaTypH ITiCII CTaTTi;

- BTOPHUHHE IIUTYBAaHHS HE M03BOJBIEThCs! SAkio Bu mutyere Agama CMita — TO MOCHUJIaHHS Ma€
OyTtu came Ha CMmiTa, a HE Ha aBTOPA, ikuil untaB CMiTa;

- inTepBan — 1,15; mpudt — 12 nr. [lonst — mo 2 cMm 3 koxkHOTO OOKY. Jlnme Microsoft Word,
doc, docx. Upudr — Times New Roman. Bci HerekcToBi 00’€kTH MawoTh OyTH TOOyAOBaHI i3
3actocyBaHHs 3aco0iB Microsoft Word (Microsoft Excel Chart, Microsoft Equation Tomio). Ilpu
noOynoBi rpadikiB MaiiTe Ha yBa3i, IO )KypHAJI € YOPHO-011HM;

- y dhopMyax — e HAMPO3MOBCIOMKEHIIT CHMBOIIN 13 CTAHIAPTHOTO HA0OPY;

- TaOMHIII MAOTh OyTH IPOHYMEPOBaHi, KOJKHA MOBHHHA MaTH Ha3BY;

- BCi pHCYHKH Ta Tpadiku MarOTh OyTH MPOHYMEPOBaHi Ta MaTH HA3BY;

- CITUCOK JiKepel — He MeHIne 10 mo3wuriii, MoBaMu opHTiHay, opopMiseThes 3rigao 3 ACTY
8302:2015. V TekcTi pyKonucy NOCUIIAHHS Ha JIITepaTypy CTaBIATHCS B KBaaparHi nykku. Ipuxnao
ohopmnennsn: gaiin — /looamox 1. Oxpemo nonaetbcsi References crincky mitepatypu opopMIeHOTo
32 BUMOT'aMU:

TpaHcJiTepanis ¢ ykp - http://www.slovnyk.ua/services/translit.php

TpaHcJiTepauis ¢ pyc - http://www.fotosav.ru/services/transliteration.aspx

Penaxuisi immae 3a co0010 NpaBo Ha He3HAYHe PeJAryBAHHS Ta CKOPOYEHHs, 30epiraloyu npu
TOMY I'0JIOBHi BUCHOBKH Ta aBTOPCbKY CTHJIICTHKY.

AIIPECA PEJAKIIIL: 01011, m. KuiB-11,
ByJ. Hemuposuua-Jlanuenka, 2, kopm. Nel, kim. 1-0252
CraTTi npuiiMalTBCH HA MOYTOBY CKPUHBKY: management-journal@knutd.edu.ua.
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aBTOpa (-iB) TesieOHHUM A3BiHKOM 200 MOBIIOMJIEHHSIM MO €JIEKTPOHHI MOIITi.
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Kox €IPIIOY otpumysaua: 02070890
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